CITY OF AGENDA

RIO DELL CITY COUNCIL
RIO CLOSED SESSION - 5:00 P.M.
DeLL REGULAR MEETING - 6:30 P.M.
= TUESDAY, DECEMBER 6, 2016
e CITY COUNCIL CHAMBERS
675 WILDWOOD AVENUE

WELCOME. .. By your presence in the City Council Chambers, you are participating in the process of
representative government. Copies of this agenda, staff reports and other material available to the City
Council are available at the City Clerk’s office in City Hall, 675 Wildwood Avenue. Your City Government
welcomes your interest and hopes you will attend and participate in Rio Dell City Council meetings often.

In compliance with the American with Disabilities Act, if you need special assistance to participate in this
meeting, please contact the Office of the City Clerk at (707) 764-3532. Notification 48 hours prior to the
meeting will enable the City to make reasonable arrangements to assure accessibility to the meeting.

A.  CALLTO ORDER

B. ROLL CALL

C. ANNOUNCEMENT OF ITEMS TO BE DISCUSSED IN CLOSED SESSION AS
FOLLOWS:

1) 2016/1206.01 - Public Employee Performance Evaluation
Title: City Manager (Pursuant to Gov’t Code §54957)

2) 2016/1206.02 - Conference with Labor Negotiator - City Manager

Concerning Labor Negotiations with Rio Dell Employees
Association, Rio Dell Police Officers Association, and all
Contract Employees (Pursuant to Gov't Code §54957.6)

3) 2016/1206.03- Conference with Designated Representative, City
Manager, Kyle Kn

Concerning Salary Schedule and Compensation of Fringe
Benefits for City Employees

D.  PUBLIC COMMENT REGARDING CLOSED SESSION

E.  RECESS INTO CLOSED SESSION



F.  RECONVENE INTO OPEN SESSION - 6:30 P.M.

ORAL ANNOUNCEMENTS
H. PLEDGE OF ALLEGIANCE

L. CEREMONIAL MATTERS

1) 2016/1206.04 - Proclamation in Recognition of Human Rights Awareness
Month (RECEIVE & FILE) 1

J. PUBLIC PRESENTATIONS

This time is for persons who wish to address the Council on any matter not on this agenda and over
which the Council has jurisdiction. As such, a dialogue with the Council or staff is not intended. Items
requiring Council action not listed on this agenda may be placed on the next regular agenda for
consideration if the Council directs, unless a finding is made by at least 2/3rds of the Council that the
item came up after the agenda was posted and is of an urgency nature requiring immediate action.
Please limit comments to a maximum of 3 minutes.

K. CONSENT CALENDAR

The Consent Calendar adopting the printed recommended Council action will be enacted with one vote.
The Mayor will first ask the staff, the public, and the Council embers if there is anyone who wishes to
address any matter on the Consent Calendar. The matters removed from the Consent Calendar will be
considered individually in the next section, “SPECIAL CALL ITEMS”.

1) 2016/1206.05 - Approve Minutes of the November 15, 2016 Regular
Meeting (ACTION) 3

2) 2016/1206.06 - Approve First Amendment to the City Manager's
Employment Agreement Authorizing the Mayor to Sign
(ACTION) 18

3) 2016/1206.07 - Approve Second Amendment to the Finance Director’s
Employment Agreement Authorizing the City Manager to
Sign (ACTION) 20

4) 2016/1206.08 - Adopt Resolution No. 1315-2016 Amending and Adopting
Master Salary Table and Approve Employee Contracts for
the Rio Dell Police Officers Association, Police Chief,



Community Development Director, Water/Roadways
Superintendent and Wastewater Superintendent Trainee
(ACTION) 22

3) 2016/1206.09 - Check Register for October and November 2016
(RECEIVE & FILE) 105

L. ITEMS REMOVED FROM THE CONSENT CALENDAR
M.  SPECIAL PRESENTATIONS/STUDY SESSIONS
N.  SPECIAL CALL ITEMS/COMMUNITY AFFAIRS

1) 2016/1206.10 - Discussion on Section 2.60.020 of the Rio Dell Municipal
Code (RDMC) Pertaining to Planning Commission
Membership (DISCUSSION/POSSIBLE ACTION) 112

2) 2016/1206.11 - Authorize City Manager to Execute Contract with
W-Trans for the Sawmill Annexation Area Traffic
Impact Study (TIS) (DISCUSSION/POSSIBLE ACTION) 114

2) 2016/1206.12 - Discussion Regarding December 20, 2016 Regularly
Scheduled Meeting (DISCUSSION/POSSIBLE ACTION) 121

0. ORDINANCES/SPECIAL RESOLUTIONS/PUBLIC HEARINGS

1) 2016/1206.13 - Resolution No. 1311-2016 Establishing Cannabis Activity
Permit Fees (DISCUSSION/POSSIBLE ACTION) 122

2) 2016/1206.14 - Resolution No. 1312-2016 Related to Suspension of
Phase Two of Water Rate Adjustment with Expiration
Date of December 31, 2017 (DISCUSSION/POSSIBLE
ACTION) 131

2) 2016/1206.15 - Introduction and First Reading (by title only) of Ordinance
No. 352-2016 amending Chapter 15.05 “Construction
Codes” Sections 15.05.020 and 15.05.050 of the Rio Dell
Municipal Code (RDMC)
(DISCUSSION/POSSIBLE ACTION) 137



REPORTS/STAFF COMMUNICATIONS
COUNCIL REPORTS/COMMUNICATIONS

ADJOURNMENT

The next regular City Council meeting is scheduled for
Tuesday, December 20, 2016 at 6:30 p.m.



675 Wildwood Avenue

Rio Dell, CA 95562 DEeELL
—
A OIS,
TO: Mayor and Members of the City Council
THROUGH:  Kyle Knopp, City Manager Z/
FROM: Karen Dunham, City Clerk
DATE: December 6, 2016

SUBIJECT: Proclamation In Recognition of Human Rights Awareness Month

RECOMMENDATION

Read and present the Proclamation in recognition of December, 2016 as Human
Rights Awareness Month.

BACKGROUND AND DISCUSSION

A representative of the Humboldt County Human Rights Commission will be
present to receive the proclamation and say a few words on the subject,.

ATTACHMENTS: Proclamation




City of Rio Dell
PROCLAMATION
In Recognition of

HUMAN RIGHTS AWARENESS MONTH
December 2016

WHEREAS, the United Nations General Assembly adopted The Universal Declaration of
Human Rights in December 1948. This marked the first attempt in human history to set down
the minimum rights every person should enjoy; and

WHEREAS, this document states the necessity “to recognize the inherent dignity of equal and
inalienable rights of all members of the human family in the foundation of freedom, justice and
peace in the world,” to which everyone is entitled “without distinction of any kind to race,
color, sex, language, religion, political or other opinion, national or social origin, property,
birth or status;” and

WHEREAS, The Universal Declaration of Human Rights has inspired international covenants,
treaties and agreements not only protecting the rights of men and women of all races creeds,
but specifically enumerating and protecting the rights and unique needs of children, indigenous
and tribal peoples, refugees and political prisoners; and

WHEREAS, the County of Humboldt, in compliance with California State statues, adopted
ordinances establishing and defining the work of the Humboldt County Human Rights
Commission to aid in the eradication of discrimination based on color, race, religion, religious
creed, national origin, ancestry, physical disability, mental disability, medical condition,
genetic information, marital status, sex, gender, familial status, source of income, gender
identity, gender expression, age, sexual orientation or socioeconomic status.

THEREFORE, BE IT PROCLAIMED that the City of Rio Dell hereby proclaims December
2016 as HUMAN RIGHTS AWARENESS MONTH and encourages all citizens to educate
themselves about The Universal Declaration of Human Rights and the privileges we enjoy in a
free society.

Dated: December 6, 2016

Frank Wilson, Mayor



RIO DELL CITY COUNCIL
REGULAR MEETING
NOVEMBER 15, 2016
MINUTES

The regular meeting of the Rio Dell City Council was called to order at 6:30 p.m. by Mayor
Wilson.

ROLL CALL: Present; Mayor Wilson, Mayor Pro Tem Johnson, Councilmembers
Garnes, Marks and Thompson

Others Present: City Manager Knopp, Finance Director Woodcox, and City
Clerk Dunham

Absent: Community Development Director Caldwell, Chief of Police
Hill, Water/Roadways Superintendent Jensen and
Wastewater Superintendent Trainee Yaple (excused)

CEREMONIAL MATTERS

Proclamation in Support of November 2016 as National Caregiver Month

Mayor Wilson read a proclamation in support of National Caregiver Month. Julie Ryan, a staff
member of California In-Home Supportive Services (IHSS) for Humboldt County was present
to receive the Proclamation. She thanked the Council and said she has the pleasure of
working with in-home caregivers all over Humboldt County who go over and beyond to provide
care for the many seniors and people with disabilities so they can continue living in their own
homes rather than a facility. She said a lot of times when people are housebound, the only
person they see all day are their caregiver so they become very important to them. She
expressed appreciation for the compassion and dedication that in-home caregivers provide
each and every day to those in need and thanked the Council for taking the time to recognize
them for their exemplary service to the community.

Mayor Wilson commented that on a personal note, has had experiences with in-home
caregivers and expressed his utmost thanks and gratitude for help extended to his family.

Muriel addressed the Council and said she is retired and has been an in-home caregiver for
three years and really likes it. She said being a caregiver allows her to work around her own
schedule and said in caring for these individuals, they become your friends.

PUBLIC PRESENTATIONS

None

CONSENT CALENDAR
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Motion was made by Garnes/Thompson to approve the consent calendar including approval of
minutes of the November 1, 2016 regular meeting. Motion carried 4-0; Mayor Pro Tem
Johnson abstained.

SPECIAL CALL ITEMS/COMMUNITY AFFAIRS

Annual Financial Report and Presentation for _the FY 2015-2016/Adoption of Resolution No.
1310-2016 Year End Budget Amendments and Operations Transfers

Finance Director Woodcox began by stating that for FY 2015-2016, the City started out with
budgeted revenues of $3,091,104 whereas actual revenues were $3,791,838 resulting in a
significant increase. She said as far as expenditures, there was $3,288,280 budgeted with
actual expenditures at $3,026,696. She explained the Annual Financial Report is a
reconciliation of budgeted amounts versus actual, and to account for significant variances.
She said the presentation will help to explain those differences and summarize the City's
financial activity for the fiscal year.

She continued with a power point presentation titled “Annual Financial Report Budget Versus
Actual for the Year Ended June 30, 2016.”

She reviewed city-wide budget variances as well as department budget variances. City-wide
revenues across all funds were 124% of budget representing a budget variance of $697,734;
the most significant budget variances were in the General Fund, Water Funds, and Sewer
Funds. City-wide expenditures represented 91% of budgeted amounts with a budget savings
of $261,584.

General Fund Revenues showed an additional $72,373 from the actual budgeted amount with
Measure U showing the largest variance of $56,054, followed by Vehicle In-Lieu Fees of
$6,796 and Franchise Fees of $5622. General Fund Expenditures showed a savings of
$147,406 primarily due to savings in capital projects and moderate savings reflected in
operating costs.

Finance Director Woodcox noted that one of the reasons for the $56,054 budget variance in
Measure U revenue is likely due to underestimating the sales from the Dollar General.

She explained the variance in the Water Fund revenue of $382,799 was primarily due to the
water rate increase in January 2016 as well as increased customer water consumption.

She noted that there was a savings of $81,000 in Sewer Fund Expenditures and explained that
the Sewer Assessment payment that gets paid annually didn't get paid in the 2015-16 fiscal
year because there were actually two payments made in the previous fiscal year.

The presentation continued with highlights of other departments. Revenues in the Building
Fund were budgeted at $33,100 with actual revenues at $37,491. Expenditures were
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budgeted at $50,367 with actual expenditures at $40,031. This resulted in a variance of
$14,727 but it was pointed out that this included a $17,267 General Fund subsidy to fill the
unfunded amount in the Building Fund which is what has been occurring since the creation of
the Building Fund in FY 2013-14.

Finance Director Woodcox noted that the SLESF Fund which is used solely for salaries and
benefits for police officer positions had an increase in revenue of $43,942 due to recent
legislation. She reported the additional funding is ongoing although the revenue amount will
vary from year to year.

She pointed out that the only overspending was in the Police Department and City Council
budgets with the Police Department expenditures exceeding budgeted appropriations by
$13,390, primarily due to personnel changes that occurred during the year. However; once
Measure Z revenue is recorded, the shortfall will only be around $1,500. The City Council
allocations were budgeted at $13,298 with actual expenditures at $14,050.

Other miscellaneous revenue and expenditures including CDBG, Parks & Recreation,
Recycling, Solid Waste, the Realignment Grant and the Admin Fund represented total
revenues of $43,351 with expenditures of $23,259 for a variance of $20,092.

In closing, Finance Director Woodcox said what this all means and what everyone really wants
to know essentially is what the fund balance is at year end.

She then reviewed the chart representing the beginning and ending fund balances to show
how the fund balance changes from year to year. She explained that basically you start with
the beginning fund balance, add in revenues, subtract expenditures, and add in any budget
transfers who take you to the change in the fund balance then finally the ending fund balance.

She then reviewed the change in fund balance by department and reported an overall change
in the ending fund balance at June 30, 2016 of $762,000 placing the City in a better financial
position from the prior year.

Mayor Pro Tem Johnson commended staff for doing a great job in watching dollars and
making sure the City is run efficiently and effectively and said the bottom line is that the City
now has a much better ending fund balance. He said what this is going to do in the future is it
will allow for Capital Projects to improve the City.

Mayor Wilson called for public comment on the financial report.

Alice Millington commented on the $10,000 balance in the Spay & Neuter Fund as reported
and said as she recalls, it had that same amount the same time last year. As such, she
wondered what kind of change if any, had occurred with regard to that fund.
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Finance Director Woodcox responded that the Spay & Neuter Fund actually shows a balance
of $2,600; the $10,000 amount reported actually included other miscellaneous funds. She
noted that she believes there was a $2,600 General Fund subsidy to that fund but she would
look into it.

Sharon Wolfe stated that the Water and Sewer funds are enterprise funds and there seems to
be a lot more revenue coming in than what was anticipated. She said since enterprise funds
are not allowed to make a profit, she wondered what that can mean for ratepayers, if anything.

Finance Director Woodcox explained that staff is going to be doing an in-depth study and will
have answers hopefully before the end of the fiscal year.

An unidentified member of the public said since the Water fund is making more money than
expected and the Police Department is overspent, assumed there should be some kind of
breakdown for customers.

Finance Director Woodcox stated that staff can't say specifically what will be decided with the
rates and acknowledged there was a healthy increase in water revenues which is good as that
fund was heading toward a large deficit. She said as far as the Police, that department is
funded out of the General Fund and SLESF so any Police Department expenditures can only
be paid out of those funds noting that water fund revenue has nothing to do with the police
department fund.

Larry Arsenault asked if staff predicts the water revenue to continue to be over the budgeted
amount or if this is a one-time thing.

Finance Director Woodcox said essentially the water revenues are on target with the goals set
by the Council and explained that some of the revenue generated is to meet annual
expenditures; for example the $27,000 a year over five years to build up funds for the
$136,000 final payment on the infiltration gallery. In addition, there are a certain amount of
funds set aside for maintenance costs related to the Metropolitan Wells Project.

Councilmember Thompsen said in talking about the surplus in the Water Fund he knows that
staff has been working very hard on the Wells Project but wondered if any work has been done
to develop a plan for replacement of the 50,000 feet of the old galvanized water distribution

system pipes.

City Manager Knopp said right now the City has an outstanding planning grant application with
the State of California for $.5 million for 100% grant money to conduct the necessary planning
and engineering to develop that project. He said there currently is a huge backlog in terms of
grant applications with the State for Prop 84 and Prop 1 funds which has created some delays
in getting final approval. He noted that staff is however; still moving forward with the
development of a plan to improve the water distribution system.
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Councilmember Thompson asked what the chances are of developing the project this year.

City Manager Knopp explained it will be a multi-year project and probably looking at a 4-5 year
timeline. He said the project is still in the early phases and staff will need to get some more
specific data through the planning grant on the replacement of pipes as far as what is allowed,
the amount of grant dollars, as weli as the needs of the system.

He noted that also on the Capital Improvement list is replacement of the water tank at the end
of Painter Street as well as some additional work needed on the Water Infiltration Gallery and
a couple of other miscellaneous projects that need to get accomplished. He said staff is
hoping that over the next five years some significant improvements on these Capital projects
can be realized.

Councilmember Thompson stated that even though there is a surpius in Water Funds, staff is
trying to secure grants in order to maximize the amount of work that can get done.

City Manager Knopp said as the Finance Director pointed out, there was $100,000 received as
a one-time cash settlement included that was not anticipated at the time the budget was
prepared and that was set aside for infiltration gallery improvements. In addition, another
$80,000 or so was received in grant reimbursements for the Metropolitan Wells Project that
ultimately helps to cover administrative expenses and helps the City's overall bottom line.
Then of course, the water rate increase that was implemented in the middle of the year.

He stated that when looking at the needs of the water system, the water distribution system
definitely needs to be improved and staff is working on that goal while leveraging as much
outside grant dollars as possible to save rate payers money.,

Finance Director Woodcox said in looking at the Water Rate Study, the original goal to be
collected was $1.105 million which is what was adopted and essentially what was collected to
put against that was about $883,000. She explained that when you go down the list and apply
each amount the water rates were set up to bill there essentially was only $23,000 left for
Capital Improvements. As such, all of the expenditures by order of priority once filled: leaves
$23,000 in Capital and the focus was to ultimately collect $183,000, which gives everyone the
idea of where the revenue is this year in comparison to the $1.105 million.

Mayor Wilson asked if all the money from the water rate increase is going toward the City's
match for future grant funding or if a portion going toward the replacement of pipes.

Finance Director Woodcox explained that $120,000 is coliected annually in order to be able to
secure grant funding in five years and the remaining $50,000-$60,000 is identified for Capital
Projects.

Mayor Wilson then asked if there is a schedule of projects to accomplish in order of priority.
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City Manager Knopp explained that part of the outstanding planning grant application with the
State Water Resources Control Board (SWRCB) is to identify exactly that. He said if the City
qualifies for 100% grant funding which seems likely at this point, those funds will be utilized to
develop a comprehensive plan to determine which areas to approach first, including the type of
pipe. He pointed out that there is a very large backlog of deferred maintenance across the
entire system and the City's cap in terms of grant doliars is a maximum of $5 million for
infrastructure grants. He said the study done by GHD related to estimated costs to cover
deferred maintenance exceeds that amount. As such, even under the best case scenario and
the City gets the entire $5 million there will still be some additional maintenance needs. He
said a comprehensive plan will gauge what the priorities are. Also, the city will be conducting a
MH! (Median Household Income) study independently to make sure the City's water rates are
enough to qualify for grants.

Mayor Wilson said basically it will take the entire $500,000 to just do the study.

City Manager Knopp commented that it would but pointed out that the grant is 100% funded
and not paid for by the ratepayers. He noted that the study will not only address the
distribution system but will include the Painter St. Tank replacement.

Mayor Wilson referred to the $27,000 collected annually for 5 years to pay back the grant
match and asked how much longer after that before the debt matures.

Finance Director Woodcox stated the debt will mature in 2030.
Mayor Wilson asked if the plan is to stop collecting the $27,000 once the debt is paid off.

Finance Director Woodcox indicated the assumption is that staff would bring the matter back to
Council for further direction at that point.

Quarterly Financial Report for First Quarter FY 2016-2017

Finance Director Woodcox provided a presentation on the City's financial activities for the first
quarter. (July 1 — September 30, 2016). She explained the Quarterly Financial Report is a
benchmark for budgeted versus actual amounts and to explain significant variations below the
25% benchmark for the quarter.

She began with budget variances by department and said most departmental budget variances
were at or under the expected 25% benchmark. She noted that the City Council budget was at
48% of appropriations due to legal fees of $6,000 during the first quarter aithough other line
items within the City Council budget remained under 25%.

Departmental expenditures that came in significantly below the 25% were the Admin Car at
4%; Recycling/Solid Waste at 7%; and Capital Projects at only 1% bringing the total city-wide
variance in at 15%.
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Finance Director Woodcox then reported salaries and benefits were at 25% as expected with
operating expenditures at 23%.

She said departmental variances as far as revenues, were low at 14% in the Governmental
funds which is attributed to the modified accrual basis of accounting where revenues are
recorded when received and accrued at year-end including any revenues received after June
30" meant for that fiscal year. She said because of this, that number grows significantly at the
end of the fiscal year. As an example, the City doesn't collect property taxes until well after
January so at mid-year this number could still be very low but at year-end it will be in line with
the budgeted amount.

Mayor Wilson called for public comment on the financial reports.

An unidentified member of the public asked with regard to discussion on the water system
improvements if there was anything put on the table regarding testing for Chromium-6.

City Manager Knopp stated that Chromium-6 has come Up as an issue for other water systems
in the area but it is not an issue with the City's water system and it is his understanding that the
system is completely clear of it. He said if he would like to call City Hall, staff can put him in
touch with the Water Superintendent who can provide additional information. He noted that
the City recently sent out to all ratepayers, the annual Consumer Confidence Report on the
water as required by law. He added that the City currently has very high quality water
compared to some of the larger jurisdictions. He said the deterioration of pipes has to do with
age of the pipes; not so much with the composition of materials of the pipes.

Finance Director Woodcox continued with review of the requested budget amendments to the
Operating and Capital Budget for FY 2015-2016 and explained a lot of the amendments are
housekeeping items such as increasing the grant expenditure for the Metropolitan Wells
Project to record the revenue received for the wells as well as to increase revenues received
for the Dinsmore zone and to increase appropriations for the purchase of a new pump. She
noted that there is a request for an additional $1,500 in appropriations for the Police
Department as well as $2,793 in the City Council Department. She said the total increased
appropriations in the General Fund were around $17,000.

Motion was made by Johnson/Garnes to adopt Resolution No. 1310-2016 - Year-End Budget
Amendments and Operations Transfers. Motion carried 5-0.

Downtown City Parking Lot Improvements

City Manager Knopp provided a handout related to fencing at the City's downtown parking lot
and said as the Council is aware, there have been multiple discussions regarding
improvements to the parking lot. He said one of the discussions early on was focused on
aesthetics and the idea was presented to install planters and fencing to make the EV charging
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area more inviting. There was some concern about visibility and lighting so lighting was
added. He said in costing out the planter boxes, plantings, and extending water to the parcel it
was determined that it would exceed the budget. He said other lower cost options were
discussed and ultimately the Council came up with the idea of installing a split rail fence. He
said in talking with staff about options in moving forward, discussion came up about getting
access to CDBG funding and looking into how to approach Brownfield remediation throughout
the City. He noted that in this particular area there are definitely some targeted opportunities
down the road regarding the City taking the leadership role in doing some improvements to the
surrounding properties. He said if the City can leverage some CDBG funding and also some
Brownfield remediation funding the focus of the City could be more on the overall downtown
rejuvenation.

City Manager Knopp said there has been some concern about installation of the fence without
really having a master plan for the area. He commented that the adjacent property has been
up for sale for some time with no apparent interested buyer and if the City could use its status
to leverage funding for the cleanup it would be a benefit to the public or at least return the area
to commercial use. He said if the fence is installed and then the City is able to move forward
with Brownfield remediation, the fenced would have to be modified or torn down.

He said based on that, if the Council agrees they may want to delay the fence construction
until other possible project options are explored. He pointed out that the City has already
made significant improvements to the parking lot and this might be a case where stepping
back and looking at the broader picture and developing a more comprehensive plan for the
downtown is a better approach. He said staff would like to bring back to the Council in 2017, a
strategy for possible fagade improvements to the downtown through the CDBG program as
well as a possible Brownfield remediation plan.

Mayor Pro Tem Johnson said before the City can leverage additional CDBG funding, they
have to spend down the CDBG Program Income (Pl) and there is a plan to do that. As such,
he said he would be in favor of tabling the discussion until next year in order to fully explore the
larger scale cleanup of the adjacent property and potential funding to do that.

Councilmember Thompson agreed with Mayor Pro Tem Johnson and said it may be a waste of
money to proceed with the fence at this point before exploring other options for the downtown.

Councilmember Garnes asked if the only Brownfield site in the area was the adjacent property
and if it was privately owned.

City Manager Knopp stated that all of the parcels surrounding the City parking lot were
privately owned.

The consensus of the Council was that the installation of the fence at the downtown parking be
tabled until further options are explored.

10
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Mayor Wilson called for public comment on the matter.
Paul Hoffman asked for the location of the Brownfield site in question.
Mayor Wilson said the parcel is north of the City parking lot and was the former BP Gas
Station. He explained that without a public entity involved, it is hard for private parties to get

funding for cleanup of contaminated sites.

ORDINANCES/SPECIAL RESOLUTIONS

Conduct second reading (by title only) and Adopt Ordinance No. 350-2016 Amending Chapter
17.40, “Enforcement”, Sections 17.40.020, 17.40.030, 17.40.040 and 17.40.050 of the Rio Dell
Municipal Code (RDMC)

City Manager Knopp provided a brief staff report and said the proposed ordinance is back for
its second reading and potential adoption. He explained that during preparation of the
Commercial Cannabis Medical Land Use Ordinance (CCMLUQ), staff discovered that the
enforcement provisions of the Zoning Regulations seemed to be outdated and were not
consistent with the enforcement provisions of the Nuisance Regulations.

He explained that the current “Enforcement” provisions under Chapter 17.40.020 of the RDMC
establishes a fine of $500.00 for violation of any of the provisions of the regulations whereas;
the Nuisance Regulations establishes a $1,000 fine and is cumulative each day and every day
the violation continues to exist. He said the idea is to incorporate the same provisions in the
“Enforcement” provisions under Chapter 17.40.020 as the Nuisance Regulations so they are
consistent. He said the amendment will also provide greater ability for the City to enforce the
regulations and recover costs.

Mayor Wilson opened the public hearing to receive public input on the proposed ordinance.
There being no public comment, the public hearing closed.

Motion was made by Garnes/Johnson to approve second reading (by title only) and adopt
Ordinance No. 350-2016 amending Chapter 17.40, “Enforcement”, Sections 17.40.020,
17.40.030, 17.40.040, and 17.40.050 of the Rio Dell Municipal Code (RDMC) and directing the
City Clerk, within 15 days after its adoption, to post an adoption summary of the Ordinance.
Motion carried 5-0.

Conduct second reading (by title only) and Adopt Ordinance No. 351-2016 Amending Chapter
13.10, Sewer Rates and Regqulations of the Rio Dell Municipal Code (RDMC)
Mayor Pro Tem Johnson recused himself from discussion and action of the ordinance due to a

potential conflict of interest and left the room.

1
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City Manager Knopp provided a brief staff report and said the proposed ordinance is back for
its second reading and potential adoption. He said staff was recently contacted by the
Humboldt County Department of Environmental Health (DEH) regarding onsite septic systems
and the State Water Resources Control Board's Water Quality Control Policy for Siting,
Design, and Maintenance of Onsite Wastewater Treatment Systems (OWTS) Policy. He
explained that while the majority of septic systems exist within the unincorporated areas of
Humboldt County, there are some homes in the City which continue to be served by septic
systems.

He further explained that under the State OWTS Policy, the City is allowed to develop and
administer its own Local Agency Management Plan (LAMP) or continue to work with the
County Division of Environmental Health (DEH). He said the City has relied on the County for
their review and approval of onsite septic systems for decades and obviously it is more
efficient to continue that arrangement.

A public hearing was opened to receive public input on the proposed ordinance.
There being no public comment, the public hearing was closed.

Motion was made by Garnes/Thompson to approve second reading (by title only) and adopt
Ordinance No. 351-2016 amending Chapter 13.10, Sewer Rates and Regulations, of the Rio
Dell Municipal Code (RDMC) and continuing consideration, approval and adoption of the
proposed Ordinance to the meeting of November 15, 2016. Motion carried 4-0 with Mayor Pro
Tem Johnson abstaining.

A brief recess was called at this time; 7:47 p.m.
Mayor Pro Tem Johnson returned and the meeting resumed at 7:52 p.m.

Conduct second reading (by title only) and Adopt Ordinance No. 345-2016 Amending Chapter
13 of the Rio Dell Municipal Code (RDMC) to participate in the Community Choice Aggreqation
(CCA) program developed for Humboidt County by the Redwood Coast Energy Authority
(RCEA)

City Manager Knopp provided a staff report and said at the October 18, 2016 regular meeting
the Council reopened the hearing on Community Choice Aggregation (CCA). He said after a
series of meetings, the Council at that meeting approved the first reading of the ordinance and
directed staff to send out a survey to the community to see if residents were in support of a
CCA program. He said the City sent out a newsletter on October 20, 2016 to all residents and
included a survey with “Frequently Asked Questions” about Community Choice Energy ((CCE)
programs and the question whether they would support a CCE program in the City or prefer to
purchase energy from PG&E. He reported that only 25 responses were received; 22 were in
support and 3 were opposed to the program. He said the City also issued an online poll of
which there were 11 responses, with 9 in support and 2 opposed.
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City Manager Knopp continued with review of the recommended action and requested the
Council approve the second reading of the ordinance (by title only), open the public hearing to
receive public comment, and adopt the proposed ordinance to participate in the CCA program.

He said Matthew Marshall from Redwood Coast energy Authority (RCEA) was present to
answer any questions the council or public may have.

Councilmember Thompson asked for clarification if customers will still receive their bill from
PG&E.

Matthew Marshall responded that customers will still just get one bill from PG&E and they will
collect the payments and transfer the money to the program so there will be no additional bill to
the customers.

Mayor Wilson asked how far along they are in establishing the rates.

Matthew explained that the overall approach and goal the Board adopted is that rates are
going to be lower than PG&E rates or they won't move forward with the program. He said the
actual rates will be set in January once they know what PG&E’s rates are going to be. He said
the goal is to have a modest savings in rates but the bigger benefit potentially is the ability to
invest in local generation projects.

He commented that they are in the process of sending out Requests for Offers for local
biomass power to contract with one or more local biomass facilities. He said that total amount
will be in the range of $7-$10 million a year in procurement so that is one of the components
for setting the rates.

He reiterated that they will be looking at rates on an annual basis and customers will have the
ultimate choice to opt out of the program when the program is first launched or at a later time if
they are not able to maintain lower rates.

Mayor Wilson commented that the study that was done only represents around 2% of the
customers (although it's no fault of staff) but it is not representative of the public’s opinion. He
said another thing he has a problem with is that they don’t know what the rates are going to be.
The other concern is that the County has 53% of the weighted vote so uitimately what they

decide will stand.

He commented that he would prefer to table adoption of the ordinance until they know what the
rates are going to be.

Mayor Wilson also commented that one of the developers with a proposed 15 acre cultivation
site at the Eel River Industrial Park is requesting 3 MW of power from PG&E and the entire
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load of Rio Dell is only 2 MW. As such, this grow alone will use 1.5 times the City's power
consumption which will bring the numbers up for the City.

Mayor Wilson opened a public hearing to receive public input on the proposed ordinance.
There being no public comment, the public hearing closed.

Motion was made by Johnson/Thompson to approve the second reading (by title only) and
adopt Ordinance No. 345-2016 amending the Rio Dell Municipal Code fo Authorize
Participation in the Community Choice Aggregation Program Implemented and Operated by
the Redwood Coast Energy Authority (RCEA). Motion carried 3-2; with Mayor Wilson and
Councilmember Marks dissenting.

REPORTS/STAFF COMMUNICATIONS

City Manager Knopp distributed a written City Manager update of recent activities and events
(Attachment 1 to these minutes), including an announcement on the ground breaking
ceremony for the Metropolitan Wells Project; an update on the ABR porch project: new
monitoring requirements with the State for the City's wastewater facility; and coordination plans
with the Chamber of Commerce to help generate interest in Chamber membership and also to
solicit donations for the Memorial Park tree lighting.

Finance Director Woodcox reported on recent activities in the finance department and said she
attended a Weekend Warrior training over the weekend through CSFMO and reported that it
was an excellent training and well worth attending. She also reported that with the financial
reports done she will be giving the general ledger to the auditor so he can complete his report.
She pointed out that when the auditor comes in and makes his presentation a big piece of that
financial picture is the depreciation so while some of these numbers show excessive revenues
it doesn't include depreciation. She noted that the water and sewer funds could show negative
fund balances meaning that the financial picture of what she presented and what the auditor
will present as the audited financials will be different because of the depreciation.

COUNCIL REPORTS/ICOMMUNICATIONS

Councilmember Thompson provided an update of activities with the Humboldt Waste
Management Authority (HWMA) and said this will be his final report as representative on that
board provided the City receives the final election results before their next scheduled meeting.

He provided highlights and said as of about three weeks ago, all solid waste from Hawthorne
St. will be going south to Solid Waste of Willits with around ten trailers a week. He said to
make sure they can get rid of that amount of volume they built in a backup plan with Dry Creek
Landfili in Oregon and Bettendorf Trucking in the event they can't match the loads to the
volume.
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He also noted that Wes Green Landscaping which has been taking green waste from HWMA
for a number of years went on the market recently and HWMA has now negotiated purchase of
that facility. He noted that it saves about 200 trailers a year from going south and the
purchase is a good idea because it is important to keep the green waste program going.

He also reported that the negotiation for the purchase of 413 acres of forest land around the
Cunnings Landfill is finalized although they won't receive payment for the purchase until May
of next year. He explained the reason for the delay is that HWMA has been waiting for $1.7
mitlion from the State since February of last year and is not exactly sure when payment will be
received.

He noted that the Cummings Land Fill is totally closed but maintenance of it is 30 years at a
cost of over $300,000 per year.

He commented that he was presented with a book with pictures and a proclamation thanking
him for his service on the Board and said there have been a number of difficult years but at the
same time it has been a rewarding challenge.

Mayor Wilson thanked him for his dedication in representing the City on the HWMA Board.

Mayor Pro Tem Johnson reported on his attendance at HCAOG and said it looks like Caltrans
is going to be undergoing a project related to seismic retrofit and painting of the Rio Dell-Scotia
Bridge.

Councilmember Marks commented on the recent tragic fire involving marijuana and the volatile
processes thereof. He said unfortunately three people were seriously injured and commented
that he has been against the manufacturing of marijuana for quite some time and this incident
is a prime example of why it shouldn't be allowed in the City. He said it is very close quarters
in that block of First Ave. and it's a wonder the whole block didn't go up in flames noting the
Rio Dell Fire Department did a good job containing the fire.

Councilmember Garnes asked for a consensus of the Council to place an item on the next
agenda regarding Chapter 2.60 of the Rio Dell Municipal Code related to Pianning
Commission membership. She said although it's an awkward issue, there is currently a
situation where there are family members serving on the Planning Commission and City
Council at the same time and it could be perceived as a violation of the Brown Act. She
pointed out that three Councilmembers basically can't ride together in the same car or sit
together at an event or they are accused of breaking the Brown Act. She said as of the first of
the year, there will be spouses of Counciimembers on the Planning Commission. She said
she doesn't believe anyone would intentionally violate the Brown Act but there is potential for
inadvertent violations.
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She said at the time Commissioner Marks was appointed to the Planning Commission there
was no one who expressed interest so it made sense. She said at this point there are people
volunteering so she thinks the provisions of the Code related to Planning Commission
membership is something that they, as a Council should look at.

The consensus of the Council was to agenize the item for discussion at the next regular
meeting on December 6, 2016.

Mayor Wilson commented on the fire Councilmember Marks mentioned and said the fire was
very serious and said a lot of people filmed it and the U-Tube video was worth watching.

ADJOURNMENT

Motion was made by Johnson/Marks to adjourn the meeting at 8:23 p.m. to the December 6,
2016 regular meeting. Motion carried 5-0.

Frank Wilson, Mayor

Attest:

Karen Dunham, City Clerk
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CM Update 11-15-2016

There will be a ground breaking ceremony for the Metropolitan Wells Project this Thursday (11/17) at
noon here at City Hall. Initial construction work is currently anticipated for early December,

Doilar General was closed for a few days last week as a result of some fire code violations. The issues
have been corrected and staff is currently working with Dollar General to work through city code
compliance issues. The company is being cooperative,

The RFQ for architectural services for the ABR porch project has not received an interested party at this
time. Staff continues to work on alternatives to move the project forward.

The city will be working with the Chamber of Commerce to help generate interest in Chamber
membership and meeting participation. Participation in meetings and chamber activity has waned over
the past few months. This could include use of the LED sign and an article in the Winter Newsletter.

The City will be working with members of the chamber to solicit donations for the Memaorial Park tree
lighting. The lighting was shut down 6 months ago due to its poor condition. The lights were installed

five years ago and need a complete replacement.

Staff has been working with the SWRCB on new monitoring requirements for the city’s wastewater
facility. Staff will provide a update in the coming months on our compliance with State regulations.

ATTACHMENT 1

17



CITY OF

Rio Dell City Hall RI O
675 Wildwood Avenue E LL

Rio Dell, CA 95562 —
(707) 764-3532 CALFORNA
riodellcity.com

December 6, 2016
TO: Rio Dell City Council
FROM: Kyle Knopp, City Manager

SUBJECT:  Approval of First Amendment to the City of Rio Dell City Manager Employment
Agreement and Authorization for the Mayor to Sign

IT IS RECOMMENDED THAT THE CITY COUNCIL.:

Approve the amendment.

BACKGROUND AND DISCUSSION

It is recommended that the City Council of the City of Rio Dell extend the City Manager’s
contract to July 21, 2019.

"
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FIRST AMENDMENT TO CITY OF RIO DELL CITY MANAGER EMPLOYMENT AGREEMENT

This is the First Amendment to City of Rio Dell City Manager Employment Agreement (hereinafter this
“First Amendment”) is made and entered by and between the CITY OF RIO DELL, a municipal corporation
of the State of California, hereinafter referred to as “Employer” and KYLE KNOPP hereinafter referred to
as “Employee” or “City Manager”, both of whom understand as follows:

RECITALS

A. WHEREAS, Employer and Employee have both executed that certain written agreement entitled
City of Rio Dell City Manager Employment Agreement (hereinafter the “City Manager
Employment Agreement”), with both Employer’s and Employee’s execution date on July 21,
2014; and

B. WHEREAS, Employer and Employee mutually intend to amend and modify the City Manager
Employment Agreement as stated in this First Amendment; and

C.  WHEREAS, the City Council for the City of Rio Dell approved the modifications to the City
Manager Employment Agreement recited in this First Amendment at its duly noticed public
meeting occurring on December 6, 2016.

NOW, THERFORE, in consideration of the mutual covenants recited herein, Employer and Empioyee
agree to amend and modify City Manager Employment Agreement as follows:

AGREEMENT

1. The expiration date of the employee’s contract shall be extended from July 21, 2017 to July 21, 2019.

EMPLOYEE

A0S st O (2./1/ 201,
Kyle Kno;%(y Manage/ Date

EMPLOYER

Frank Wilson, Mayor Date
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CITY OF

RIO

Rio Dell City Hall

675 Wildwood Avenue D E LL
Rio Delf, CA 95562 ——

(707) 764-3532 CaLsonsea

riodellcity.com
December 6, 2016
TO: Rio Dell City Council

FROM: Kyle Knopp, City Manager}/

SUBJECT: Approval of Second Amendment to the City of Rio Dell Finance Director
Employment Agreement and Authorization for the City Manager to Sign

IT IS RECOMMENDED THAT THE CITY COUNCIL:

Approve the amendment.

BACKGROUND AND DISCUSSION

It is recommended that the City Council of the City of Rio Dell extend the Finance Director’s
contract to June 30, 2017.

i
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SECOND AMENDMENT TO CITY OF RIO DELL. FINANCE DIRECTOR EMPLOYMENT AGREEMENT

This is the Second Amendment to City of Rio Dell Financer Director Employment Agreement (hereinafter
this “Second Amendment”) is made and entered by and between the CITY OF RIO DELL, a municipal
corporation of the State of California, hereinafter referred to as “Employer” and BROOKE WOODCOX
hereinafter referred to as “Employee” or “Finance Director”, both of whom understand as follows:

RECITALS

A. WHEREAS, Employer and Employee have both executed that certain written agreement entitled
City of Rio Dell Finance Director Employment Agreement (hereinafter the “Finance Director
Employment Agreement”), with both Employer’'s and Employee’s execution date on April 10,
2014, further amending the agreement with the First Amendment Executed on Tuesday, July 7,
2015; and

B. WHEREAS, Employer and Employee mutually intend te amend and modify the Finance Director
Employment Agreement as stated in this Second Amendment; and

C. WHEREAS, the City Council for the City of Rio Dell approved the modifications to the Finance
Director Employment Agreement recited in this Second Amendment at its duly noticed public
meeting occurring on December 6, 2016.

NOW, THERFORE, in consideration of the mutual covenants recited herein, Employer and Employee
agree to amend and madify Finance Director Employment Agreement as follows:

AGREEMENT

1. City shall pay employee one-time payment of $600.00 within the first two pay periods of the
execution of this Second Amendment. This payment shali be subject to all standard payroll
deductions and shall not be considered ongoing.

2. The expiration date of the employee’s contract shail be extended from Aprii 06, 2017 to June 30,

2017.
EMPLOYEE
[ 1—/!A’£¢-
Brooke Woodcox, Finance Director Date!
EMPLOYER
Kyle Knopp, City Manager Date
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CiTY OF

— RIO

Rio Dell City Hall

675 Wildwood Avenue DE LL
Rio Dell, CA 95562 el

(707) 764-3532 CALIFORNA

riodellcity.com
December 6, 2016

TO: Rio Dell City Council

FROM: Kyle Knopp, City Manager %

SUBJECT:  Adoption of Resolution No. 1315-2016 Amending and Adopting City Master
Salary Table and Approval of Employee Contracts for the Rio Dell Peace Officers
Association, Police Chief, Community Development Director, Water/Roadways
Superintendent and Wastewater Superintendent Trainee

IT IS RECOMMENDED THAT THE CITY COUNCIL:

Approve adoption of Resolution No. 1315-2016 amending and adopting City Master Salary
Table and approval of employee contracts for the Rio Dell Peace Officers Association, Police
Chief, Community Development Director, Water/Roadways Superintendent and Wastewater
Superintendent Trainee.

BACKGROUND AND DISCUSSION

With the exception of contracts for the Finance Director and City Manager, all employee
contracts expired on June 30, 3015. Discussions are ongoing but five contracts are ready for
Council approval. These include: Rio Dell Peace Officers Association, Police Chief, Community
Development Director, Water/Roadways Superintendent and Wastewater Superintendent
Trainee.

Absent from this agenda item are contracts for the Rio Dell Employees Association, City Clerk,
City Manager and Finance Director.

Summary of significant changes:

All contracts are proposed to terminate on June 30, 2017. All contracts receive a $600.00
additional payment within the first two pay periods of contract approval. All prior amendments
have been incorporated into these contracts.

Rio Dell Peace Officers Association — Increase of life insurance policy from $50,000 to a
minimum of $75,000

Police Chief — No additional changes except for additions of pre-approved language.

22



Community Development Director — Addition of ‘E’ step in the Community Development
Director’s Classification.

Water/Roadways Superintendent — Adjustment to salary schedule of 10% with a clarification
for on-call “Pager Pay.” Adjustment to allow safety clothing allowance to be taken as a
reimbursement.

Wastewater Superintendent Trainee., — Adjustment to salary schedule of 10% with a
clarification for on-call “Pager Pay.”
Attached:

Resolution 1315-2016 with proposed salary table
“Track Changes” of current salary table showing changes

Contracts for:
Rio Dell Peace Officers Association,
Police Chief,
Community Development Director,
Water/Roadways Superintendent, and
Wastewater Superintendent Trainee.
i
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RESOLUTION NO. 1315-2016
A RESOLUTION OF THE CITY COUNCIL
OF THE CITY OF RIO DELL
AMENDING AND ADOPTING CITY MASTER SALARY TABLE

WHEREAS, the City of Rio Dell recognizes the value of adopting a salary schedule that promotes the
recruitment and retention of employees; and

WHEREAS, an pay structure with competitive salaries is essential in attracting and retaining a skilled,
motivated work force, thereby increasing the level of service to the City’s residents; and

WHEREAS, a salary table helps provide transparency in compensation; and

WHEREAS, Section 36506 of the Government Code of the State of California provides that the City
Council shall, by Resolution or Ordinance, fix the compensation for all appointive officers and
employees.

NOW THEREFORE BE IT RESOLVED, that the City Councll of the City of Rio Dell hereby amends and
adopts the following Master Salary Table and that All prior resolutions concerning compensation for City
employees that are in conflict with this Resolution or the attached Master Salary Tables are hereby
repealed, and this Resolution shall be effective December 6, 2016:

Peace Officers Association

Salary Range
JOB TITLE A B C D E
Police Officer 41,823 | 43,078 | 44,370 45,701 | 47,072
Police Corporal 46,005 | 47,385 48,807 | 50,271 51,779
Records Technician 32,660 | 33,640 | 34,649 | 35,688 36,759
[ Sergeant 50,606 | 52,124 | 53,688 | 55,298 | 56,957
Rio Dell Employee's Association
Saiary Range
JOB TITLE A B C D E
Accountant | 42,682 | 43963 | 45,282 | 46,640 48,039
Accountant || 46,951 | 48,359 | 49,810 51,304 | 52,843
Administrative Assistant 29,036 29907 30.804 (31,728 32,680
Administrative Technician 35,246 | 36,304 | 37,393{38.515 39,670
Fiscal Assistant | 28,618 | 29,477 | 30.361 {31,272 | 32210

Resolution 1315-2016
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Fiscal Assistant I 32,084 | 33,046 | 34,037 | 35059 | 36,110
Office Assistant 23,759 | 24,472 | 25206 (25962 | 26,741
Public Works Leadman 33,170 | 34,165 35,190 | 36,246 | 37,333
Records Technician 32,656 | 33,636 | 34,645 (35,684 | 34,755
Senior Fiscal Assistant 36,786 | 37,889 | 39,026 40,197 | 41,402
Utility Worker | 26,209 | 26,995| 27.805 | 28,639 | 29,498
Utility Worker I 28,843 | 29,709 | 30,600 | 31,518 | 32,464
Water/Wastewater Plant Operator | 32,069 | 33,031 | 34,022 | 35,042 | 36,094
Water/Wastewater Plant Operator Il 35,276 1 36,334 | 37,424 | 38,547 | 39,703

Contract Employees

Salary Range
JOB TITLE A B C D E
City Clerk 52,081 | 53,644 | 55,253[56911 (58618
City Manager 106,875 | 110,081 | 113,384
Chief of Police 79,5401 81,926 84,384
Finance Director 67,473 69,497 | 71,582
Community Deveiopment Director 73394 75,595( 77.863|81,756 85,623
Wastewater Superintendent Trainee 51,022
Wastewater Superintendent 54,717 1 56,359 | 58,050 | 59,791 | 41,585
Water/Streets Superintendent 61,556 | 63,403 | 65,305 67,264 69,282

PASSED AND ADOPTED by the City of Rio Dell on this 6™ day of December 2016, by the following roll call
vote:

Ayes:
Noes:
Abstain:
Absent:

Frank Wilson, Mayor
ATTEST:

Karen Dunham, City Clerk

Resolution 1315-2016



Pe£e= Officers Association

Salary Range
JOB TITLE A B C D E
Police Officer 41,823 43,078 44,370 47,072
Police Corporal 44,005 47,385 48,807 51,779
Records Technician 32,660 33,640 34,649 36,759
Sergeant 50,606 52,124 53,688 56,957
—_—____—__E‘_____——-—

Rio Dell Employee's Association |
[ sdlaryRange ]
JOB TITLE A B C D E
Accountant | 42,682 43,963 45,282 46,640 48,039
Accountant il 46,951 48,359 49,810 51,304 52,843
Administrative Assistant 29,036 29,907 30,804 31,728 32,680
Administrative Technician 35,244 36,304 37.393 38,515 39.670
Fiscal Assistant i 28,418 29,477 30,361 31,272 32,210
Fiscal Assistant Il 32,084 33,046 34,037 35,059 36.110
Office Assistant 23,759 24,472 25,206 25,962 26,741
Public Works Leadman 33,170 34,165 35,190 36,246 37,333
Records Technician 32,656 33,636 34,645 35,684 36,755
Senior Fiscal Assistant 36,786 37,889 39,026 40,197 41,402
Utility Worker | 26,209 26,995 27,805 28,639 29,498
Utility Worker Il 28,843 29,709 30,600 31,518 32,444
Water/Wastewater Plant Operator | 32,069 33,031 34,022 35,042 36,094
Water/Wastewater Plant Operator Il 35,276 36,334 37,424 38,547 39,703

Contract Emelozees
Salary Range

JOB TITLE A B C D E
City Clerk 52,081 53,644 55,253 56,911 58,618
City Manager 106,875 110,081 113,384
Chief of Police 79.540 81,926 84,384
Finance Director 67,473 69,497 71,582
Community Development Director 73,394 75,595 77.863 81,756
85,623

Wastewater Superintendent Trainee

51,022
Wastewater Superintendent 49743 =235

54,717 56,359 58,050 59,791 61,585
Water/Streets Superintendent
| 61,556 63,403 65,305 67,264 69,282
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CITY OF RIO DELL

MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RIO DELL
AND THE
RIO DELL PEACE OFFICERS ASSOCIATION

July 1, 2016 through June 30%*, 2017
ARTICLE I - GENERAL

1. This MEMORANDUM OF UNDERSTANDING (MOU) is entered into by representatives
of the City of Rio Dell, hereafter referred to as the "City"; and representatives of the Rio Dell
Peace Officers Association, hereafter referred to as "Association."”

2. RECOGNITION: Under the Provisions of Resolution No. 570, The City Council of the City
of Rio Dell hereby recognizes the Association as the employee organization representing the
bargaining unit consisting of the City classifications of Sergeant and Police Officer.

3. PERSONNEL RULES AND REGULATIONS: All terms and conditions of the City of Rio
Dell Employee Handbook shall apply to this MOU. This MOU is intended to supplement the
Employee Handbook for the Unit represented by this MOU. In the event there is a conflict
between the Employee Handbook and this MOU, the terms of the MOU shall apply. The City of
Rio Dell Employee Handbook is subject to amendment during the term of this MOU at the
discretion of the City of Rio Dell City Council.

4. NON-DISCRIMINATION: The City and the Association shall comply with all applicable
state and federal laws prohibiting discrimination as provided for in the City of Rio Dell Police
Department's General Orders and Special Orders directly relating to matters within the scope of
representation.

5. MEET AND CONFER: Meet and confer sessions shall be set, subject to mutual agreement,
as to date, time and place, as authorized by the City of Rio Dell Employee Handbook.
Representing of the City as part of the negotiating team, will be the City Manager. The
Association will be represented by a negotiation team designated by the Association President.

6. AGREEMENT COPIES: Copies of this Agreement, the Employee Handbook of the City of
Rio Dell and the Regulations of the City of Rio Dell Police Department shall be made available
to all employees of this Unit.

7. MAINTENANCE OF BENEFITS: All written rights, privileges, benefits, terms and
conditions of employment within the scope of the representation as of this date of this agreement,
which are not specifically set forth in this agreement shall remain in full force unchanged during
the term of this agreement except by mutual consent, or as otherwise allowed or required by law.

8. MEMBERSHIP DUES: Sworn and non-sworn members of the Association shall pay the
same dollar amount each pay period as dues to cover administrative costs of the Association
including but not limited to membership in PORAC, participation in the PORAC Legal Defense
Fund, charitable contributions, and other expenditures as determined by a majority vote of the
membership. The City agrees to facilitate the collection of membership dues through payroll
deductions and to deposit those funds into the Association’s bank account.
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ARTICLE II - TERMS

The following terms when used in this Memorandum of Understanding shall have the following
meaning;

- "ASSOCIATION" shall mean the Rio Dell Peace Officers Association.

. "CITY" shall mean the City of Rio Dell, California.

. "MOU" or "Memorandum of Understanding" shall mean this document entered into by
representatives of the City and the Association.

. "EMPLOYEE HANDBOOK" shall mean the Employee Handbook of the City of Rio Dell,
California, adopted by the City Council and may be amended.

f=3 L2 P —

5. "FULL TIME EMPLOYEE" or "FULL TIME POLICE OFFICER" shall mean a member of
the unit covered by this Memorandum of Understanding who is employed by the City of Rio

Dell for a scheduled period of 80 hours or more per Work Period in a position authorized by
the Rio Dell City Council.

. "WORK PERIOD" shall mean a period of 80 hours in two consecutive work weeks.

. "COMPENSATORY TIME OFF (CTO)" shall mean a period of time that is worked to be
taken off at another time in lieu of pay.

. "UNIT" shall mean all employees, members and non-members, represented by the
Association.

. “SWORN EMPLOYEE” shall mean a member of the association with peace officer powers
as defined by the California Penal Code.

ARTICLE III - WORKING CONDITIONS

O 00~

EMPLOYEES HEALTH AND SAFETY: In order to provide a safe and healthy workplace,
each party hereto shall comply with all applicable state and federal laws establishing minimum
standards for occupational health and safety,

Work Schedules: The City and the Association agree that the Chief of Police may utilize
gny é)f the following work schedules during a two week pay period beginning on a
unday:
}-’ 10 working days at 8 hours per day.
- 8 working days at 10 hours per day.
- 8 working days at 9 hours per day plus 1 working day at 8 hours or 2 working days at
4 hours each.
- 6 working days at 12 hours per day plus 1 working day at 8 hours or 2 working days
at 4 hours each.

It is further agreed between the City and the Association that the Chief of Police may modify the
above work schedules to fulfill the needs of the department as they arise.

ARTICLE IV - PROBATION

Probation for original appointments of the Police Department shall not be less than 12 months.
However, said probationary evaluation period may be extended where any cumulative absence
during the probationary period from the performance of the employee’s usual duties is in excess
of 80 hours. In calculating said 80 hours, absences attributed to utilization of holiday time,
bereavement leave and compensatory time off shall be excluded. If extended under the
provisions of this article, the probationary period extension shall be a minimum of one month or
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an amount of time not less than the total number of hours absent during the probationary period
which necessitated implementation of this article, whichever is greater.

ARTICLE V - COMPENSATION

1. WAGES AND SALARIES: Effective July 1, 2016, to June 30, 2017 the salary schedule A for
employees represented by the Association shall be as follows:

Peace Officers Association

Salary Range
JOBTITLE A B C D E
Police Officer 41,823 43,078 44,370 45,701 47,072
Police Corporal 46,005 47,385 48,807 50,271 51,779
Records Technician 32,660 33,640 34,649 35,688 36,759
Sergeant 50,606 52,124 53,688 55,298 56,957

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.
Step C - Payable during third year of employment subject to performance.
Step D - Payable during fourth year of employment subject to performance.
Step E - Payable during fifth year of employment subject to performance.

Advancements to Steps B, C, D, and E require a performance evaluation rating of satisfactory or
better. This performance evaluation shall be conducted in the month prior to the scheduled step
increase. If an employee is rated below this standard, the employee shall be re-evaluated at six
month intervals for reconsideration of a step increase.

Employees who are promoted in rank shall be paid at the same step from which was promoted
without loss of seniority, or to a higher step if such is warranted in the judgment of the Chief of
Police.

The City shall pay Rio Dell Peace Officer Association members (City employees) a payment of
$600.00 within the first two pay periods following approval of this agreement. This payment
shall be subject to all standard payroll deductions. This payment shall not be considered an
ongoing commitment.

The City agrees to provide a “Stay Fit” program with a maximum individual payment of $500.00
within a fiscal year. The payments shall be awarded based upon a consistent method agreed upon
by the Chief of Police and City Manager. Payments associated with the “Stay Fit” program shall
be subject to all standard payroll deductions.

2. OVERTIME: Under this agreement, overtime is any hours worked in excess of the scheduled
work period hours as defined under article II and article III above in accordance with California
labor code. All overtime hours worked shall be either paid in either cash, at one and one half
times the employee’s regular rate of pay, or accumulated as compensatory time at overtime rates
up to a maximum accrued amount of eighty (80) hours. Compensatory time does not count as
time worked for determining overtime.

Vacation, holiday and sick leave are not considered hours worked for determining overtime.
Management and the employees shall make every reasonable effort to schedule time off at a
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mutually agreeable time. The City’s Financial Department shal} list accumulated compensatory
time on the employees bi-weekly pay stub.

3. STANDBY AND CALL OUT: An employee assigned to the Police Department on standby

duty, or called out for duty during off duty hours, shall be compensated as follows:

a) CALL OUT: Sworn shall receive a minimum of two hours time paid if called back to duty.

b) STANDBY: If placed on standby duty, police officers shall receive one hour of straight time
for every four hours on standby call. This applies only to sworn employees.

¢} COURT: When required to appear in court on unscheduled work days or work shifts, he or
she shall receive a minimum of two hours time paid. Officers will make a reasonable effort
to contact the District Attomey’s office to minimize court time hours.

4. TRAVEL PAY:
Actual travel time shall be counted as time worked.

ARTICLE VI - FRINGE BENEFITS

1. GENERAL: The benefits contained in this Article shall accrue and become available to the
employee at the start of full-time employment with the City. These benefits apply to both sworn
and non-sworn employees unless stated otherwise.

2. MEDICAL, DENTAL AND VISION INSURANCE: Medical, dental, life and vision
insurance benefits shall be provided by the City for all employees of this unit and their
dependents. The contribution amount by the City will be 100% of the premium for the employee
and 70% of the premium for their dependents. Should the City choose alternative medical
coverage during the effective period of this MOU, that alternative insurance shall be of equal or
greater comprehensive coverage, than that which is currently in place unless the change was
accepted by the Association. Employees may elect to substitute compensation for health, dental,
and vision insurance coverage. The level of compensation shall be $125.00 a pay period total for
health, vision and dental coverage. Proof of health insurance must be provided to employer.

3. LIFE INSURANCE: A $75,000 life insurance policy shall be provided by the City for each
regular employee of the unit during the term of employment with the City and the period of this
Memorandum of Understanding,

4. DEFERRED COMPENSATION: The deferred compensation plan is the retirement program
for the City. The City shall contribute Twenty percent (20%) of the employee's salary for regular
hours worked to a deferred compensation plan for officers and Sergeant.

5. SICK LEAVE: Sick leave shall be in accordance with the Employee Handbook except as
modified by this Memorandum of Understanding. Sick leave may accumulate with no maximum
limit. When an employee leaves the City's employment, his or her sick leave shall revert back to
the City without any compensation for unused sick leave.

6. FAMILY SICK LEAVE AND FAMILY BEREAVEMENT LEAVE: Family sick leave
and family bereavement leave shall be in accordance with the Employee Handbook except as
modified by this Memorandum of Understanding. Up to three days of accumulated sick leave
within a calendar year may be granted to any employee whose employment status normally
entitles him or her to vacation and sick leave benefits as may be reasonable or required for care
and attendance upon sick members of his or her family upon request to, and approval by the
employee's department head. Up to five days of accumulated sick leave within a calendar year
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may be granted to employees whose employment normally entitles him or her to sick leave and
vacation benefits for attending funerals that occur in the employee's immediate family upon
request to and approval by the employee's department head. An additional five days may be
allowed at the discretion of the Chief of Police. Immediate family is defined in the Employee
Handbook.

7. CATISTROPHIC LEAVE (SICK LEAVE TRANSFER): An employee or their designee
may request the establishment of a Catastrophic Leave Bank on behalf of the employee. The
employee or their designee shall follow the following procedures:

A. The employee or their designee shall make a request of the Chief of Police for the
creation of a sick leave transfer bank, which includes sufficient information to establish a
need. The following guidelines shall govern:

An employee who has suffered a medical condition or injury not covered by Workers
Compensation Insurance, which has caused an employee to take a medical leave, and
who has exhausted their accumulated sick leave and vacation benefits shall qualify for
the creation of a sick leave transfer bank (Catastrophic Leave). The need to used sick
leave must be supported by a qualified medical opinion. A Catastrophic Leave Bank may
also be established if an employee’s immediate-family-member has suffered an injury or
illness which is life-threatening, as is confirmed by competent medical authority, and
there is a demonstrable need for the employee to attend the so affected immediate-family-
member.

A Catastrophic Leave bank is subject to the following restrictions:

1. An employee may not receive Catastrophic Leave donations that exceed 160 hours in
any 12-month period.

B. Any employee who is subjected to this MOU may voluntarily donate Sick Leave to
another City employee subject to this MOU under the following condition:

1) The donating employee must retain 80 hours of Sick Leave in their Sick Leave
bank at the time of any Sick Time transfer.

C. Once a Catastrophic Leave Bank is established the bank will be supervised by the City
Finance Director or their designee. The bank will have a published starting date, and
expiration date and history of use.

8. LEAVE OF ABSENCE: Leave of absence shall be in accordance with the Employee
Handbook except as modified by this Memorandum of Understanding. In all cases covered by
the Family Medical Leave Act, the City shall provide leave in accordance with the requirements
of the act. The City Manager may grant a full time regular employee a leave of absence. No
leave of absence shall be granted to a probationary employee or part time employees. Requests
for leaves of absence shall be submitted in writing by the employee to the Chief of Police who
shall consider such requests on individual merits and circumstances before making a
recommendation to the City Manager.

9. VACATION TIME: Vacation time shall be in accordance with the Employee Handbook
except as modified by this Memorandum of Understanding. Employees covered by this
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Memorandum of Understanding who are not full time employees shall not be eligible for any
paid vacation leave. Employees vacation accrues at the rates below:

Tenure Vacation Vacation
Greater than hours hours per
orequal to;  Less than: per year pay period
date of hire 6 full years 80 3.077

7 full years 11 full years 120 4.615

12 full years 16 full years 160 6.154

17 th year 168 6.462
18" year 176 6.769
19" year 184 7.077
20" year 192 7.385
21 years and beyond 200 7.692

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the vacation accrual maximum, the employee will not accumulate additional vacation
time until such time as the employee's accrued leave is below the maximum amount.

The times at which an employee may take a vacation shall be determined by the employee with
due regard for the needs of the department. The Chief of Police or his designee may decline to
grant the employee the time off as requested. At no time shall the Chief of Police schedule
vacation time off for any employee. Vacation sign-ups shall be handled in accordance with
Police Department General Orders.

Vacation credits shall continue to accrue while an employee is on vacation, paid sick leave
and/or paid workers' compensation lost time injury. Employees who terminate employment shall
be entitled to receive vacation leave, holiday time that they have accrued from the City, and
compensatory time which they have accrued from the City. After the employee has completed
twelve months of employment, accrued vacation time shall be available to him or her within the
following month. Vacation time shall be taken in a minimum of eight hours a day.

10. HOLIDAYS: The following holidays are recognized:
1. January 1st, known as New Year's Day.
2. Third Monday in January, known as Martin Luther King Jr. Day.
3. Presidents’ Day in February.
4. Last Monday in May, known as Memorial Day.
5. July 4th, known as Independence Day.
6. First Monday in September, known as Labor Day.
7. November 11th, known as Veterans' Day.
8. Thanksgiving Day, as designated.
9. The day following Thanksgiving Day.
10. December 25th, known as Christmas Day.
11. The day before or after Christmas Day.
12 1 floating holiday per fiscal year.
13. 1 holiday on the employee’s birthday.

Sworn and non-swom employees who are on a continuous shift schedule are entitled to "holiday
time" in lieu of paid holidays. Holiday time is earned as each holiday occurs, whether or not the
employee is scheduled to work on the actual holiday date. The City and Association recognize
that the intent of holiday time is for time off. The cash out provision should only be necessary
when staff resources preclude the scheduling of time off,
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Sworn employees working four ten hour days with three days off each week earn ten (10) hours
of holiday time as each holiday occurs, whether or not the employee is scheduled to work on the
actual holiday date. The sworn employee has the option of being paid the ten (10) hours as
straight time or using it as time off on another day within the same work period. Holiday hours
may not be banked for use in the future.

Non-sworn employees working five eight hour days with two days off each week earn eight (8)
hours of holiday time as each holiday occurs, whether or not the employee is scheduled to work
on the actual holiday date. The non-swomn employee has the option of being paid the eight (8)
hours as straight time or using it as time off on another day within the same work period.
Holiday hours may not be banked for use in the future.

11. DEPARTMENT UNIFORM ALLOWANCE: Whenever a full time police officer of the
Police Department is required to wear, on duty, a full insignia uniform, he or she shall be paid
for the maintenance, repair and replacement of such uniform at a rate of $187.50 per calendar
quarter, beginning with a payment of $187.50 upon hire. The initial $187.50 uniform allowance
payment will be deducted from the officer's final paycheck if the officer leaves City employment
before his or her probationary period ends. Said uniform allowance is to be paid at the beginning
of each quarter for the previous full quarter the full time police officer was required to wear the
full insignia uniform. This allowance is recognized to cover the additional cost of a uniform
over civilian dress and shall be used strictly for the maintenance, repair, and purchase of
uniforms. This fringe benefit is authorized for sworn employees only.

12. WORKERS' COMPENSATION LEAVE: Workers’ compensation leave shall be in
accordance with State laws and the Employee Handbook except as modified by this
Memorandum of Understanding.

13. COMPENSATORY TIME OFF (CTO) BUY-BACK: On one occasion during each fiscal
year each Association member may, upon one payroll period of prior notice to the City’s
Financial Director, receive pay for a block of up to 80 hours of his or her CTO, providing that
the employee has at least 40 hours of CTO accumulated at the time of the request. The employee
understands that he/she cannot cash out additional CTO during that same fiscal year.

ARTICLE VII- GRIEVANCE PROCEDURE
The grievance procedure for the administration of this Memorandum of Understanding shall be
in accordance with the Employee Handbook.

ARTICLE VIII- EVALUATIONS

Employees shall be periodically evaluated in accordance with the City of Rio Dell Police
Department's General Orders.

ARTICLE IX- SEPARATIONS

1. RESIGNATIONS: Resignation from City service procedure shall be in accordance with the
Employee Handbook.

2. LAYOFF AND REEMPLOYMENT: Layoff from, and reemployment by the City shall be
in accordance with the Employee Handbook except as modified by this Memorandum of
Understanding. For seniority purposes, management and supervisory personnel are considered
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to have first seniority status within the department and then those employees of this unit in
accordance with the length of service; with the longest continuous service with the City being the
most senior. Former employees who are placed on a list for reemployment with this department
who were laid-off, shall retain eligibility for re-appointment, based upon accrued seniority for a
period of one year from the date when their names were placed on the rehire list. Former
employees who are notified for rehire must respond in writing to such notice, indicating their
intention, within seven calendar days of receiving such notification. Notice shall be deemed to
have been received when sent to the last known address on file with the City, and attempted
delivery or delivery is certified by the Postal Service.

3. DISMISSALS: Dismissal from City service procedure shall be in accordance with the
Employee Handbook.

ARTICLE X- ASSOCIATION SECURITY

Employees of the City of Rio Dell Police Department other than management and supervisory
employees are required to either join the association or pay the Rio Dell Police Officers’
Association a service fee in an amount not to exceed the dues paid by members of the
Association. However, any employee of the City of Rio Dell Police Department who is
represented by the Rio Dell Police Officers’ Association and who is a member of a bona fide
religious body, sect, etc., which has historically held conscientious objection to joining or
financially supporting a public employment organization shall not be required to join or
financially support the Rio Dell Police Officers' Association as a condition of employment; such
employees shall be required to pay a sum equal to the Association's dues to a non-rel gious, non-
labor charitable fund that is exempt from taxation under Section 501 (c) of the IRS Code as a
condition of the continued exemption of the requirement of financially supporting the Rio Dell
Police Officers’ Association. Failure to supply proof of payment to the designated charitable
fund will result in the like payments being made to the Rio Dell Police Officers' Funds asa
service fee.

ARTICLE XI- DURATION OF AGREEMENT

This Memorandum of Understanding shall be in effect for the period of July 1, 2016 through
June 30%, 2017. In the event that this MOU is not replaced by a succeeding MOU on or before
June 30%, 2017, this MOU shall be extended so long as good faith negotiations continue.

ARTICLE XII- SAVINGS CLAUSE

If any article or section of this Memorandum of Understanding, or any addendum thereto, shall
be held invalid by operation of law or by a tribunal of competent jurisdiction, or if compliance or
enforcement of any article or section should be reinstated by said tribunal, or enactment of
superseding authority by any government body other than the City, such article or provision shall
be immediately suspended and be of no force and effect. Such invalidation of a part or portion
of this Memorandum of Understanding shall not invalidate any remaining portion, if those
remaining portions are not contingent upon the operation of the invalidated section. In the event
an article or provision of this Memorandum of Understanding is suspended, pursuant to the
above, either party to this Memorandum of Understanding has the right to initiate a meeting and
confer on the effect of such suspension.
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Approved as to form:

CITY OF RIO DELL

Kyle Knopp, City Manager Date

Russ Gans, City Attorney Date

35



AMENDED

CITY OF RIO DELL

MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RIO DELL
AND THE
RIO DELL PEACE OFFICERS ASSOCIATION

July 1, 20162 through June 30June 30", 20174
ARTICLE I - GENERAL

1. This MEMORANDUM OF UNDERSTANDING (MOUS} is entered into by representatives
of the City of Rio Dell, hereafter referred to as the "City"; and representatives of the Rio Dell
Peace Officers Association, hereafier referred to as "Association.”

2. RECOGNITION: Under the Provisions of Resolution No. 570, The City Council of the City
of Rio Dell hereby recognizes the Association as the employee organization representing the
bargaining unit consisting of the City classifications of Sergeant and Police Officer.

3. PERSONNEL RULES AND REGULATIONS: All terms and conditions of the City of Rio
Dell Employee Handbook shall apply to this MOU. This MOU is intended to supplement the
Employee Handbook for the Unit represented by this MOU. In the event there is a conflict
between the Employee Handbook and this MOU, the terms of the MOU shall apply. The City of
Rio Dell Employee Handbook is subject to amendment during the term of this MOU at the
discretion of the City of Rio Dell City Council.

4. NON-DISCRIMINATION; The City and the Association shall comply with all applicable
state and federal laws prohibiting discrimination as provided for in the City of Rio Dell Police
Department's General Orders and Special Orders directly relating to matters within the scope of
representation.

3. MEET AND CONFER: Meet and confer sessions shall be sct, subject to mutual agreement,
as to date, time and place, as authorized by the City of Rio Dell Employee Handbook.
Representing of the City as part of the negotiating team, will be the City Manager. The
Association will be represented by a negotiation team designated by the Association President,

6. AGREEMENT COPIES: Copies of this Agreement, the Employee Handbook of the City of
Rio Dell and the Regulations of the City of Rio Dell Police Depariment shall be made available
to all employees of this Unit.

7. MAINTENANCE OF BENEFITS: All written rights, privileges, benefits, terms and
conditions of employment within the scope of the representation as of this date of this agreement,
which are not specifically set forth in this agreement shall remain in full force unchanged during
the term of this agreement except by mutual consent, or as otherwise allowed or required by law.

8. MEMBERSHIP DUES: Sworn and non-sworn members of the Association shall pay the
same dollar amount each pay period as dues to cover administrative costs of the Association
including but not limited to membership in PORAC, participation in the PORAC Legal Defense
Fund, charitable contributions, and other expenditures as determined by a majority vote of the
membership. The City agrees to facilitate the collection of membership dues through payroll
deductions and to deposit those funds into the Association’s bank account.
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ARTICLE II - TERMS

The following terms when used in this Memorandum of Understanding shall have the following
meaning;

1. "ASSOCIATION" shall mean the Rio Dell Peace Officers Association.

2. "CITY" shall mean the City of Rio Dell, California.

3. "MOQU" or "Memorandum of Understanding” shall mean this document entered into by
representatives of the City and the Association,

4. "EMPLOYEE HANDBOOK?" shall mean the Employee Handbook of the City of Rio Dell,
California, adopted by the City Council and may be amended.

5. "FULL TIME EMPLOYEE" or "FULL TIME POLICE OF FICER" shall mean a member of
the unit covered by this Memorandum of Understanding who is employed by the City of Rio
Dell for a scheduled period of 80 hours or more per Work Period in a position authorized by
the Rio Dell City Couneil.

6. "WORK PERIOD" shall mean a period of 80 hours in two consecutive work weeks.

7. "COMPENSATORY TIME OFF (CTO)" shall mean a period of time that is worked to be
taken off at another time in lieu of pay.

8. "UNIT" shall mean all employees, members and non-members, represented by the
Association.

9. “SWORN EMPLOYEE” shall mean a member of the association with peace officer powers
as defined by the California Penal Code.

ARTICLE III - WORKING CONDITIONS

EMPLOYEES HEALTH AND SAFETY: In order to provide a safe and healthy workplace,
each party hereto shall comply with all applicable state and federal laws establishing minimum
standards for occupational health and safety.

Work Schedules: The City and the Association agree that the Chief of Police may utilize
gny Cl]'.‘lf the following work schedules during a two week pay period beginning on a
unday:
{' 10 working days at § hours per day.
- 8 working days at 10 hours per day.
-~ 8 working days at 9 hours per day plus 1 working day at 8 hours or 2 working days at
4 hours each.
- 6 working days at 12 hours per day plus 1 working day at 8 hours or 2 working days
at 4 hours each.

= . [Formattetl: Indent: Left: 0.75%, No bulle(sor]
It is further agreed between the City and the Association that the Chief of Police may modify the numbering

above work schedules to fulfill the needs of the department as they arise.

ARTICLE IV - PROBATION

Probation for original appointments of the Police Department shall not be less than 12 months.
However, said probationary evaluation period may be extended where any cumulative absence
during the probationary period from the performance of the employee’s usual duties is in excess
of 80 hours. In caleulating said 80 houirs, absences attributed to utilization of holiday time,
bereavement leave and compensatory time off shall be excluded. If extended under the
provisions of this article, the probationary period extension shall be a minimum of one month or
an amount of time not less than the total number of hours ahsent during the probationary period
which necessitated implementation of this article, whichever is greater.
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ARTICLE V - COMPENSATION

| I. WAGES AND SALARIES: Effective J uly 1, 20162, to #une-38June 30, 201 73 the salary schedule A for
employees represented by the Association shall be as follows:

Peace Officers Association |Formatted:Mormal )
Salary Range { Formatted: Font: Book Antiqua |
JOB TITLE A B C D E
Police Officer 41,823 | 43078 | 44370] 45701 47,072 1-
Police Carporal 44,005 47,385 43,807 50,271 51,779
Records Technician 32.660 33,640 34,649 35,488 34,759
sergeant 50,606 | 52,124 53488 55298 | 56957
FWOTIEE AR, AN LU EEACA
Fitde | SolaryRange - - |
A B [ B i ]
Pol|ee Officer $ 39827 |$ 484 | S5 |5 43000 [ 545257 |
Bollee Corporal $-—43800 | $ 45303 }&-—4@3% £ 45200 | 540783
Redords Feehnician 3401 | 533461 | 533201 |5 34200 |5 35342
efpeant $— 40403 | & S08% | & 52547 | S 54234 $—5500] |

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.
Step C - Payable during third year of employment subject to performance,
Step D - Payable during fourth year of employment subject to performance.
Step E - Payable during fifth year of employment subject to performance.

Advancements to Steps B, C, D, and E require a performance evaluation rating of satisfactory or
better. This performance evaluation shall be conducted in the month prior to the scheduled step
increase. If an employee is rated below this standard, the employee shall be re-evaluated at six
month intervals for reconsideration of a step increase.

Employees who are promoted in rank shall be paid at the same step from which was promoted
without loss of seniority, or to a higher step if such is warranted in the judgment of the Chief of
Police.

The City shall pay Rio Dell Peace Officer Association members {(Citv employees) a payment of
$604.00 within the first two pay periods following approval of this agreement. This payment

shall be subject to all standard payroll deductions, This payment shall not be considered an
ongoing commitment,

The City agrees to provide a “Stay Fit” prorram with a maxirnum individual pavment of £500.00
within a fiscal vear. The payments shall be awarded hased upon a consistent method agreed upon
by the Chief of Police and City Manager. Payments associated with the *Stay Fit” program shatl
be subject to all standard pavroll deductions,

38



39



Fwo—{2)-percent-of salary-payable-on June 30,
fundingis-received afterJuly1, 2043, butapplie

behedule-b-3% overa-2% increase

-2013-and-will-be-paid-retroactivelyif
able-for-prier-full- menths i Schedule-C
wasapplicable- then-reference Schedule E-which represents-a 2% increase I Schadule D
was-applicable therreference Schedule I which-reprasentsa-2 % increase.

| #hbTiste | Salary-Raage : 1k
A ] [ 1] E

Pllice Officer S——4hea 1542420 |5 03813 |5 45217 |5 a66ls

| Pptice-Corporat 45433 | 546662 | 48200 | £ 40738 ]-5-44.—:!;':

Rleords Techmician | § 32034 | § 33424 [+ 3408 | $ 35310 | 36400

Shepeant 350660 |$—52306 |5 54123 | S ssesi |5 57578

schedule 3% avera-3%-inorease

. ' A B = o [ _1
Pelide Officer $—4ha2d |5 42336 |5 44248 [ $ 45660 | & 4707
Polide Composal $—45566 | $—47H0 348673 |5 50226 |§ 517
Reededs Technician S 3234 15- 33451 l-& EES ]-S——?ri.ﬁéé £ 36750
Serplant S 54166 | $—52010 | $ 54654 | 5 s6308 |5 sgias

2. OVERTIME: Under this agreement, overtime is any hours worked in excess of the scheduled

work period hours as defined under article If and a
labor code. All overtime hours worked shall be ej
times the employee’s regular rate of pay,
up to a maximum accrued amount of e

time worked for determining overtime.

Vacation, holiday and sick leave are not conside
Management and the employees shall make eve
mutually agreeable time. The City's Financial

time on the employees bi-weekly pay stub.

3. STANDBY AND CALL OUT: An employee assi
duty, or called out for duty during off dut
a) CALL OUT: Swom shall
b) STANDBY: If placed on standby duty,

for every four hours on standby cail.

teceive a minimurm of two ho

tticle Il above in accordance with California
ther paid in either cash, at one and one half
or accumulated as compensatory time at overtime rates
ghty (80) hours. Compensatory time does not count as

red hours worked for determining overtime.
ry reasonable effort to schedule time off at a
Department shall list accumulated compensatory

gned to the Police Department on standby
¥ hours, shall be compensated as follows:
urs time paid if called back to duty.

police officers shall receive one hour of straight time
This applies only to swom employees.
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¢) COURT: When required to appear in court on unscheduled work days or work shifts, he or
she shall receive a minimum of two hours time paid. Officers will make a reasonable effort
to contact the District Attorney's office to minimize court time hours.

4. TRAVEL PAY:
Actual trave! time shall be counted as time worked,

ARTICLE VI - FRINGE BENEFITS

1. GENERAL: The benefits contained in this Article shall accrue and become available to the
employee at the start of full-time employment with the City. These benefits apply to both sworn
and non-sworm employees unless stated otherwise.

2. MEDICAL, DENTAL AND VISION INSURANCE: Medical, dental, life and vision
insurance benefits shall be provided by the City for all employees of this unit and their
dependents. The contribution amount by the City will be 100% of the premium for the employee
and 70% of the premium for their dependents. Should the City choose alternative medical
coverage during the effective period of this MOU, that altemmative insurance shall be of equal or
greater comprehensive coverage, than that which is currently in place unless the change was
accepted by the Association. Employees may elect to substitute compensation for health, dental,
and vision insurance coverage. The level of compensation shall be $125.00 a pay period total for
health, vision and dental coverage, Proof of health insurance must be provided to employer.

3. LIFE INSURANCE: A $7550,000 life insurance policy shall be provided by the City for

each regular employee of the unit during the term of employment with the City and the period of
this Memorandum of Understanding.

4. DEFERRED COMPENSATION: The deferred compensation plan is the retirement program
for the City. The City shall contribute Twenty percent (20%) of the employee's salary for regular
hours worked to a deferred compensation plan for officers and Sergeant.

5. SICK LEAVE: Sick leave shall be in accordance with the Employee Handbook except as
madified by this Memorandum of Understanding. Sick leave may accumulate with no maximum
limit. When an employee leaves the City's employment, his or her sick leave shall revert back to
the City without any compensation for unused sick leave,

6. FAMILY SICK LEAVE AND FAMILY BEREAVEMENT LEAVE: Family sick leave
and family bereavement leave shall be in accordance with the Employee Handbook except as
modified by this Memorandum of Understanding. Up to three days of accumnulated sick leave
within a calendar year may be granted to any employee whose employment status normally
eatitles him or her to vacation and sick leave benefits as may be reasonable or required for care
and attendance upon sick members of his or her family upon request to, and approval by the
employec's department head. Up to five days of accumnulated sick leave within a calendar year
may be granted to employees whose employment normally entitles him or her to sick leave and
vacation benefits for attending funerals that occur in the employee's immediate family upon
request to and approval by the employee's department head. An additional five days may be
allo»;cd ali the discretion of the Chief of Police. Immediate family is defined in the Employee
Handboo
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7. CATISTROPHIC LEAVE (SICK LEAVE TRANSFER): An employee or their designee
may request the establishment of a Catastrophic Leave Bank on behalf of the employee. The
employee or their designee shall follow the following procedures:

A. The employee or their designee shall make a request of the Chief of Police for the
creation of a sick leave transfer bank, which includes sufficient information to establish a
need. The following guidelines shall govemn:

An employee who has suffered a medical condition or injury not covered by Workers
Compensation Insurance, which has caused an employee to take a medical leave, and
who has exhausted their accumulated sick leave and vacation benefits shall qualify for
the creation of a sick leave transfer bank (Catastrophic Leave). The need to used sick
leave must be supported by a qualified medical opinion. A Catastrophic Leave Bank may
also be established if an employee’s immediate-family-member has suffered an injury or
illness which is life-threatening, as is confirmed by competent medical authority, and
there is a demonstrable need for the employee to attend the so affected immediate-family-
member.

A Catastrophic Leave bank is subject to the following restrictions:

1. An employee may not receive Catastrophic Leave donations that exceed 160 hours in
any 12-month period.

B. Any employee who is subjected to this MOU may voluntarily donate Sick Leave to
another City employee subject to this MOU under the following condition:

3] The donating employee must retain 80 hours of Sick Leave in their Sick Leave
bank at the time of any Sick Time transfer.

C. Once a Catastrophic Leave Bank is established the bank will be supervised by the City
Finance Director or their designee. The bank will have a published starting date, and
expiration date and history of use.

8. LEAVE OF ABSENCE: Leave of absence shall be in accordance with the Employee
Handbook except as modified by this Memorandum of Understanding. In all cases covered by
the Family Medical Leave Act, the City shall provide leave in accordance with the requirements
of the act. The City Manager may grant a full time regular employee a leave of absence. No
leave of absence shall be granted to a probationary employee or part time employees. Requests
for leaves of absence shall be submitted in writing by the employee to the Chief of Police who
shall consider such requests on individual merits and circumstances before making 2
recommendation to the City Manager.

9. VACATION TIME: Vacation time shall be in accordance with the Employee Handbook
except as modified by this Memorandum of Understanding. Employees covered by this
Memorandum of Understanding who are not full time employees shall not be cligible for any
paid vacation leave, Employees vacation accrues at the rates below:

Tenure Vacation Vacation
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Greater than hours hours per

orequalto:  Less than: per year pay period
date of hire 6 full years 80 3.077
7 full years 11 full years 120 4.615
12 full years 16 full years 160 6.154
17 th year 168 6.462
18" year 176 6.769
19" year 184 7.077
20" year 192 7.385
2] years and beyond 200 7.692

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the vacation accrual maximum, the employee will not accumulate additional vacation
time until such time as the employee's accrued leave is below the maximum amount.

The times at which an employee may take a vacation shall be determined by the employce with
due regard for the needs of the department. The Chief of Police or his designee may decline to
grant the employee the time off as requested. At no time shall the Chief of Police schedule
vacation time off for any employee. Vacation sign-ups shall be handled in accordance with
Police Department General Orders.

Vacation credits shall continue to accrue while an employee is on vacation, paid sick leave
and/or paid workers' compensation lost time injury. Employees who terminate employment shall
be entitled to receive vacation leave, holiday time that they have accrued from the City, and
compensatory time which they have accrued from the City. After the employee has completed
twelve months of etnployment, accrued vacation time shall be available to him or her within the
following month. Vacation time shali be taken in 2 minimum of eight hours a day.

10. HOLIDAYS: The following holidays are recognized:
1. January 1st, known as New Year's Day.
2. Third Monday in January, known as Martin Luther King Jr. Day.
3. Presidents' Day in February.
4. Last Monday in May, known as Memarial Day.
3. July 4th, known as Independence Day.
6. First Monday in September, known as Labor Day.
7. November 11th, known as Veterans' Day,
8. Thanksgiving Day, as designated.
9. The day following Thanksgiving Day.
10. December 25th, known as Christmas Day.
11. The day before or after Christmas Day.
12 1 floating holiday per fiscal year.
13. 1 holiday on the employee's birthday.

Swom and non-sworn employees who are on a continuous shift schedule are entitled to "holiday
time" in lieu of paid holidays. Hol iday time is eamed as each holiday occurs, whether or not the
employee is scheduled to work on the actual holiday date, The City and Association recognize
that the intent of holiday time is for time off. The cash out provision should only be necessary
when staff resources preclude the scheduling of time off,
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Swom employees working four ten hour days with three days off each week eam ten (10) hours
of holiday time as each holiday occurs, whether or not the employee is scheduled to work on the
actual holiday date. The swom employee has the option of being paid the ten (10) hours as
straight time or using it as time off on another day within the same work period. Holiday hours
may not be banked for use in the future.

Non-swom employees working five cight hour days with two days off each week cam eight (8)
hours of holiday time as each holiday occurs, whether or not the employee is scheduled to work
on the actual holiday date. The non-swom employee has the option of being paid the eight (8)
hours as straight time or using it as time off on another day within the same work period.
Holiday hours may not be banked for use in the future,

11. DEPARTMENT UNIFORM ALLOWANCE: Whenever a full time police officer of the
Police Department is required to wear, on duty, a full insignia uniform, he or she shall be paid
for the maintenance, repair and replacement of such uniform at 2 rate of $187.50 per calendar
quarter, beginning with a payment of §187.50 upon hire, The initial $187.50 uniform allowance
payment will be deducted from the officer’s final paycheck if the officer leaves City employment
before his or her probationary period ends. Said uniform allowance is to be paid at the beginning
of each quarter for the previous fuil quarter the full time police officer was required to wear the
full insignia uniform. This allowance is recognized to cover the additional cost of a uniform
over civilian dress and shall be used strictly for the maintenance, repair, and purchase of
uniforms. This fringe benefit is authorized for sworn employees only.

12. WORKERS' COMPENSATION LEAVE: Workers’ compensation leave shall be in
accordance with State laws and the Employee Handbook except as modified by this
Memorandum of Understanding.

13. COMPENSATORY TIME OFF (CTO) BUY-BACK: On one occasion during each fiscal
year each Association member may, upon one payroll period of prior notice to the City's
Financial Director, receive pay for a block of up to 80 hours of his or her CTO, providing that
the employee has at least 40 hours of CTO accumulated at the time of the request. The employee
uaderstands that he/she cannot cash out additional CTO during that same fiscal year.

ARTICLE VII- GRIEVANCE PROCEDURE

The grievance procedure for the administration of this Memorandum of Understanding shall be
in accordance with the Employee Handbook,

ARTICLE VIII- EVALUATIONS

Employees shall be periodically evaluated in accordance with the City of Rio Dell Police
Department's General Orders.

ARTICLE IX- SEPARATIONS

L. RESIGNATIONS: Resignation from City service procedure shall be in accordance with the
Employee Handbook.

2. LAYOFF AND REEMPLOYMENT: Layoff from, and reemployment by the City shall be
in accordance with the Employee Handbook except as modified by this Memorandum of
Understanding. For seniority purposes, management and supervisory personnel are considered



to have first seniority status within the department and then those employees of this unit in
accordance with the length of service: with the longest continuous service with the City being the
most senior. Former employees who are placed on a list for reemployment with this department
who were laid-off, shall retain eligibility for re-appointment, based upon accrued seniority for a
period of one year from the date when their names were placed on the rehire list. Former
employees who are notified for rehire must respond in writing to such notice, indicating their
intention, within seven calendar days of receiving such notification. Notice shall be deemed to
have been received when sent to the last known address on file with the City, and attempted
delivery or delivery is certified by the Postal Service.

3. DISMISSALS: Dismissal from City service procedure shall be in accordance with the
Employee Handbook.

ARTICLE X- ASSOCIATION SECURITY

Employees of the City of Ric Dell Police Department other than management and supervisory
employees are required to either join the association or pay the Rio Dell Police Officers'
Association a service fee in an amount not to exceed the dues paid by members of the
Association. However, any employee of the City of Rio Dell Police Department who is
represented by the Rio Dell Police Officers' Association and who is a member of a bona fide
religious body, sect, etc., which has historically held conscientious objection to joining or
financially supporiing a public employment organization shall not be required to join or
financially support the Rio Dell Police Officers' Association as a condition of employment; such
employees shall be required to pay a sum equal to the Association's dues to a non-religious, non-
labor charitable fund that is exempt from taxation under Section 501(c) of the IRS Code as a
condition of the continued exemption of the requirement of financially supporting the Rio Dell
Police Officers' Association. Failure to supply proof of payment to the designated charitable
fund will result in the like payments being made to the Rio Dell Police Officers' Funds as a
service fee.

ARTICLE XI- DURATION OF AGREEMENT

This Memorandum of Understanding shall be in effect for the period of July 1, 20162 through
Junciune 3030%, 20174. In the event that this MOU is not replaced by a succeeding MOU on or
before Junc 30June 36, 20174, this MOU shall be extended so long as good faith negotiations
continue,

ARTICLE XII- SAVINGS CLAUSE

If any article or section of this Memorandum of Understanding, or any addendum thereto, shall
be held invalid by operation of law or by a tribunal of competent jurisdiction, or if compliance or
enforcement of any article or section should be reinstated by said tribunal, or enactment of
superseding authority by any government body other than the City, such article or provision shall
be immediately suspended and be of no force and effect. Such invalidation of a part or portion
of this Memorandum of Understanding shall not invalidate any remaining portion, if those
remaining portions are not contingent upon the operation of the invalidated section. In the event
an article or provision of this Memorandum of Understanding is suspended, pursuant to the
above, cither party to this Memorandum of Understanding has the right to initiate a meeting and
confer on the effect of such suspension.
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RIO DELL PEACE OFFICERS ASSOCIATION

John Beauchainedeshua Wiener, President
Knopp, City Manager Date

John-Beauchaine Vice President —Date

Approved as to form:

CITY OF RIO DELL

Date

Russ Gans, City Attorney Date

Roa-HenrieksonKyle
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CITY OF RIO DELL
CHIEF OF POLICE
CONTRACT AGREEMENT

This employment agreement (this “Agreement), is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” or “City” and Graham G. Hill, hereinafter referred to as “Employee” or “Chief of
Police”, both of whom understand as follows:

RECITALS

A. WHEREAS, Employer desires to employ the services of said Graham G. Hill as
CHIEF OF POLICE of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Chief of Police of
the said City.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES Employer hereby agrees to employ GRAHAM G. HILL as CHIEF
OF POLICE of said Employer to perform the functions and duties specified in the Ordinances
of said City, pursuant to California Government Code section 36506, and to perform other
legally permissible and proper duties and functions as the City Manager shall from time to time

assign.

SECTION 2. TERM; EMPLOYMENT TERMINATION NOTICE: SEVERANCE
_-—'——1_—-—________ = —

A. Term. The term of this Agreement shall be from July 1, 2016 through June 30,
2017, unless terminated earlier as provided in this Section 2 or Section 3 of this Agreement,
below.

B. Voluntary Resignation by Employee. Employee may resign at any time during

the term of this Agreement by providing Employer with thirty (30) days written notice prior to
resignation. Should Employee resign, he shall be entitled to salary and benefits accrued up to the
last day Employee is on the job or up to the expiration of the thirty (30) day notice period,
whichever date shall first occur.

C. Employer Issued Employment Termination Notice. At any time during the term
of this Agreement, Employer shall have the right, in Employer’s discretion, to terminate
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Employee’s employment with the City, with or without cause, upon providing ninety (90) days
written notice to Employee of termination (“Notice of Termination™). Should the City elect to
give Notice of Termination, the City has the option to require the Employee to remain at his
position for a period of ninety (90) days from date of said Notice of Termination or may require
Employee to refrain from performing said duties in which event the Employee shall be paid his
regular monthly salary for a period of ninety (90) days from the date of Notice of Termination,
unless the termination is for cause as stated below.

D. Severance Pay. If Employee is asked to resign by the City or is provided Notice of
Termination, Employee shall receive a cash severance payment, or payments (without interest) at
intervals specified by Employee totaling 3 months (90 days) salary and benefits.

E. Non-Payment of Severance Under Certain Conditions. If the termination of

Employee’s employment is the result of conviction of a felony, he shall not be paid any severance
pay.

SECTION 3. FOR CAUSE TERMINATION; SUSPENSION, DEMOTION OR
REMOVAL Subject to all terms of this Agreement, the Peace Officer Bill of Rights pursuant to
the California Public Safety Officers Procedural Bill of Rights Act (California Government Code
§§3300-3311) shall be followed by City in the event of suspension, demotion or dismissal.
Without limitation on the forgoing, conviction of a felony shall be grounds for immediate
termination without severance pay, as stated in this Agreement.

SECTION 4. DISABILITY Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Council, to perform the essential functions of the position, even with reasonable accommodation,
for four months (twelve weeks) in any 12-month period. If Employee’s employment is
terminated under this Section 4, Employee shall be compensated for all accrued obligations
through the termination date, which for purposes of this section shall be a date specified by the
City Council. Employer shall also pay to Employee severance pay as set forth in Section 2
above. After the termination date, Employer shall not pay to Employee any other compensation
or payment of any kind, or severance, of payment in lieu of notice. All benefits provided by
Employer to Employee under this Agreement or otherwise shall cease on the Termination Date.

SECTION 5. SALARY The salary for the Chief of Police shall be:

Contract Employees

Salary Range
JOB TITLE A B C D E
Chief of Poiice 79,540 ] 81,926 ] 84,384

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.

Step C - Payable during third year of employment subject to performance.

Step D - Payable during fourth year of employment subject to performance.

Step E - Payable during fifth year or more of employment subject to performance.

48



The City shall pay City Clerk (a City employee) a payment of $600.00 within the first two pay
periods following approval of this agreement. This payment shall be subject to all standard
payroll deductions. This payment shall not be considered an ongoing commitment.

SECTION 6. PERFORMANCE EVALUATION The City Manager shall review and evaluate
the performance of the Employee not later than twelve (12) and twenty four (24) months from
the effective date of this Agreement using such procedures as he deems appropriate. From time
to time the City Manager and Employee shall define such goals and performance objectives
determined necessary for the proper operation of the Department and City. In the attainment of
policy objectives, the relative priority among those various goals and objectives shall be reduced
to writing and considered as part of the annual performance review.

SECTION 7. HOURS OF WORK 1t is recognized that Employee must devote a great deal of
time outside normal office hours to the business of Employer and shall be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager in consideration
of the annual salary above defined. Employee acknowledges that the position of Chief of Police
is an administrative level, supervisorial position exempt from rights to overtime pay under
California Wage and Hour law and regulations.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off, Employees shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE Employee’s duties require that he shall have the use at all times
during his employment with Employer an automobile to perform Employer’s business.
Employee may take the vehicle home at night to expedite response time to a call when necessary.
Employee will not use the City vehicle for personal use without prior permission from the City
Manager. Driving a City vehicle is a requirement of performing the Job. Employee shall maintain
a valid driver’s license and maintain insurable driving status as defined by City’s insurance
coverage. Employee shall provide employer with a Department of Motor Vehicle H-6 report
annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS. AND EXECUTIVE TIME

For the health and welfare of its employees, it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of executive leave each fiscal year in (2) installments;
40 hours on July 1 and 40 hours on January 1. The taking of vacation and executive leave time
shall be coordinated with and approved by the City Manager, who shall not unreasonably
withhold their approval.
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Employee may cash out or utilize the Executive Time installment beginning July 1. Employee
shall be paid on the first pay period of June for each calendar year during the term of this
agreement for accrued Executive Leave that remains unused or unpaid during the previous (12)
months.

Employees accrue a sick leave benefit of eight (8) hours each calendar month actually worked by
Employee, and vacation time shall accrue in accord with the following schedule based on years
of continuous employment service to the City:

Years of Continuous Service Hours per Year Accrual Max.
One to three (1-3) 80 hours 120 hours
Four to ten (4-10) 120 hours 180 hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) 200 hours 300 hours

Employee shall also be entitled to the same paid holidays granted to the Rio Dell Peace Officer’s
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
1.5 times the annual amount of vacation time for the Employee’s year of service stated in the
schedule recited Section 10 (not to exceed a maximum of 300 hours). Upon reaching the
applicable vacation accrual maximum in accordance with the schedule recited in Section 10, the
employee will not earn or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay period.

Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department head or City Manager as
appropriate or have taken their annual vacation and the balance in their vacation account
will be at least 40 hours after the buy down.

SECTION 12. WORK RELATED EXPENSES REIMBURSMENT Employer agrees to
reimburse the Employee such verifiable work related out-of-pocket expenses incurred by the
Employee provided they are preapproved by the City Manager in writing, Employee shall submit
an itemization schedule of his out-of-pocket expenses in writing in the form of a purchase order
for payment.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT Medical,
Dental and Vision Insurance shall be provided for the Chief of Police as the City provides for
other management positions. The contribution amount by the City shall be 100% of the premium
costs for these benefits for the employee and 70% of the total premium costs for employee’s
dependents, depending on their age and status as a student as provided in the plan document.
Should the City choose alternative medical coverage during the effective period of this
Agreement, that alternative insurance shall be of equal or greater comprehensive coverage, than
which is currently in place. Employees may elect to substitute compensation for health, dental,
and vision insurance coverage. The level of compensation shall be $125 per pay period for all
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health, vision and dental coverage, collectively. Proof of health insurance must be provided to
employer.

SECTION 14.DEFERRED COMPENSATION The Employer does not yet participate in the
Public Employees Retirement System of the State of California. The Employer participates in a
deferred Compensation Plan. The Employer shall contribute and pay an amount equal to Twenty
Three percent (23%) of the Employee’s salary to the Deferred Compensation Plan to the extent
accrued proportional to the amount of time worked during any given year. Amounts contributed
to the Deferred Compensation Plan in excess of IRS contribution limits will revert to taxable
wages (May 7, 2013 Contract Amendment No. 2).

SECTION 15. LIFE INSURANCE A term life insurance policy in the amount of Seventy Five
Thousand Dollars (§75,000.00) shall be provided by the Employer for the Employee, with the
Employee entitled to designate Employee’s beneficiary.

SECTION 16. AGREEMENT EFFECTIVE This Employment Agreement shall become
effective July 1, 2012, and shall remain in effect through June 30, 2014, subject to potential early
termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer.

SECTION 17. INDEMNIFICATION Employer shall defend, save harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action, whether
groundless or otherwise, arising out of an alleged act or omission occurring in the performance
of Employee’s duties as CHIEF OF POLICE. Employer will defend and, if appropriate, attempt
to compromise and settle any such claim or suit and pay the amount of any settlement or
judgment rendered thereon. Employer’s indemnity obligation shall not apply to any claims or
liabilities, of any type or nature, arising out of any criminal acts, intentional torts or willful
misconduct of Employee.

SECTION 18. BONDING Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.

SECTION 19. DUES AND SUBSRIPTIONS Employer agrees to budget and pay for the
professional dues and subscriptions of Employee necessary for his contribution and participation
in the:

1). California Police Officer’s Association;
2). California Police Chief’s Association; and
3). Law Enforcement Chief’s Association of Humboldt

Employee shall distribute to and share with the City Manager written material and information
distributed by the above associations.

SECTION 20. LICENSING AND TRAINING Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training provided by the
California Peace Officers Association, The California Police Chief's Association, and the
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California Commission on Peace Officer Standards and Training. Employee is encouraged to
enroll in and complete the POST Management Course and the POST Executive Course as time
permits,

SECTION 21. TRAVEL EXPENSES Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY’S FEES Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court,

SECTION 23. NOTICES Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Graham G. Hill

Rio Dell City Hall 275 Ogle Avenue

675 Wildwood Ave Rio Dell, California 95562

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 24. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 15
above.,

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

E. This Agreement (including all exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hereof and supersedes all prior
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument signed by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.
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F. Representation by Counsel: Employee and City acknowledge that they each did, or had
the opportunity to, consult with legal counsel of their respective choices with respect to
the matters that are the subject of this Agreement prior to executing it.

IN WITNESS WHEREQF, the City of Rio Dell has caused this Agreement to be signed and

executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, in duplicate, the day and year first above written.

EMPLOYEE

et abroor

EMPLOYER

Kyle Knopp, City Manager Date

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
CHIEF OF POLICE
CONTRACT AGREEMENT

This employment agreement (this “Agreement), is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” or “City” and Graham G. Hill, hereinafter referred to as “Employee” or “Chief of
Police”, both of whom understand as follows:

RECITALS

A, WHEREAS, Employer desires to employ the services of said Graham G. Hill as
CHIEF OF POLICE of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept cmployment as the Chief of Police of
the said City.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES Employer hereby agrees to employ GRAHAM G. HILL as CHIEF
OF POLICE of said Employer to perform the functions and duties specified in the Ordinances
of said City, pursuant to California Government Code section 36506, and to perform other
legally permissible and proper duties and functions as the City Manager shall from time to time
assign.

SECTION 2. TERM; EMPLOYMENT TERMINATION NOTICE: SEVERANCE
_____‘——_—-______________-

A. Term. The term of this Agreement shall be from July 1, 20 162 through June 30,
20174, unless terminated earlicr as provided in this Section 2 or Section 3 of this Agreement,
below.

B. Voluntary Resignation by Employee. Employee may resign at any time during
the term of this Agreement by providing Employer with thirty (30) days written notice prior to
resignation. Should Employee resign, he shall be entitled to salary and benefits accrued up to the
last day Employee is on the job or up to the expiration of the thirty (30) day notice period,
whichever date shall first occur,



C. Emplover Issued Employment Termination Notice. At any time during the term

of this Agreement, Employer shall have the right, in Employer’s discretion, to terminate
Employee’s employment with the City, with or without cause, upon providing ninety (90) days
wrilten notice to Employee of termination (“Notice of Termination™). Should the City elect to
give Notice of Termination, the City has the option to require the Employee to remain at his
position for a period of ninety (90) days from date of said Notice of Termination or may require
Employee to refrain from performing said duties in which event the Employee shall be paid his
regular monthly salary for a period of ninety (90) days from the date of Notice of Termination,
unless the termination is for cause as stated below.

D. Severance Pay. If Employee is asked to resign by the City or is provided Notice of
Termination, Employee shall receive a cash severance payment, or payments (without interest) at
intervals specified by Employee totaling 3 months (90 days) salary and benefits.

E. Non-Payment of Severance Under Cerntain Conditions. If the termination of

Employee's employment is the result of conviction of a felony, he shall not be paid any severance
pay.

SECTION 3. FOR CAUSE TERMINATION; SUSPENSION, DEMOTION OR
REMOVAL Subject to all terms of this Agreement, the Peace Officer Bill of Rights pursuant to
the California Public Safety Officers Procedural Bill of Rights Act (California Government Code
§§3300-3311) shall be followed by City in the event of suspension, demotion or dismissal.
Without limitation on the forgoing, conviction of a felony shall be grounds for immediate
termination without severance pay, as stated in this Agreement.

SECTION 4. DISABILITY Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Council, to perform the essential functions of the position, even with reasonable accommodation,
for four months (twelve weeks) in any 12-month period. If Employee’s employment is
terminated under this Section 4, Employee shall be compensated for all acerued obligations
through the termination date, which for purposes of this section shall be a date specified by the
City Council. Employer shall also pay to Employee severance pay as set forth in Section 2
above. After the termination date, Employer shall not pay to Employee any other compensation
or payment of any kind, or severance, of payment in lieu of notice. All benefits provided by
Employer to Employee under this Agreement or otherwise shall cease on the Termination Date.

SECTION 5. SALARY Esmploverapreesin pay-Employeefar-theirsendees renderad an-annual
salary-of Eight One Thousand-One Hundred Thirty One Delars+$81, 43 -beginning July+.
2042 through-June-30.- 2013 _payable-in-installments-at-thesame timeinten als -biher
einployeesof Lmploverarepaid-IEthe Cliy receives at-teast $60.000-n-Citizens-Option-for
Futh!M&uw-iMﬂ%ﬂeﬁMﬂg-{%SM
epphicableforany fulbmenths-durine sald year kmployeessalary-shall beinereased 1o Eighty
Onethousard Mine-Hundeed Fwenty-Six-Dellars{$81.026 ) and-will be-paid Fetroaehivel i
fundingisreceived afler July1.- 2002 but applicable for-prior-full-menths.
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Employer-also-agrees-that Emplovees-annual selary-beginningJuly 12013 throuah-June 30. . Formatted: Left
20H4;-may-be-inereased-upon-approval ofthe C ty-Manager follewing a performance review- by
bwa-pereent-(29a)above that payvableen June 302003 Hthe City receives-atteast-$60.000 in
Citizens-Option-for Publie Safety/Supplemental-Law-Enforcement Services Runding

{CORSSEESE-funding applicable for-any-full menths-during said-year Emplovees salarymay

be-inereased upon-approv Eity Managerby an-additional-one-pereent (Mo salame

payeble-on-Jdune 302043 and will be paidretroactively-iFfunding s received after July- 12143,

but-applicable-for pror-fullmenths. The salary for the Chief of Police shall be:

Contract Employees

Salary Range

JOB TITLE A B c (M E
Chief of Police 79.540 | 81.926 | 84,384

Step A - Payable during first year of employmeni,

Step B - Payable during second vear of employment subject to performance.

Step C - Payable during third year of employment subject to performance.

Siep D - Payable during fourth vear of employment subject to performance.

Step E - Pavahle during fifth ear or more of employment subject 1o performance.

The City shall pay City Clerk (a City employee) a pavment of $600.00 within the first two pay
periads following approval of this agreement. This pavinent shall be subject ta all standard
payroll deductions. This payment shall not be considered an ongoing commitment.

L Formatted: Left

SECTION 6. PERFORMANCE EVALUATION The City Manager shall review and evaluate
the performance of the Employee not later than twelve (12) and twenty four (24) months from
the effective date of this Agreement using such procedures as he deems appropriate. From time
to time the City Manager and Employee shall define such goals and performance objectives
determined necessary for the proper operation of the Department and City. In the attainment of
policy objectives, the relative priority among those various goals and objectives shall be reduced
to writing and considered as part of the annual performance review.

SECTION 7. HOURS OF WORK It is recognized that Employee must devote a great deal of
time outside normal office hours to the business of Employer and shall be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager in consideration
of the annual salary above defined. Employce acknowledges that the position of Chief of Police
is an administrative level, supervisorial position exempt from rights to overtime pay under
California Wage and Hour law and regulations.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES Employce agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employees shall not spend more than



four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE Employee’s duties require that he shall have the use at all times
during his employment with Employer an automobile to perform Employer’s business.
Employee may take the vehicle home at night to expedite response time to a call when necessary.
Employec will not use the City vehicle for personal use without prior permission from the City
Manager. Driving a City vehicle is a requirement of performing the job. Employee shall maintain
a valid driver’s license and maintain insurable driving status as defined by City’s insurance
coverage. Employee shall provide employer with a Department of Motor Vehicle H-6 report
annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS AND EXECUTIVE TIME

For the health and welfare of its emplovees, it is the policy of the City of Rio Dell that
emplovees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of exccutive leave each fiscal vear in (2} installments;
40 hours on July 1 and 40 hours on January 1, The taking of vacation and exccutive leave time

shall be coordinated with and approved by the City Manager. whao shall not unreasonably
withhold their approval.

Employee may cash out or utilize the Executive Time installment beginning fuly |. Employee
shall be paid on the first pay period of June for each calendar vear during the term of this
agreement for accriped Executive Leave that remains unused or unpaid during the previous (12)
months.

Employees accrue a sick leave benefit of eight 18] hours each calendar month actually worked by
Emplovee, and vacation time shall accrue in accord with the following schedule based on years

Years of Continuous Service = Hours per Year Accrual Max.
One to three (1-3) e ___ B0 hours 120 hours
Four to ten (4-10) B 12{} hours 180 hours
Eleven to fifteen (11-15) . 160 hours 240 hours
Sixteen to twenty {16-20) i ). __2{4} hours 300 hours

Employee shall also be entitied to the same paid holidays granted to the Rio Dell Peace Officer’s
Association,

Empleyee-will-receive eighty {80) hours-of-executive leave-each fiscal-vear—The taking-of
malmmimwﬂm-%wmmew%
whe-shall- net-unreasonably-withheld their approval.
wwmmﬁy-mmmmwmmﬁm-mm

pey-pened-oHluneEmployee will-acorve sick leave-aiphi {5} hours g
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One-tothrea {33 . = £0-houss

Fourteden{-10}—7 -— 1 9haus
Elevento-fifteen-{1445) - : —— — H6@-hours
Sisteerto twenty-(H-20) - 20 hatey

Employeeshall-also-be entitled-to-the same paid holideysgrantedtothe Rio Dall Peace Officsss

SECTION 11. ACCRUED VACATION LEAVE
The amount of vacation time allowed to be accrued at the end of any pav pertod shall not exceed
L3 times the annual amount of vacation time for the Employee's vear of service stated in the

schedule recited Section 10 (not to exceed a_maximum of 3 hours). Upon reaching the
applicable vacation accryal maximum in accordance with the schedule recited in Section 10, the

emplovee will not eam or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay perid.

Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department _head or City Manaper as
appropriate or have taken their annual vacation and the balance in their vacation account
will be at least 40 hours after the buy down.
mmmmmwmm-mym:mm
the-annual smount-of vacation-time for the yearof service up-to-a-manimum-of 120-heurs Upan
reaching %&ﬁ-pi%mh!eﬂemiﬂn—&eemu{--mmm—{&.,4lﬂ—heuﬁ}; -the—emploves will-not
acchmulateadditional waeation timepatl sueh-time-that-the-employee’s-acerved Joave-is-below
the-applicablevacation-acerual marimum-

SECTION 12. WORK RELATED EXPENSES REIMBURSMENT Employer agrees to
reimburse the Employee such verifiable work related out-of-pocket expenses incurred by the
Employce provided they are preapproved by the City Manager in writing. Empioyce shall submit
an itemization schedule of his out-of-pocket expenses in writing in the form of a purchase order
for payment.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT Medical,
Dental and Vision Insurance shall be provided for the Chief of Police as the City provides for
other management positions. The contribution amount by the City shall be 100% of the premium
costs for these benefits for the employee and 70% of the total premium costs for employee’s
dependents, depending on their age and status as a student as provided in the plan document.
Should the City choose alternative medical coverage during the effective period of this
Agreement, that alternative insurance shall be of equal or greater comprehensive coverage, than
which is currently in place. Employees may elect to substitute compensation for health, dental,
and vision insurance coverage. The level of compensation shall be $125 per pay period for all
health, vision and dental coverage, collectively. Proof of health insurance must be provided to
employer.
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SECTION 14.DEFERRED COMPENSATION The Employer does not yet participate in the
Public Employees Retirement System of the State of California. The Employer participates in a
deferred Compensation Plan. The Employer shall contribute and pay an amount equal to Twenty
Three percent (23%) of the Employee's salary to the Deferred Compensation Plan to the extent
accrued proportional to the amount of time worked during any given year. Amounis contributed
to the Deferred Compensation Plan in excess of IRS contribution limits will revert {o taxahle
wages (May 7, 2013 Contract Amendment No. 2).

SECTION 15. LIFE INSURANCE A temm life insurance policy in the amount of Seventy Five
Thousand Dollars ($75,000.00) shall be provided by the Employer for the Employee, with the
Employce entitled to designate Employee’s beneficiary.

SECTION 16. AGREEMENT EFFECTIVE This Employment Agreement shall become
effective July 1, 2012, and shall remain in effect through June 30, 2014, subject to potential early
termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer.

SECTION 17, INDEMNIFICATION Employer shall defend, save harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action, whether
groundless or otherwise, arising out of an alleged act or omission occurring in the performance
of Employee’s duties as CHIEF OF POLICE. Employer will defend and, if appropriate, attempt
to compromise and settle any such claim or suit and pay the amount of any settlement or
judgment rendered thereon. Employer’s indemnity obligation shall not apply to any claims or
liabilities, of any type or nature, arising out of any criminal acts, intentional torts or willful
misconduct of Employee.

SECTION (8. BONDING Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.,

SECTION 19. DUES AND SUBSRIPTIONS Employer agrees to budget and pay for the
professional dues and subscriptions of Employee necessary for his contribution and participation
in the:

1). California Police Officer’s Association;
2). California Police Chief’s Association; and
3). Law Enforcement Chief's Association of Humboldt

Employee shall distribute to and share with the City Manager written material and information
distributed by the above associations.

SECTION 20. LICENSING AND TRAINING Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training provided by the
California Peace Officers Association, The Califomia Police Chief's Association, and the
California Commission on Peace Officer Standards and Training. Employee is encouraged to
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enroll in and complete the POST Management Course and the POST Executive Course as time
permits,

SECTION 21. TRAVEL EXPENSES Employer hercby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY'’S FEES Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court.

SECTION 23. NOTICES Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Graham G. Hill

Rio Dell City Hall 275 Ogle Avenue

675 Wildwood Ave Rio Dell, California 95562

Rio Dell, California 95562

Altematively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service,

SECTION 24. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 15
above,

D. Ifany provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

E. This Agreement (including all exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hercof and supersedes all priot
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument si gned by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.

F. Representation by Counsel: Employee and City acknowledge that they each did, or had
the opportunity to, consult with legal counsel of their respective choices with respect to
the matters that are the subject of this Agreement prior to executing it.
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IN WITNESS WHEREOF, the City of Rio Dell has caused this Agre

ement to be signed and

executed in its behalf by its City Manager, and the Employee has signed and executed this

Agreement, in duplicate, the day and year first above written,

EMPLOYEE

Graham G. Hill, Employee Date

EMPLOYER

Hm-SteetehKyle Knopp, City Manager Date

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
COMMUNITY DEVELOPMENT DIRECTOR
EMPLOYMENT AGREEMENT

This Employment Agreement (this “Agreement”) is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” and Kevin Caldwell, hereinafter referred to as “Employee” or “Community
Development Director”, both of whom understand as follows:

RECTIALS

A. WHEREAS, Employer desires to employ the services of said Kevin Caldwell as
Community Development Director of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Community
Development Director of the said City;

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES. Employer hereby agrees to employ Kevin Caldwell as Community
Development Director of said Employer to perform the functions and duties specified in the
Ordinances of said City, pursuant to California Government Code section 36506, and to perform
other legally permissible and proper duties and functions as the Community Development
Director shall from time to time be assigned. These duties may include tasks related to planning,
housing, building, code compliance and economic development projects.

SECTION 2. TERM. This Agreement shall remain in effect through June 30, 2017, unless
Employee’s term of employment is terminated earlier as provided in this Section 2 or Section 3
of this Agreement, or by the voluntary resignation of Employee. Should Employee elect to
resign, Employee shall provide Employer with thirty (30) days written notice prior to
resignation.

For purposes of calculating the anniversary date for annual salary increases the date shall be
March 14, 2011, his date of hire as Housing Program Director.

a. Termination from Fmployment; 90 Day Limitation on Termination and
Severance Pay. Except in the event of immediate termination for cause as a result of
a conviction or a plea of no contest to a felony as stated in Section 2.b. of this
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Agreement, below, the Community Development Director shall not be terminated
from employment within the ninety (90) day period following the appointment of a
new City Manager. The purpose of this provision is to allow any newly appointed
City Manager to directly observe the actions and ability of the Community
Development Director in the performance of the powers and duties of his office. In all
other circumstances, the Community Development Director can be terminated from
employment with or without cause and for any reason (or no reason at all)
following two (2) weeks written notice from the City Manager, and without notice
under Section 2.b. of this Agreement. In the case of employment termination prior to
expiration of this Agreement the Community Development Director shall be entitled
to receive severance in a lump sum and all unused vacation, and executive leave time,
as Employee’s sole and exclusive remedy and right(s) to payment at employment
termination. “Severance” shall be paid according to the following schedule:

Years of Continuous Service Severance Pay
0-1 year 2 months salary
1-2 years 3 months salary
2-3 years 4 months salary
3-4 years 5 months salary

b. Severance Payment Exception. Should the Community Development Director be
terminated for cause or as a result of a conviction or plea of no contest to a felony no
severance pay will be provided upon employment termination. If the Community
Development Director voluntarily leaves employment with the City of Rio Dell or
resigns, no severance pay will be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL. The Employee may be suspended, removed, or
dismissed from the service of the City of Rio Dell at any time during the term of this Agreement
pursuant to Section 2 above or to the provisions of any applicable City of Rio Dell Ordinances.

SECTION 4. DISABILITY. Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Manager, to perform the essential functions of the position, even with reasonable
accommodation, for four months (twelve weeks) in any 12-month period. If Employee’s
employment is terminated under this Section 4, Employee shall be compensated for all accrued
obligations through the termination date, which for purposes of this section shall be a date
specified by the City Manager. Employer shall also pay to Employee a severance pay as set
forth in Section 2 above. After the termination date, Employer shall not pay to Employee any
other compensation or payment of any kind, or severance, or payment in lieu of notice. All
benefits provided by Employer to Employee under this Agreement or otherwise shall cease on
the Termination Date,

SECTION S. SALARY. The Annual Salary for the Community Development Director shall be:
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Contract Employees
Salary Range

JOB TITLE A B C D E
Community Development Director 73,394 | 75595 | 77863 81,756| 85,623

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.

Step C - Payable during third year of employment subject to performance.

Step D - Payable during fourth year of employment subject to performance,

Step E - Payable during fifth year or more of employment subject to performance.

The City shall pay Community Development Director (a City employee) a payment of $600.00
within the first two pay periods following approval of this agreement. This payment shall be
subject to all standard payroll deductions. This payment shall not be considered an ongoing
commitment.

The Community Development Director is limited to 32 hours per week of work. This
arrangement can be altered by the mutual agreement of the City and the Employee.

SECTION 6. PERFORMANCE EVALUATION. The City Manager shall review and evaluate
the performance of the Employee in February of 2013 and June of 2013 using such procedures as
he/she determines appropriate. From time to time as may mutually be deemed appropriate, the
City Manager and Employee shall define such goals and performance objectives in writing
which are determined necessary for the proper operation of the Department and City. Such goals
and performance objectives shall be considered as part of the annual performance review of
Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off other than eighty (80) hours of executive
leave. Employer through the City Manager may accommodate a flexible schedule in the form of
a modified work week and/or working from home so long as the City Manager determines that
the needs of the City are adequately met.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES. Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employees shall not spend more than
four (8) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager. Other non-employer connected business
may include provision of planning consulting services provided such services are not performed
in the City of Rio Dell or provided to individuals or organizations which have business interests
in the City of Rio Dell.
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SECTION 9. AUTOMOBILE. Employee’s duties require that she/he shall have the use at all
times during his/her employment with Employer an automobile to perform Employer’s business.
Employee's use of his/her private vehicle for City business shall be reimbursed to Employee at
the current standard mileage rate as published by the United States Internal Revenue Service.
Subject to the provisions of the City’s separate Travel and Reimbursement Resolution, Employee
shall be responsible for paying for all gas, maintenance, and repair of said automobile.
Employee shall be responsible for paying for all liability, property damage, and comprehensive
insurance on said automobile. Employee shall maintain a valid driver’s license and maintain
insurable driving status as defined by City’s insurance coverage. Employee shall provide employer
with a Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION. SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME.

For the health and welfare of its employees, it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of executive leave each fiscal year in (2) installments;
40 hours on July 1 and 40 hours on January 1. The taking of vacation and executive leave time
shall be coordinated with and approved by the City Manager, who shall not unreasonably
withhold their approval.

Employee may cash out or utilize the Executive Time instaliment beginning July 1. Employee
shall be paid on the first pay period of June for each calendar year during the term of this
agreement for accrued Executive Leave that rernains unused or unpaid during the previous (12)
months,

Employees accrue a sick leave benefit of eight (8) hours each calendar month actually worked by
Employee, and vacation time shall accrue in accord with the following schedule based on years
of continuous employment service to the City:

Years of Continuous Service Hours per Year Accrual Max.
One to three (1-3) 80 hours 120 hours
Four to ten (4-10) 120 hours 180 hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) 200 hours 300 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE.

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
L.5 times the annual amount of vacation time for the Employee’s year of service stated in the
schedule recited Section 10 (not to exceed a maximum of 300 hours). Upon reaching the
applicable vacation accrual maximum in accordance with the schedule recited in Section 10, the
employee will not earn or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay period.
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Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department head or City Manager as
appropriate or have taken their annual vacation and the balance in their vacation account
will be at least 40 hours after the buy down.

SECTION 12. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee as approved by the City Manger. Employee shall submit an
itemization schedule of his out-of-pocket expenses to the City Manager in writing in the form of
a purchase order for payment. Employer also agrees to pay employee a monthly cell phone
allowance to ensure employee is contactable at all times. Employee must maintain cell phone
service. The City’s cell phone policy established by separate Resolution of the City Council is
applicable in all regards for Employee.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT. Medical,
Dental and Vision Insurance shall be provided for the Community Development Director as the
City provides for other management positions. The contribution amount by the City shall be
100% of the premium costs for these benefits for the employee and 70% of the total premium
costs for employee’s dependents, depending on their age and status as a student as provided in
the plan document. Should the City choose alternative medical coverage during the effective
period of this Agreement, that alternative insurance shall be of equal or greater comprehensive
coverage, than which is currently in place. Employees may elect to substitute compensation for
health, dental, and vision insurance coverage. The level of compensation shall be $125 per pay
period for all health, vision and dental coverage, collectively. Proof of health insurance must be
provided to employer.

SECTION 14. DEFERRED COMPENSATION. The Employer does not yet participate in
and is not a party to the Public Employees Retirement System of the State of California. The
Employer participates in a deferred Compensation Plan. The Employer shall contribute and pay
an amount equal to twelve percent (12%) of the Employee’s salary to the Deferred
Compensation Plan to the extent accrued proportional to the amount of time worked during any
given year.

SECTION 15. LIFE INSURANCE. A term life insurance policy in the amount of Seventy
Five Thousand Dollars ($75,000.00) shall be provided by the Employer for the Employee.

SECTION 16. AGREEMENT EFFECTIVE. This Employment Agreement shall become
effective July 1, 2016 and shall remain in effect through June 30, 2017, subject to potential early
termination under Sections 2 and 3 ofathlis Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer.

SECTION 17. INDEMNIFICATION. Employer shall defend, hold harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action arising out

5
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of an alleged act or omission occurring in the performance of Employee’s duties as Community
Development Director. Employer’s indemnity obligation shall not apply to any claims or
liabilities, of any type or nature, arising out of any intentional acts, criminal acts or willful
misconduct of Employee.

SECTION 18. BONDING. Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.

SECTION 19. DUES AND SUBSRIPTIONS. Employer agrees to budget and to pay for the
professional dues and subscriptions of employee necessary to support growth, advancement and
active communication for the good of the City. Employee shall distribute to and share with the
City Manger written material and information distributed by the said associations.

SECTION 20. LICENSING AND TRAINING. Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training as necessary and
approved by the City Manager.

SECTION 21. TRAVEL EXPENSES. Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY’S FEES. Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attomey’s fees which shall be determined by the court.

SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT. The City
Manager may fix any such other terms and conditions of employment, not in conflict with City
Ordinances, Rules or Policies, as he/she may determine from time to time, relating to the
performance of Employee.

SECTION 24. NOTICES. Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Kevin Caldwell

Rio Dell City Hall P.O. box 614

675 Wildwood Ave Miranda, California 95553

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.
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SECTION 25. GENERAL PROVISIONS

A.
B.

C
D.

The text herein shall constitute the Agreement between parties.
This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

- This Agreement shall become effective commencing immediately, subject to Section 17

above.

If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

This Agreement (including all Exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hereof and supersedes all prior
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument signed by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE EMPLOYER

s Callbiaeeca . 12/t [lce

Kevin Caldwell Date Kyle Knopp Date
Community Development Director City Manager

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
WATER AND ROADWAYS SUPERINTENDENT
EMPLOYMENT AGREEMENT

This Employment Agreement (this “Agreement”) is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” and Randy Jensen, hereinafter referred to as “Employee” or “Water and
Roadways Superintendent”, both of whom understand as follows:

RECTIALS

A, WHEREAS, Employer desires to employ the services of said Randy Jensen as
Water and Roadways Superintendent of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Water and
Roadways Superintendent of the said City;

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES. Employer hereby agrees to employ Randy Jensen as Water and
Roadways Superintendent of said Employer to perform the functions and duties specified in
the Ordinances of said City, pursuant to California Government Code section 36506, and to
perform other legally permissible and proper duties and functions as the Wastewater
Superintendent shall from time to time be assigned.

SECTION 2. TERM. This Agreement shall remain in effect through February 28June-30,
20184, unless Employee’s term of employment is terminated earlier as provided in this Section 2
or Section 3 of this Agreement, or by the voluntary resignation of Employee. Should Employee
elect to resign, Employee shall provide Employer with thirty (30) days written notice prior to
resignation,

2. Termination from Employment; 90 Day Limitation on Termination and
Severance Pay. Except in the event of immediate termination for cause as a result of
a conviction or a plea of no contest to a felony as stated in Section 2.b. of this
Agreement, below, the Water and Roadways Superintendent shall not be terminated
from employment within the ninety (90) day period following the appointment of a
new City Manager. The purpose of this provision is to allow any newly appointed
City Manager to directly observe the actions and ability of the Water and Roadways

69



Superintendent in the performance of the powers and duties of his office. In all other
circumstances, the Water and Roadways Superintendant can be terminated from
employment with or without cause and for any reason (or no reason at all)
following two (2) weeks written notice from the City Manager, and without notice
under Section 2.b. of this Agreement. In the case of employment termination prior to
expiration of this Agreement (i.e., prior to June 30, 2014) the Water and Roadways
Superintendent shall be entitled to receive severance in a lump sum and all unused
vacation, and executive leave time, as Employee’s sole and exclusive remedy and
right(s) to payment at employment termination. “Severance” shall be paid
according to the following schedule:

Years of Continuous Service Severance Pay
0-1 year 2 months salary
1-2 years 3 months salary
2-3 years 4 months salary
3-4 years 5 months salary

b. Severance Payment Exception. Should the Water and Roadways Superintendent be
terminated for cause or as a result of a conviction or plea of no contest to a felony no
severance pay will be provided upon employment termination. If the Water and
Roadways Superintendent voluntarily leaves employment with the City of Rio Dell or
resigns, no severance pay will be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL. The Employee may be suspended, removed, or
dismissed from the service of the City of Rio Dell at any time during the term of this Agreement
pursuant to Section 2 above or to the provisions of any applicable City of Rio Dell Ordinances.

SECTION 4. DISABILITY. Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Manager, to perform the essential functions of the position, even with reasonable
accommodation, for four months (twelve weeks) in any 12-month period. If Employee’s
employment is terminated under this Section 4, Employee shall be compensated for all accrued
obligations through the termination date, which for purposes of this section shall be a date
specified by the City Manager. Employer shall also pay to Employee a severance pay as set
forth in Section 2 above. After the termination date, Employer shall not pay to Employee any
other compensation or payment of any kind, or severance, or payment in lieu of notice. All
benefits provided by Employer to Employee under this Agreement or otherwise shall cease on
the Termination Date.
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follows:

Contract Employees

Salary Range
JOB TITLE A B C D E
Water/Streets Superintendent 61,556 63,403 65,305 67,264 69,282

Step A - Payable during first vear of employment.
Step B - Payable during second vear of employment subject to performance.
Step C - Payable during third year of employment subiject to performance.

Step D - Payable during fourth vear of employment subiject to performance.
Step E - Payable during fifth vear or more of employment subject to performance.

The City shall pay Water/Streets Superintendent (a City emplovee) a payment of $600.00 within
the first two pay periods following approval of this agreement. This payment shall be subject to
all standard payroll deductions. This payment shall not be considered an ongoing commitment.

SECTION 6. PERFORMANCE EVALUATION. The City Manager shall review and
evaluate the performance of the Employee not later than twelve (12) and twenty four (24)
months from the effective date of this Agreement. From time to time as may mutually be deemed
appropriate, the City Manager and Employee shall define such goals and performance objectives
in writing which are determined necessary for the proper operation of the Department and City.
Such goals and performance objectives shall be considered as part of the annual performance
review of Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off. Employee acknowledges that the position of
Water and Roadways Superintendent is an administrative level, supervisorial position exempt
from rights to overtime pay under California Wage and Hour law and regulations.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES. Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
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employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employees shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE. Employee’s duties require that she/he shall have the use at all
times during his/her employment with Employer an automobile to perform Employer’s business.
Employee's use of his/her private vehicle for City business shall be reimbursed to Employee at
the current standard mileage rate as published by the United States Internal Revenue Service.
Subject to the provisions of the City’s separate Travel and Reimbursement Resolution, Employee
shall be responsible for paying for all gas, maintenance, and repair of said automobile.
Employee shall be responsible for paying for all liability, property damage, and comprehensive
insurance on said automobile. Employee shall maintain a valid driver’s license and maintain
insurable driving status as defined by City’s insurance coverage. Employee shall provide employer
with a Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS. AND EXECUTIVE TIME.

For the health and welfare of its emplovees, it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of executive leave each fiscal vear in {2) installments:
40 hours on July 1 and 40 hours on January 1. The taking of vacation and executive leave time
shall be coordinated with and approved by the City Manager, who shall not unreasonably
withhold their approval.

Employee may cash out or utilize the Executive Time installment beginning July 1. Employee
shall be paid on the first pay period of June for each calendar year during the term of this
agreement for accrued Executive Leave that remains unused or unpaid during the previous (12)
months.

Empioyees accrue a sick leave benefit of eight (8) hours each calendar month actually worked by
Emplovee. and vacation time shall accrue in accord with the following schedule based on years
of continuous employment service to the City:

Years of Continuous Service Hours per Year Accrual Max.
One to three {1-3) _ 80 hours 120 hours
Four to ten (4-10) 120 hours 180 hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) 200 hours 300 hours

Employee-will-receive-eighty(80)-hours-efexecutiveleaveeach-fiseal year The-taking of
vacation-and-executiveleave-tirme shall be-coordinated-with-and-approved-bythe City Manaser,
whe-shall-netunreasenably-withhold-their-approval
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worked-by-Employeeand-vacation-time-as-follows:

Years-ot Continuous Service f¢ eaF
One-to-three {d:-3)— 80 hours
beur toter{d1y — 120 hours
Elevento-ffeen (11145 — —6-hour
Sixteen-to-Fwenty {(16-20)— - 200 hours

Empleyee—shall-also—be—entitled—to—the—same—paid—holidays —as—the i Dell Emplovees
Association.

SECTION 11. ACCRUED VACATION LEAVE.

The amount of vacation time allowed to be accrued at the end of any pay pertod shall not exceed
1.5 times the annual amount of vacation time for the Emplovee’s year of service stated in the
schedule recited Section 10 (not to exceed a maximum of 300 hours). Upon reaching the
applicable vacation accrual maximum in accord with the schedule recited in Section 10. the
employee will not earn or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay period.

Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department head or City Manager as
appropriate or have taken their annual vacation and the balance in their vacation account
will be at least 40 hours after the buy down.

Fhe amount-of vacation-time-allowed-to-be-acerued-at-the end of any pay-period-shallnotexceed
Mmmimﬁmwme&w-ﬁmﬂ%mum
aceumnulate-additional vaeation-time until-such-time-that-the employee’s-acerued leaveis below
the-applieable vacation accrual maxirmum-

SECTION 12. WORK RELATED EXPENSES REIMBURSMENT. Employer agrees to pay
a $500.00 annual clothing allowance payable $125.00 quarterly. Employer also agrees to pay
employee a monthly cell phone allowance to ensure employee can be contacted at all times.
Employee must maintain cell phone service. The City’s cell phone policy established by separate
Resolution of the City Council is applicable in all regards for Employee.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT. Medical,
Dental and Vision Insurance shall be provided for the Water and Roadways Superintendent as
the City provides for other management positions. The contribution amount by the City shall be
100% of the premium costs for these benefits for the employee and 70% of the total premium
costs for employee’s dependents, depending on their age and status as a student as provided in
the plan document. Should the City choose alternative medical coverage during the effective
period of this Agreement, that alternative insurance shail be of equal or greater comprehensive
coverage, than which is currently in place. Employees may elect to substitute compensation for
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health, dental, and vision insurance coverage. The level of compensation shall be $125 per pay
period for all health, vision and dental coverage, collectively. Proof of health insurance must be
provided to employer.

SECTION 14.DEFERRED COMPENSATION. The Employer does not yet participate in and
is not a party to the Public Employees Retirement System of the State of California. The
Employer participates in a deferred Compensation Plan. The Employer shall contribute and pay
an amount equal to twelve percent (12%) of the Employee’s salary to the Deferred
Compensation Plan to the extent accrued proportional to the amount of time worked during any
given year.

SECTION 15. LIFE INSURANCE. A TERM LIFE INSURANCE POLICY IN THE
AMOUNT OF Fifty Thousand Dollars ($50,000.00) shall be provided by the Employer for the
Employee, with the Employee entitled to designate Employee’s beneficiary.

SECTION 16. AGREEMENT EFFECTIVE. This Employment Agreement shall become
effective July 1, 2012 and shall remain in effect through June 30, 2014, subject to potential early
termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer.

SECTION 17. INDEMNIFICATION. Employer shall defend, hold harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action arising out
of an alleged act or omission occurring in the performance of Employee’s duties as Wastewater
Superintendent. Employer’s indemnity obligation shall not apply to any claims or liabilities, of
any type or nature, arising out of any intentional acts, criminal acts or wiliful misconduct of
Employee.

SECTION 18. BONDING. Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.

SECTION 19. DUES AND SUBSRIPTIONS. Employer agrees to budget and to pay for the
professional dues and subscriptions of employee necessary to support growth, advancement and
active communication for the good of the City. Employee shall distribute to and share with the
City Manger written material and information distributed by the said associations.

SECTION 20. LICENSING AND TRAINING. Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training as necessary and
approved by the City Manager.

SECTION 21. TRAVEL EXPENSES. Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
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while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY'’S FEES. Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court.

SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT. The City
Manager may fix any such other terms and conditions of employment, not in conflict with City
Ordinances, Rules or Policies, as he/she may determine from time to time, relating to the
performance of Employee.

SECTION 24. NOTICES. Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Randy Jensen

Rio Dell City Hall 3230 Tami Court

675 Wildwood Ave Fortuna, California 95540

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 25. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

C. This Agreement shall become effective commencing immediately, subject to Section 17
above,

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

E. This Agreement (including all Exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hereof and supersedes all prior
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument signed by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.
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IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this

Agreement, both in duplicate,

EMPLOYEE

EMPLOYER

Randy Jensen Date
Water and Roadways Superintendent

Approved as to form:

Russ Gans, City Attorney Date

dim-StretehKyle
Knopp Date
City Manager
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CITY OF RIO DELL
WATER AND ROADWAYS SUPERINTENDENT
EMPLOYMENT AGREEMENT

This Employment Agreement (this “Agreement”) is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” and Randy Jensen, hereinafter referred to as “Employee” or “Water and
Roadways Superintendent”, both of whom understand as follows:

RECTIALS

A. WHEREAS, Employer desires to employ the services of said Randy Jensen as
Water and Roadways Superintendent of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Water and
Roadways Superintendent of the said City;

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES. Employer hereby agrees to employ Randy Jensen as Water and
Roadways Superintendent of said Employer to perform the functions and duties specified in
the Ordinances of said City, pursuant to California Govemment Code section 36506, and to
perform other legally permissible and proper duties and functions as the Wastewater
Superintendent shall from time to time be assigned.

SECTION 2. TERM. This Agreement shall remain in effect through June 30, 2017, unless
Employee’s term of employment is terminated earlier as provided in this Section 2 or Section 3
of this Agreement, or by the voluntary resignation of Employee. Should Employee elect to
resign, Employee shall provide Employer with thirty (30) days written notice prior to
resignation.

a. Termination from Employment; 90 Day Limitation on_ Termination and
Severance Pay, Except in the event of immediate termination for cause as a result of
a conviction or a plea of no contest to a felony as stated in Section 2.b. of this
Agreement, below, the Water and Roadways Superintendent shall not be terminated
from employment within the ninety (90) day period following the appointment of a
new City Manager. The purpose of this provision is to allow any newly appointed
City Manager to directly observe the actions and ability of the Water and Roadways
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Superintendent in the performance of the powers and duties of his office. In all other
circumstances, the Water and Roadways Superintendant can be terminated from
employment with or without cause and for any reason (or no reason at all)
following two (2) weeks written notice from the City Manager, and without notice
under Section 2.b. of this Agreement. In the case of employment termination prior to
expiration of this Agreement (i.e., prior to June 30, 2014) the Water and Roadways
Superintendent shall be entitled to receive severance in a lump sum and all unused
vacation, and executive leave time, as Employee’s sole and exclusive remedy and
right(s) to payment at employment termination. “Severance” shall be paid
according to the following schedule:

Years of Continuous Service Severance Pay
0-1 year 2 months salary
1-2 years 3 months salary
2-3 years 4 months salary
3-4 years 5 months salary

b. Severance Payment Exception. Should the Water and Roadways Superintendent be
terminated for cause or as a result of a conviction or plea of no contest to a felony no
severance pay will be provided upon employment termination. If the Water and
Roadways Superintendent voluntarily leaves employment with the City of Rio Dell or
resigns, no severance pay will be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL. The Employee may be suspended, removed, or
dismissed from the service of the City of Rio Dell at any time during the term of this Agreement
pursuant to Section 2 above or to the provisions of any applicable City of Rio Dell Ordinances.

SECTION 4. DISABILITY. Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Manager, to perform the essential functions of the position, even with reasonable
accommodation, for four months (twelve weeks) in any 12-month period. If Employee’s
employment is terminated under this Section 4, Employee shall be compensated for all accrued
obligations through the termination date, which for purposes of this section shall be a date
specified by the City Manager. Employer shall also pay to Employee a severance pay as set
forth in Section 2 above. After the termination date, Employer shall not pay to Employee any
other compensation or payment of any kind, or severance, or payment in lien of notice. All
benefits provided by Employer to Employee under this Agreement or otherwise shall cease on
the Termination Date.

SECTION S. SALARY. The Salary for the Water/Streets Superintendent shall be as follows:
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Contract Employees

Salary Range
JOBTITLE A B C D E
Water/Streets Superintendent 61,556 63,403 65,305 67,264 69,282

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.

Step C - Payable during third year of employment subject to performance.

Step D - Payable during fourth year of employment subject to performance.

Step E - Payable during fifth year or more of employment subject to performance.

The City shall pay Water/Streets Superintendent (a City employee) a payment of $600.00 within
the first two pay periods following approval of this agreement. This payment shall be subject to
all standard payrol! deductions. This payment shall not be considered an ongoing commitment.

Employee shall be provided “Pager Pay” when assigned this duty by the Public Works Director
or City Manager. Pager pay compensation shall be provided at the level cited the Rio Dell
Employee’s Association agreement.

SECTION 6. PERFORMANCE EVALUATION. The City Manager shall review and
evaluate the performance of the Employee not later than twelve (12) and twenty four (24)
months from the effective date of this Agreement. From time to time as may mutually be deemed
appropriate, the City Manager and Employee shall define such goals and performance objectives
in writing which are determined necessary for the proper operation of the Department and City.
Such goals and performance objectives shall be considered as part of the annual performance
review of Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off. Employee acknowledges that the position of
Water and Roadways Superintendent is an administrative level, supervisorial position exempt
from rights to overtime pay under California Wage and Hour law and regulations.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES. Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employees shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager,

SECTION 9. AUTOMOBILE. Employee’s duties require that she/he shall have the use at all
times during his/her employment with Employer an automobile to perform Employer’s business.
Employee's use of his/her private vehicle for City business shall be reimbursed to Employee at
the current standard mileage rate as published by the United States Internal Revenue Service.
Subject to the provisions of the City’s separate Travel and Reimbursement Resolution, Employee
shall be responsible for paying for all gas, maintenance, and repair of said automobile.
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Employee shall be responsible for paying for all liability, property damage, and comprehensive
insurance on said automobile. Employee shall maintain a valid driver’s license and maintain
insurable driving status as defined by City’s insurance coverage. Employee shall provide employer
with a Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE. HOLIDAYS., AND EXECUTIVE TIME.

For the health and welfare of its employees, it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Employee will receive eighty (80) hours of executive leave each fiscal year in (2) installments;
40 hours on July 1 and 40 hours on January 1. The taking of vacation and executive leave time
shall be coordinated with and approved by the City Manager, who shall not unreasonably
withhold their approval.

Employee may cash out or utilize the Executive Time installment beginning July 1. Employee
shall be paid on the first pay period of June for each calendar year during the term of this
agreement for accrued Executive Leave that remains unused or unpaid during the previous (12)
months.

Employees accrue a sick leave benefit of eight (8) hours each calendar month actually worked by
Employee, and vacation time shall accrue in accord with the following schedule based on years
of continuous employment service to the City:

Years of Continuous Service Hours per Year Accrual Max.
One to three (1-3) 80 hours 120 hours
Four to ten (4-10) 120 hours 180 hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) 200 hours 300 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE,

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
1.5 times the annual amount of vacation time for the Employee’s year of service stated in the
schedule recited Section 10 (not to exceed a maximum of 300 hours). Upon reaching the
applicable vacation accrual maximum in accord with the schedule recited in Section 10, the
employee will not earn or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay period.

Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department head or City Manager as
appropriate or have taken their annual vacation and the balance in their vacation account
will be at least 40 hours after the buy down.
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SECTION 12. WORK RELATED EXPENSES REIMBURSMENT. Employer agrees to pay
or reimburse a $500.00 annual clothing allowance payable $125.00 quarterly. Employer also
agrees to pay employee a monthly cell phone allowance to ensure employee can be contacted at
all times. Employee must maintain cell phone service. The City’s cell phone policy established
by separate Resolution of the City Council is applicable in all regards for Employee.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT. Medical,
Dental and Vision Insurance shall be provided for the Water and Roadways Superintendent as
the City provides for other management positions. The contribution amount by the City shall be
100% of the premium costs for these benefits for the employee and 70% of the total premium
costs for employee’s dependents, depending on their age and status as a student as provided in
the plan document. Should the City choose alternative medical coverage during the effective
period of this Agreement, that alternative insurance shall be of equal or greater comprehensive
coverage, than which is currently in place. Employees may elect to substitute compensation for
health, dental, and vision insurance coverage. The level of compensation shall be $125 per pay
period for all health, vision and dental coverage, collectively. Proof of health insurance must be
provided to employer.

SECTION 14.DEFERRED COMPENSATION. The Employer does not yet participate in and
is not a party to the Public Employees Retirement System of the State of California. The
Employer participates in a deferred Compensation Plan. The Employer shall contribute and pay
an amount equal to twelve percent (12%) of the Employee’s salary to the Deferred
Compensation Plan to the extent accrued proportional to the amount of time worked during any
given year.

SECTION 1S. LIFE_INSURANCE. A TERM LIFE INSURANCE POLICY IN THE
AMOUNT OF Fifty Thousand Dollars ($50,000.00) shall be provided by the Employer for the
Employee, with the Employee entitled to designate Employee’s beneficiary.

SECTION 16. AGREEMENT EFFECTIVE. This Employment Agreement shall become
effective July 1, 2016 and shall remain in effect through June 30, 2017, subject to potential early
termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments or
adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer,

SECTION 17. INDEMNIFICATION. Employer shall defend, hold harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action arising out
of an alleged act or omission occurring in the performance of Employee’s duties as Wastewater
Superintendent. Employer’s indemnity obligation shall not apply to any claims or liabilities, of
any type or nature, arising out of any intentional acts, criminal acts or willful misconduct of
Employee.

SECTION 18. BONDING. Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.
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SECTION 19. DUES AND SUBSRIPTIONS. Employer agrees to budget and to pay for the
professional dues and subscriptions of employee necessary to support growth, advancement and
active communication for the good of the City. Employee shall distribute to and share with the
City Manger written material and information distributed by the said associations.

SECTION 20. LICENSING AND TRAINING. Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training as necessary and
approved by the City Manager.

SECTION 21. TRAVEL EXPENSES. Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY'S FEES. Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court.

SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT. The City
Manager may fix any such other terms and conditions of employment, not in conflict with City
Ordinances, Rules or Policies, as he/she may determine from time to time, relating to the
performance of Employee.

SECTION 24. NOTICES. Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Randy Jensen

Rio Dell City Hall 675 Wildwood Avenue
675 Wildwood Ave Rio Dell, CA 95562

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 25. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

C. This Agreement shall become effective commencing immediately, subject to Section 17
above.
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D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

E. This Agreement (including all Exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hereof and supersedes all prior
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument signed by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE EMPLOYER
(—awm gé-c..:.h.ﬁ.——- s2ft /-"0/ e

RandyJ ensem\ Date Kyle Knopp Date

Water and Roadways Superintendent City Manager

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
WATER AND ROADWAYS SUPERINTENDENT
EMPLOYMENT AGREEMENT

This Employment Agreement (this “Agreement”™) is made and entered by and between the CITY
OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as the
“Employer” and Randy Jemsen, hercinafter referred to as “Employee” or “Water and
Roadways Superintendent”, both of whom understand as follows:

RECTIALS

A, WHEREAS, Eﬁployer desires to employ the services of said Randy Jensen as
Water and Roadways Superintendent of the City of Rio Dell; and

B. WHEREAS, it is the desire of the EMPLOYER, (o provide certain benefits,
establish certain conditions of employment, and set working conditions of said Employee; and

C. WHEREAS, Employee desires to accept employment as the Water and
Roadways Superintendent of the said City;

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES. Employer hereby agrees to employ Randy Jensen as Water and
Roadways Superintendent of said Employer to perform the functions and duties specified in
the Ordinances of said City, pursuant to California Government Code section 36506, and to
perform other legally permissible and proper duties and functions as the Wastewater
Superintendent shall from time to time be assigned.

SECTION 2. TERM. This Agreement shall remain in cffect through June 30June-38, 20174,
unless Employee’s term of employment is terminated carlier as provided in this Section 2 or
Section 3 of this Agreement, or by the voluntary resignation of Employee. Should Employee
elect to resign, Employee shall provide Employer with thirty (30) days written notice prior to
resignation.

a. Termination from_Employment; %0 Day Limitation on Termination and

Severance Pav. Except in the event of immediate termination for cause as a result of
a conviction or a plea of no contest to a felony as stated in Secction 2.b, of this
Agreement, below, the Water and Roadways Superintendent shall not be terminated
from employment within the ninety (90) day period following the appointment of a
new City Manager. The purpose of this provision is to allow any newly appointed
City Manager to directly observe the actions and ability of the Water and Roadways
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Superintendent in the performance of the powers and duties of his office. In all other
circumstances, the Water and Roadways Superintendant can be terminated from
employment with or without cause and for any reason (or no reason at all)
following two (2) weeks written notice from the City Manager, and without notice
under Section 2.b. of this Agreement. In the case of cmployment termination prior to
expiration of this Agreement (i.e., prior to June 30, 2014) the Water and Roadways
Superintendent shall be entitled to receive severance in a lump sum and all unused
vacation, and executive leave time, as Employee’s sole and exclusive remedy and
right(s) to payment at employment termination. “Severance™ shall be paid
according to the following schedule:

Years of Continuous Service Severance Pay
0-1 year 2 months salary
1-2 years 3 months salary
2-3 years 4 months salary
34 years 5 months salary

b. Severance Payment Exception. Should the Water and Roadways Superintendent be
terminated for cause or as a result of a conviction or plea of no contest to a felony no
severance pay will be provided upon employment termination. If the Water and
Roadways Superintendent voluntarily leaves employment with the City of Rio Dell or
resigns, no severance pay will be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL. The Employee may be suspended, removed, or
dismissed from the service of the City of Rio Dell at any time during the term of this Agreement
pursuant to Section 2 above or to the provisions of any applicable City of Rio Dell Ordinances,

SECTION 4. DISABILITY. Employer may terminate Employee’s employment if Employee
suffers a disability that renders Employee unable, as determined in good faith by the City
Manager, to perform the essential functions of the position, even with reasonable
accommodation, for four months (twelve weeks) in any 12-month period. If Employee’s
employment is terminated under this Section 4, Employee shall be compensated for all accrued
obligations through the termination date, which for purposes of this section shall be a date
specified by the City Manager. Employer shall also pay to Employee a severance pay as set
forth in Section 2 above. After the termination date, Employer shall not pay to Employee any
other compensation or payment of any kind, or severance, or payment in lieu of notice, All
benefits provided by Employer to Employee under this Agreement or otherwise shall cease on
the Termination Date,

SECTION 5. SALARY. Employer-agreesto-pay-Employveefor-theirservicesrendered-an-annual
setary-of Fifly-Eight Thousand-Seven-Hundred-Minety-Twe-Dollars {$55.702) beginning July- 1
TEH 2 Al perthr Fame M L tsayabie—mm«m}memau ot -He-sarpetime -as- oHe et af
Employer—ure patd—li—the-City—reeeives—atteast—560.000in Citizens -Option—forPublic
Safety/Supplemental-Law Enforcement-Services-Funding {COPRS/SLESFHfunding applicable-for
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ary—fuHmonths durine-saidvear Emplevesssalaryshall-be-incrensed-to-Fifty-Mine-Theousand
Fhree—Hundred Sintr—Eight—Dollar—{850.368)-and —will-be—paid-retroactively—iF funding s
receivedafterJuly 12042 butapplicablefor pror-full-menths.

Entphwm—&grm-!hm{mphyeﬁ-mw—sahﬁ-heg&mﬁnﬁﬁy 20 3 4hrouph-June30,
:’!@14—,—Hﬂy—hﬂ—mmﬁﬁhwﬁ*ﬂl-mmnﬂgﬁmnﬁﬁ-m et by
Fwe-{2)pereent-above-that-payable-onJure 36,2043, H-the-Ciy-receivesat-least £60.000-in
Citizens—Option—for—Bublie SafetvSupplemental—law— Enforcement—Sendoes- Tt
HOORS SLERE) funding-applicable-for-any-full-monthsduring said-year Emplovess s
be-inereased-upon-approval-of the City Manager by—an—additional OneH-pereent-olsalany
payahe o June 302043 and-will-be-paid-retroctivelif funding is receivedafter July 32043,
but-applicable for prieefill-months: The Salary for the Water/Streets Superintendent shall be as
follows:

Contract Employees
~o= Salary Range
JOB TITLE A B C D E
Water/Streets Superintendent 61556 | 63403 65305] 67.264] 69.282

Sten A - Payable during first vear of emplovment.

Step B - Pavahle during second year of emplovment subject to performance.

Step C - Pavable during third year of employment subject to performance.

Step D - Payable during fourth vear of employment subiect to performance.

Step E - Payable during fifth year or more of employment subject to performance.

The City shall pay Water/Streets Superintendent {a City employee) a pavment of $600.00 within
the first two pay periods following approval of this agreement. This pavment shali be subject to
all standard payroll deductions, This pavment shall not be considered an ongoing commitment,

Employee shall be provided “Pager Pay" when assigried this duty by the Public Works Director -«
or City Manager, Pager pay compensation shall be provided at the level cited the Rio Dell
Employee’s Association agreement. ,

SECTION 6. PERFORMANCE EVALUATION. The City Manager shall review and
cvaluate the performance of the Employee not later than twelve (12) and twenty four (24)
months from the effective date of this Agreement. From time to time as may mutually be deemed
appropriate, the City Manager and Employee shall define such goals and performance objectives
in writing which are determined necessary for the proper operation of the Department and City.
Such goals and performance objectives shall be considered as part of the annual performance
review of Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off. Employee acknowledges that the position of
Water and Roadways Superintendent is an administrative level, supervisorial position exempt
from rights to overtime pay under Califomia Wage and Hour law and regulations.
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SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES. Employee agrees to
remain in the exclusive employ of Employer and not to become employed by any other employer
in other employment until termination of the employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employees shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE. Employee’s duties require that she/he shall have the use at all
times during his/her employment with Employer an automobile to perform Employer’s business.
Employee's use of his’her private vehicle for City business shall be reimbursed to Employee at
the current standard mileage rate as published by the United States Internal Revenue Service.
Subject to the provisions of the Citys separate Travel and Reimbursement Resolution, Employee
shall be responsible for paying for all gas, maintenance, and repair of said automobile.
Employee shall be responsible for paying for all liability, property damage, and comprehensive
insurance on said automobile. Employee shall maintain a valid driver's license and maintain
insurable driving status as defined by City’s insurance coverage. Employee shall provide employer
with a Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME.

For the health and welfare of its employees. it is the policy of the City of Rio Dell that
employees be encouraged to use the vacation benefits granted by the City and shall take
an annual vacation of at least 40 hours.

Emplovee will receive eighty (80) hours of executive leave each fiscal vear in (2) installments;
40 hours on July 1 and 40 hours on January |. The taking of vacation and executive leave time
shall be coordinated with and approved by the City Manager, who shall not unreasonahly
withhold their approval.

Employee may cash out or utilize the Executive Time installment beginning July 1. Employee
shall be paid on the first pav period of June for each calendar year during the term of this
agreement_for accrued Executive Leave thal remains unused or _unpaid during the previous {12}
months,

Employees accrue a sick leave benefit of eight {8) hours each calendar month actually worked by
Employee, and vacation time shall accrue in accord with the following schedule based on years
of continuous emplovment service to the City:

Years of Continuous Service i Hours per Year Accrual Max.
Onetothree(1-3) - 80hours 120 hours
Four to ten (4-100 =t 120 hours 181) hours
Eleven to fifteen (11-15) 160 hours 240 hours
Sixteen to twenty (16-20) : 200 hours 304 hours

4
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Employvee shall also be entitled to the same paid holidays as the Rio Dell Emplovees'
Association,

Employee-will-receive—eighty (80)-hoursol-executive leave ench-fisoalvear Thetaking—of
vacation-and-executive leave-time-shall-be-coordinated with-and approved by-the-Libe Manager;
wha-shat-net-unreasonably-vwithheld-theiapprovak:

Employee-may-be-paid-any-unused-portion-on-the-first-pay-peried-of-Decemberand or-the-fiest
pay-perod-ef June—Emploveswill-soersasick-leave at-F-00-hourseach-calendarmonth-actually
worked-by-Emploveeand-vacation-timeas{ollows:

Oneto-three (] 3p —— — o b

Four-to-tentd-H) — — 4 20-hours
Bevendo-fifleen{H 15— 160houss
Bixteento-Fwenty He- 20— 00 haue

Employee—shallalso—be—entitled—to—the—same—paid—holidays—as -ihe—RrePellEmplovess’
Arrso0 athen.

SECTION 11. ACCRUED YACATION LEAVE,

The amount of vacation time allowed 1o be accrued at the end of any pay period shall not exceed
1.5 times the annual amount of vacation time for the Employee’s year of service stated in the
schedule recited Section 10 (not to exceed a maximum of 300 hours). Upon reaching the
applicable vacation acerual maximum in accord with the schedule recited in Section 10, the
employee will riol earn or accumulate additional vacation time and shall be automatically cashed
out of 40 hours of accrued vacation, to be paid in the next pay period.

Employees may elect to buy down their vacation accrual at any time, provided that they
have scheduled a vacation leave with their department head or City Manager as
appropriate or have taken their annual vacation and the balance in their vacation accouni
will be at least 40 hours after the buy down.

Theameunt-of-vacation-time-allowed-to-be acerued at-the end of any pay-period-shall-not exceed
the-annual-amount-of vacation time-for theyear ol service up-to- a-maximum-of 120 homerLipen
reaching—the—applicable—vacation—secomal-maximum-{ie, 1 20-hours) —the -employes i ot
seeumulate-additional-vacation-time-until-sueh time-that the-emplovee s-scerued-Jeave is-below
the-applicablevacationacerual maximum:

SECTION 12, WORK RELATED EXPENSES REIMBURSMENT. Employer agrees to pay
a $500.00 annual clothing allowance payable $125.00 quarterly. Employer also agrees to pay
employee a monthly cell phone allowance to ensure employee can be contacted at all times,
Employee must maintain cell phone service. The City’s cell phone policy established by separate
Resolution of the City Council is applicable in all regards for Employee.

SECTION 13. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT. Medical,
Dental and Vision Insurance shall be provided for the Water and Roadways Superintendent as

5
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the City provides for other management positions. The contribution amount by the City shall be
100% of the premium costs for these benefits for the employee and 70% of the total premium
costs for employee’s dependents, depending on their age and status as a student as provided in
the plan document. Should the City choose altemnative medical coverage during the cffective
period of this Agreement, that alternative insurance shall be of equal or greater comprchensive
coverage, than which is currently in place. Employses may elect to substitute compensation for
health, dental, and vision insurance coverage. The level of compensation shall be $125 per pay
period for all health, vision and dental coverage, collectively. Proof of health insurance must be
provided to employer.

SECTION 14.DEFERRED COMPENSATION. The Employer does not yet participate in and
is not a party to the Public Employees Retirement System of the State of California. The
Employer participates in a deferred Compensation Plan. The Employer shall contribute and pay
an amount cqual to twelve percent (12%) of the Employee’s salary to the Deferred
Compensation Plan to the extent accrued proportional to the amount of time worked during any
given year.

SECTION 15. LIFE INSURANCE. A TERM LIFE INSURANCE POLICY IN THE
AMOUNT OF Fifty Thousand Dollars ($50,000.00) shall be provided by the Employer for the
Employee, with the Employee entitled to designate Employee's beneficiary.

SECTION 16. AGREEMENT EFFECTIVE. This Employment Agreement shall become
effective July 1, 20162 and shall remain in effect through June 30, 20174, subject to potential
carly termination under Sections 2 and 3 of this Agreement and changes pursuant to amendments
or adjustments made at mutually agreed upon times throughout Employee’s term of employment
with Employer,

SECTION 17. INDEMNIFICATION. Employer shall defend, hold harmless and indemnify
Employee against any tort, professional liability claim or demand or other legal action arising out
of an alleged act or omission occurring in the performance of Employee’s duties as Wastewater
Superintendent. Employer’s indemnity obligation shall not apply to any claims or liabilities, of
any type or nature, arising out of any intentional acts, criminal acts or witlful misconduct of
Employee,

SECTION 18. BONDING. Employer shall bear the full cost of any fidelity or other bonds
required of the Employee under any law or ordinance.

SECTION 19. DUES AND SUBSRIPTIONS. Employer agrees to budget and to pay for the
professional dues and subscriptions of employee necessary to support growth, advancement and
active communication for the good of the City. Employee shall distribute to and share with the
City Manger written material and information distributed by the said associations.
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SECTION 20. LICENSING AND TRAINING. Employer agrees to budget and pay for the
professional licensing and continued education of Employee for training as necessary and
approved by the City Manager.

SECTION 21. TRAVEL EXPENSES. Employer hereby agrees to budget for and to pay the
travel and subsistence expenses of Employee for official and professional travel of Employee
while on City Business, provided that the City Manager has first approved and authorized said
travel and training expenses.

SECTION 22. ATTORNEY'S FEES. Should any litigation be commenced between the parties
to this Agreement or the rights and duties of either relationship thereto, the prevailing party in
such litigation shall be entitled in addition to such other relief as may be granted, to reasonable
sum as and for attorney’s fees which shall be determined by the court.

SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT. The City
Manager may fix any such other terms and conditions of employment, not in conflict with City
Ordinances, Rules or Policies, as he/she may determine from time to time, relating to the
performance of Employee.

SECTION 24. NOTICES. Notices pursuant to this Agreement shall be given by deposit in the
custody of the United States Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

City of Rio Dell Randy Jensen

Rio Dell City Hall 3230 Tami Court

675 Wildwood Ave Fortuna, California 95540

Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 25. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

C. This Agreement shall become effective commencing immediately, subject to Section 17
above.

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.
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E. This Agreement (including all Exhibits attached hereto) contains the entire agreement
between the parties with respect to the subject matter hereof and supersedes all prior
understandings with respect thereto. This Agreement may not be modified, changed,
supplemented or amended except by written instrument signed by the party to be charged
or by its agent duly authorized in writing or as otherwise expressly permitted herein.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
exccuted in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE EMPLOYER
Jim-StretehKyle

Randy Jensen Date Knopp Diate

Water and Roadways Superintendent City Manager

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
WASTEWATER SUPERINTENDENT TRAINEE
CONTRACT AGREEMENT

This employment agreement, is made and entered on or about this third (3rd) day of June, 2016
(the “Effective Date”) by and between the CITY OF RIO DELL, a municipal corporation of the
State of California, hereinafter referred as the “Employer” and Cameron Yaple, hereinafter
referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said employee as Wastewater
Superintendent Trainee of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Wastewater Superintendent Trainee
of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Cameron Yaple as Wastewater Superintendent Trainee
of said Employer to perform the functions and duties specified in the Ordinances of said City,
pursuant to California Government Code section 36506, and to perform other legally permissible
and proper duties and functions as the Certified Operator and/or City Manager shall from time to
time assign,

As a trainee position, employee is additionally expected to obtain all required educational credits
in order to qualify to test, test for, and obtain a Grade III Wastewater Operator certification under
the requirements of the California State Water Resources Control Board and the Wastewater
Operator Certification Program. It shall be the employee’s sole responsibility to apply and
complete all required paperwork to accomplish these goals. Employee shall perform any
additional training as assigned by the City Manager in fields including but not limited to
leadership, management, information technology and public relations.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2017, or until Employee’s term of
employment is terminated as provided in this Section 2 and/or Section 3 of this agreement, or by
the voluntary resignation of Employee. Employee understands he will provide Employer with
thirty (30) days of notice prior to resignation. This Agreement may be superseded by subsequent
written agreements made between Employee and Employer at mutually acceptable times
throughout Employee’s term of Employment.
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a. Termination: Employee’s employment is, and at all times shall be considered, “at-
will” and employee may be terminated from employment with or without cause at
any time during the term of this agreement.

b. Severance Pay for Termination Without Cause: In the case of termination without
cause on or before June 30, 2017, the Wastewater Superintendent Trainee shall be
entitled to receive severance in a lump sum consisting of all unused vacation and
executive leave time and the equivalent of one (1) month’s salary (collectively
“Severance™).

c. Severance Exception: Should the wastewater Superintendent Trainee voluntarily
leave employment with the Employer or be terminated for cause or as a result of a
conviction or plea of no contest to a felony, no severance pay will be provided upon
termination.

d. Inthe event that EMPLOYER and EMPLOYEE find the employment relationship
unsustainable within the first year of this contract, EMPLOYEE has the option to
return to his previous position with the city in lieu of severance with all accrued leave
and benefits as received previous to the appointment to position of Wastewater
Superintendent Trainee,

SECTION 3. SUSPENSION OR REMOVAL., TERMINATION
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or the provisions of City of Rio Dell code or ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform his duties because of
sickness, accident, injury, mental incompetence, or health condition of the Employee or that of a
qualifying family member, Employee shall be entitled to leave to the same extent of all other
City employees in accord with the terms of and conditions of the City of Rio Dell Employee
Handbook and applicable laws relating to disability and family medical leave..

SECTION 5. SALARY

Employer agrees to pay Employee for his services rendered at an annual salary of ($51,022),
divisible in twelve (12) equal monthly payments, beginning on the Effective Date of this
agreement and payable in the same time and manner as all other City employees. If the Effective
Date is a date other than the first of any calendar month, the first month’s salary shall be
prorated.

This salary is calculated as follows: 75% of the difference between the Employee’s current
hourly wage ($17.47) and Step A of the Wastewater Superintendent Salary Schedule (823.92)
calculated hourly.

If during the term of this agreement there is a change in compensation set by the City for the
Wastewater Superintendent, the Wastewater Superintendent Trainee’s salary shall be
comparatively adjusted by the above formula to reflect any increase or decrease in that salary.

The City shall pay Wastewater Superintendent (a City employee) a payment of $600.00 within
the first two pay periods following approval of this agreement. This payment shall be subject to
all standard payroll deductions. This payment shall not be considered an ongoing commitment.
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Employee shall be provided “Pager Pay” when assigned this duty by the Public Works Director
or City Manager. Pager pay compensation shall be provided at the level cited the Rio Dell
Employee’s Association agreernent.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months following the Effective Date of this agreement. From time to time as may mutually be
deemed appropriate, the City Manager and Employee shall define such goals and performance
objectives in writing which are determined necessary for the proper operation of the Wastewater
Treatment Plant and City. Such goals and performance objectives shall be considered as part of
the annual performance review of Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off and is deemed an overtime pay exempt,
salaried employee of the City.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment™ shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employee’s time off. Employee shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she/he shall have the use at all times during his employment with
Employer an automobile to perform Employer’s business. Employee's use of his/her private
vehicle for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the Internal Revenue Service. Subject to the provisions of the City’s separate
Travel and Reimbursement Resolution, Employee shall be responsible for paying for all gas,
maintenance, and repair of said automobile. Employee shall be responsible for paying for all
liability, property damage, and comprehensive insurance on said automobile. Failure to maintain
a valid driver’s license or failure to maintain insurable driving standard as defined by City’s
insurance coverage shall be cause for termination. Employee shall provide employer with a
Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold his or her approval. Employee may be paid any unused
portion of executive leave on the first pay period of December and/or the first pay period of June,
each year during the term of this agreement.

In addition to executive time, Employee will accrue sick leave at 8.00 hours each calendar
month, and vacation time as follows:
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Years of Continuous Hours per Year

Service
One to three (1-3) 80 hours
Four to ten (4-10) 120 hours
Eleven to fifteen (11-15) 160 hours
Sixteen to Twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the Employee will not accumulate additional
vacation time until such time that the Employee’s accrued leave is below the applicable vacation
accrual maximum,

SECTION 12. VACATION LEAVE BUYOUT
Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending June 10, 2016 at the rate of pay in effect prior to the Effective Date of this Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee, and a $500.00 annual clothing allowance reimbursable to the Employee
for the purchase of work related clothing and protective gear upon presentation of applicable expense
receipts and as may be approved by the Employer. Employer also agrees to pay Employee a
monthly cell phone allowance to ensure Employee can be contacted at all times. Employee must
maintain cell phone service. The City’s cell phone policy established by separate Resolution of
the City Council is applicable in all regards to Employee.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Employee as the City provides
for other management positions. The contribution amount by the City shall be 100% of the
premium costs for these benefits for the Employee and 70% of the total premium costs for
Employee’s dependents, depending on their age and status as a student as provided in the plan
document. Should the City choose alternative medical coverage during the effective period of
this agreement, that alternative insurance shall be of equal or greater comprehensive coverage,
than which is currently in place. Employee may elect to substitute compensation for health,
dental, and vision insurance coverage. The level of compensation shall be $125 per pay period
for health, vision and dental coverage. Proof of health insurance must be provided to employer.

SECTION 15. DEFERRED COMPENSATION

The Employer does not yet participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.
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SECTION 16. LIFE INSURANCE

A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
($50,000.00) shall be provided by the Employer for the Employee during the term of this
agreement.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective June 3, 2016 and shall remain in effect
through June 30, 2017, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or other legal action arising out of an alleged negligent act or omission occurring
in the performance of Employee’s duties as Wastewater Superintendent Trainee.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance applicable to Employee’s employment.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of Employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manager written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the City Manager has first approved and authorized said travel and training expenses.

SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

The City Manager may fix any such other terms and conditions of employment, not in conflict
with City Ordinances, Rules or Policies, as he/she may determine from time to time, relating to
the performance of Employee.
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SECTION 24. NOTICES
Notices pursuant to this agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 27. GENERAL PROVISIONS
A. The text herein shall constitute the agreement between parties.
B. This agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee
C. This agreement shall become effective commencing immediately, subject to Section 17
D.

above.

If any provision, or any portion thereof, contained in this agreement is held
unconstitutional, invalid or unenforceable, the remainder of this agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
agreement, both in duplicate.

EMPLOYEE EMPLOYER
Cameron €, Date Kyle Knopp Date
Wastewater Superintendent City Manager

Approved as to form:

Russ Gans, City Attorney Date
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CITY OF RIO DELL
WASTEWATER SUPERINTENDENT TRAINEE
CONTRACT AGREEMENT

This employment agreement, is made and entered on or about this third (3rd) day of June, 2016
(the “Effective Date™) by and between the CITY OF RIO DELL, a municipal corporation of the
State of California, hereinafter referred as the “Employer” and Cameron Yaple, hereinafter
referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said employee as Wastewater
Superintendent Trainee of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Wastewater Superintendent Trainee
of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Cameron Yaple as Wastewater Superintendent Trainee
of said Employer to perform the functions and duties specified in the Ordinances of said City,
pursuant to California Government Code section 36506, and to perform other legally permissible
and proper duties and functions as the Certified Operator and/or City Manager shall from time to
time assign.

As a trainee position, employee is additionally expected to obtain all required educational credits
in order to qualify to test, test for, and obtain a Grade 11l Wastewater Operator certification under
the requirements of the California State Water Resources Control Board and the Wastewater
Operator Certification Program. It shall be the employee’s sole responsibility to apply and
complete all required paperwork to accomplish these goals. Employee shall perform any
additional training as assigned by the City Manager in fields including but not limited to
leadership, management, information technology and public relations.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2017, or until Employee’s term of
employment is terminated as provided in this Section 2 and/or Section 3 of this agreement, or by
the voluntary resignation of Employee. Employee understands he will provide Employer with
thirty (30) days of notice prior to resignation. This Agreement may be superseded by subsequent
written agreements made between Employee and Employer at mutually acceptable times
throughout Employee’s term of Employment.
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a. Termination: Employee’s employment is, and at all times shall be considered, “at-
will” and employee may be terminated from employment with or without cause at
any time during the term of this agreement.

b. Severance Pay for Termination Without Cause: In the case of termination without
cause on or before June 30, 2017, the Wastewater Superintendent Trainee shall be
entitled to receive severance in a lump sum consisting of all unused vacation and
executive leave time and the equivalent of one (1) month’s salary (collectively
“Severance’”’),

c. Severance Exception: Should the wastewater Superintendent Trainee voluntarily
leave employment with the Employer or be terminated for cause or as a result of a
conviction or plea of no contest to a felony, no severance pay will be provided upon
termination.

d. Inthe event that EMPLOYER and EMPLOYEE find the employment relationship
unsustainable within the first year of this contract, EMPLOYEE has the option to
return to his previous position with the city in lieu of severance with all accrued leave
and benefits as received previous to the appointment to position of Wastewater
Superintendent Trainee.

SECTION 3. SUSPENSION OR REMOVAL, TERMINATION
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or the provisions of City of Rio Dell code or ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform his duties because of
sickness, accident, injury, mental incompetence, or health condition of the Employee or that of a
qualifying family member, Employee shall be entitled to leave to the same extent of all other
City employees in accord with the terms of and conditions of the City of Rio Dell Employee
Handbook and applicable laws relating to disability and family medical leave..

SECTION 5. SALARY

Employer agrees to pay Employee for his services rendered at an annual salary of
($51.02246;384), divisible in twelve (12) equal monthly payments, beginning on the Effective
Date of this agreement and payable in the same time and manner as all other City employees. If
the Effective Date is a date other than the first of any calendar month, the first month’s salary
shall be prorated.

This salary is calculated as follows: 75% of the difference between the Employee’s current
hourly wage ($17.47) and Step A of the Wastewater Superintendent Salary Schedule ($23.92)
calculated hourly.

If during the term of this agreement there is a change in compensation set by the City for the
Wastewater Superintendent, the Wastewater Superintendent Trainee’s salary shall be
comparatively adjusted by the above formula to reflect any increase or decrease in that salary.
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The City shall pay Wastewater Superintendent (a City emplovee) a payment of $600.00 within
the first two pay periods following approval of this agreement. This payment shall be subject to
all standard payroll deductions. This payment shall not be considered an ongoing commitment.

Employee shall be provided “Pager Pay” when asstgned this duty by the Public Works Director
or City Manager. Pager pay compensation shall be provided at the level cited the Rio Dell

Employee’s Association agreement.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months following the Effective Date of this agreement. From time to time as may mutually be
deemed appropriate, the City Manager and Employee shall define such goals and performance
objectives in writing which are determined necessary for the proper operation of the Wastewater
Treatment Plant and City. Such goals and performance objectives shall be considered as part of
the annual performance review of Employee.

SECTION 7. HOURS OF WORK. It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off and is deemed an overtime pay exempt,
salaried employee of the City.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employee’s time off. Empioyee shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior written approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she/he shall have the use at all times during his employment with
Employer an automobile to perform Employer’s business. Employee's use of his/her private
vehicle for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the Internal Revenue Service. Subject to the provisions of the City’s separate
Travel and Reimbursement Resolution, Employee shall be responsible for paying for all gas,
maintenance, and repair of said automobile. Employee shall be responsible for paying for all
liability, property damage, and comprehensive insurance on said automobile. Failure to maintain
a valid driver’s license or failure to maintain insurable driving standard as defined by City’s
insurance coverage shall be cause for termination. Employee shall provide employer with a
Department of Motor Vehicle H-6 report annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE. HOLIDAYS, AND EXECUTIVE TIME

Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold his or her approval. Employee may be paid any unused
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portion of executive leave on the first pay period of December and/or the first pay period of June,
each year during the term of this agreement.

In addition to executive time, Employee will accrue sick leave at 8.00 hours each calendar
month, and vacation time as follows:

Years of Continuous Hours per Year
Service

One to three (1-3) 80 hours

Four to ten (4-10) 120 hours

Eleven to fifteen (11-15) 160 hours

Sixteen to Twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the Employee will not accumulate additional
vacation time until such time that the Employee’s accrued leave is below the applicable vacation
accrual maximum.

SECTION 12. VACATION LEAVE BUYOUT
Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending June 10, 2016 at the rate of pay in effect prior to the Effective Date of this Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee, and a $500.00 annual clothing allowance reimbursable to the Employee
for the purchase of work related clothing and protective gear upon presentation of applicable expense
receipts and as may be approved by the Employer. Employer also agrees to pay Employee a
monthly cell phone allowance to ensure Employee can be contacted at all times. Employee must
maintain cell phone service. The City’s cell phone policy established by separate Resolution of
the City Council is applicable in all regards to Employee.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Employee as the City provides
for other management positions. The contribution amount by the City shall be 100% of the
premium costs for these benefits for the Employee and 70% of the total premium costs for
Employee’s dependents, depending on their age and status as a student as provided in the plan
document. Should the City choose alternative medical coverage during the effective period of
this agreement, that alternative insurance shall be of equal or greater comprehensive coverage,
than which is currently in place. Employee may elect to substitute compensation for health,
dental, and vision insurance coverage. The level of compensation shall be $125 per pay period
for health, vision and dental coverage. Proof of health insurance must be provided to employer.

4
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SECTION 15. DEFERRED COMPENSATION

The Employer does not yet participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE

A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
($50,000.00) shall be provided by the Employer for the Employee during the term of this
agreement.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective June 3, 2016 and shall remain in effect
through June 30, 2017, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or other legal action arising out of an alleged negligent act or omission occurring
in the performance of Employee’s duties as Wastewater Superintendent Trainee.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance applicable to Employee’s employment.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of Employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manager written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the City Manager has first approved and authorized said travel and training expenses.
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SECTION 23. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

The City Manager may fix any such other terms and conditions of employment, not in conflict
with City Ordinances, Rules or Policies, as he/she may determine from time to time, relating to
the performance of Employee.

SECTION 24. NOTICES
Notices pursuant to this agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 27. GENERAL PROVISIONS

A. The text herein shall constitute the agreement between parties.

B. This agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This agreement shall become effective commencing immediately, subject to Section 17
above,

D. If any provision, or any portion thereof, contained in this agreement is held
unconstitutional, invalid or unenforceable, the remainder of this agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREQF, the City of Rio Dell has caused this agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
agreement, both in duplicate.

EMPLOYEE EMPLOYER
Cameron Yaple, Date Kyle Knopp Date
Wastewater Superintendent City Manager

6

103



Approved as to form:

Russ Gans, City Attorney Date
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CITY OF

Rio Dell City Hall R'I

675 Wildwood Avenue E LL
Rio Dell, CA 95562 —
(707) 764-3532 CALFORNA,
riodellcity.com

December 6, 2016
TO: Rio Dell City Council
FROM: Kyle Knopp, City Manager

SUBJECT:  Discussion on Section2.60.020 & 2.60.020 of the Rio Dell Municipal Code
Pertaining to Membership of the Planning Commission.

IT IS RECOMMENDED THAT THE CITY COUNCIL:

Provide direction to staff or take no action.

BACKGROUND AND DISCUSSION

At the regularly scheduled City Council Meeting of November 15, 2016 Councilmember Garnes
requested that an item be placed on the agenda pertaining to Section 2.60.010 and Section
2.60.026 of the Municipal Code pertaining to membership of the Planning Commission. The
Council directed staff to place this item on the agenda. The appropriate code is copied below.

2.60.010 Planning Commission established.

The five-person Planning Commission shall be appointed by the Council to deliberate and act on
planning matters under the operational identity and regulation of law, code, ordinance,
resolution, professional planning standards and plamning procedures. Members of the
Commission serve at the pleasure of the Council under the administrative guidance of the City
Manager. In the future, Planning Commissioners must live within the corporate boundaries of the
City of Rio Dell. Only one member of a family group may serve at any time as a Planning
Commissioner. For the purposes of this chapter, a “family group” is defined as husband and wife
and adult children living at home. Terms of current Planning Commissioners are extended to the
last day of December of the appropriate year of transition when their present term ends. A
Councilperson shall be assigned as non-member liaison to the Commission and shall report to the
Council on Planning Commission activity on a regular basis. In addition to regular monthly
meetings, the Commission chairman may call special meetings from time to time. [Ord. 213A
§ 2.20.001, 1992,

2.60.020 Membership.

(1) Membership. The Rio Dell Planning Commission, appointed by the City Council, consists of
five members and one alternate member who are residents of the City, who are not City officials
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or employees, and who shall be voting members. The alternate has all of the powers and duties
of a regular Commissioner except his/her right to vote is limited to when they are seated as an
acting Commissioner in the absence of one of the regular Commissioners. The alternate attends
the regular and special meetings of the Commission and reviews the staff reports and documents
and otherwise prepares for meetings like regular members, When a permanent vacancy is created
on the Commission, the alternate then fills that vacancy as a regular member for the remainder of
that Commissioner’s term of office and the City Council appoints a new alternate. In addition,
the City Council may appoint one ex officio member of the City Council and one ex officio
member who is a City official or employee. Both ex officio members shall be nonvoting
members. Ex officio members shall serve as the liaison(s) to the City Council and City staff. Ex
officio member terms shall correspond to their official tenure, unless otherwise appointed by the
City Council.

(2) Term of Office. New Planning Commission members are now appointed by a majority vote
of the City Council to three-year terms. Should three or more new members be appointed to the
Commission in the same year, terms shall be staggered in such a way that no more than two
members’ terms end at the same time. By a majority of the City Council any member may be
terminated from the Commission at any time.

(3) If a member of the Planning Commission is absent without permission from regular Planning
Commission meetings, for 60 days consecutively, his/her position on the Commission becomes
vacant and shall be filied by appointment of the City Council, as set forth in subsections (2) and
(4) of this section.

(4) Advertising for Members. Recruitment for new Planning Commission members shall be done
by posting and publishing a public notice. [Ord. 344 § 1, 2016; Ord. 238 § 2, 2000.]
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For Meeting of: December 6, 2016
To: City Council
From: Kevin Caldwell, Community Development Director e
Through: Kyle Knopp, City Manager
Date: November 28, 2016

Subject: Authorizing City Manager to Execute Contract with W-Trans for the Sawmill
Annexation Area Traffic Impact Study (TIS).

Recommendation:
That the City Council:

1. Authorize the City Manager to execute the contract with W-Trans for the Sawmill
Annexation Area Traffic impact Study (TIS).

Discussion

As the Council is aware, when the Sawmill Annexation Area was annexed into the City in
2008/2009, one of the mitigation measures was to require a traffic study for any projects
exceeding two acres or 10,000 square feet of building area. Below is a copy of the mitigation
measure:

Mitigation TRANSPORTATION:

Mitigation Measure 15a: The City of Rio Dell shail require that a traffic study be completed for
industrial commercial projects exceeding two acres or 10,000 square feet of building
area. The study must show all onsite roadway improvements, and any improvements to the
existing Highway 101 intersections. The traffic study shall be submitted to the City and Caltrans
for review.

The City recently contacted W-Trans out of Santa Rosa and they indicated that they could
prepare the required Traffic Study for $15,100. W-Trans has a fantastic reputation.
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Staff contacted the stakeholders/property owner's of the parcels in the Sawmill Annexation Area
and suggested that it would be in their best interest to move forward with an area wide TIS as
soon as possible. Some of the property owners were considering individual site specific TIS's.
Staff suggested that the stakeholders/property owner's get together as a group and fund one
comprehensive TIS for the Sawmill Annexation Area. Three of the stakeholders/property
owner’'s have agreed to fund the TIS. These stakeholders/property owners will be reimbursed
for their portion that is not directly related to the traffic generated from their operations. It's
staff's intention that the cost of the TIS is to be shared among the stakeholders/property owners
based on the Average Daily Trips (ADT's) generated from each operation.

A copy of the W-Trans proposal and contract agreement is included as Attachment 1

Attachments

Attachment 1: W-Trans Proposal and Contract Agreement.

W-Trans TIS Staff Report Council December 2016
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November 21, 2016 \&/W‘Tr a ns

Mr. Kevin Caidwell

City of Rio Dell

Community Development Director
675 Wildwood Avenue

Rio Dell, CA 95562

Proposal to Prepare a Traffic Study for the Eel River Sawmill Site
Dear Mr. Caldwell;

W-Trans is pleased to provide this proposal to evaluate potential traffic impacts associated with the
redevelopment of the Eel River Sawmill site located an the east side of US 101 and northern limits of the City of
Rio Dell. The foliowing scope of services is suggested to address impacts that might be anticipated with the
proposed redevelopment.

Understanding

Past approvals for the project site have previously limited it to 10,000 square feet of industrial use. It is proposed
that the site be redeveloped to accommodate cannabis production, a use that may not be consistent with any
existing trip generation categories. The limit on the site’s development potential may have been associated with
the trips that would be generated, though there is no evidence that this is the limiting factor. In order to determine
the suitability of the site for the proposed uses, a detailed traffic study will be prepared to determine associated
traffic impacts and how to address them, if necessary.

Study Area and Periods

The study area will consist of the section of Northwestern Avenue fronting the project site, the project access
points, and the following intersections. Conditions during the weekday am. and p.m. peak periods will be
documented.

1. U5 101/Metropolitan Heights Road
2. US 101/Northwestern Avenue

Tasks

1. The trip generation for the project will be determined based on the most applicable standard rates published
by [TE in Trip Generation Manual, 9* Edition, 2012 as well as other information provided. Because the trip
generation is expected to vary from any specific land use category for which trip generation rates are
available, working with the information provided a use-specific trip generation rate will be developed and
compared to standard rates to determine reasonableness. Distribution patterns will be estimated based on
the count data.

2. The trip generation and distribution information, along with the scope of services, will be provided to Caltrans
staff in a memorandum of assumptions for review and comment. Should their comments result in either a
reduction or expansion of the scope, the contract amount could need to be adjusted accordingly.

3. A field visit of the project site and study area will be conducted. (Specific attention will be paid to sight
distance for both exiting and entering movements at the site's driveway and potential conflicts with other
driveways. Appropriate field notes and photos will be taken,

4. If desired, a meeting with City staff and Caltrans staff would be accommodated in conjuncticn with the site
visit.

490 Mendocino Avenue, Suite 201 Santa Rosa, CA95401 7075429500 w-trans.com
SANTA ROSA - OAKLAND - SAN JOSE

ATTACHMENT 1
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Mr. Kevin Caldwell . Page 2 November 21, 2016

5. Traffic counts for Northwestern Avenue will be requested from the City, or obtained specifically for this study
if appropriate. Turning movement counts will be collected at the study intersactions for both peak periods.

6. Existing conditions will be documented based on the counts obtained and observations during the site visit.

7. Collision records for the study intersections will be reviewed for any trends or patterns, and the intersection
collision rates calculated.

8. Future volumes at the study intersections will be developed using Caltrans growth factors to project
operating conditions for a 20-year horizon assuming planned future infrastructure improvements.

9. Project trips will be confirmed with staff before performing the distribution and evaluating operating
conditions at the study intersections under Existing plus Project and Future plus Project conditions.

10. Trips from the project will be used to evaluate potential need for impravements at the project driveway to
accommodate project-generated traffic. The need for turn lanes will be evaluated in terms of volume,
adequacy of sight distance and safety considerations.

11. The trip generations for each of the individual parcels that make up the project site will be determined and
provided to the City for potential use in allocating proportional share costs for this study and recommended
improvements.

12. A draft report that provides details of the analysis and findings, together with tables, figures and calculations,
will be prepared and submitted for your review.

13. Staff comments will be addressed and a revised version prepared for referral to Caltrans for review.

14. Comments from Caltrans staff will be addressed and a final report submitted. Comments that require analysis
not included in the original scope of work will be considered beyond the scope of our contract.

Exclusions - The scope of services includes only those items that are specifically identified above. Any additional
services, such as meetings or hearings, requests for further analysis, multiple rounds of comments, or responding
to peer review comments, if needed would be provided on a time and materials basis after receiving written
autharization for the extra work,

Schedute and Budget

The draft report can be submitted for your comments within approximately eight to ten weeks following receipt
of the signed contract. Our services will be conducted on a time and materials basis at the rates indicated on the
enclosed sheet. Monthly invoices will be provided electronically unless a hard copy via mail is requested. The
estimated maximum fee for this work is $15,100.

Enclosed is a copy of our standard contract. Please sign and return it, or provide your standard contract

documents, if you wish to initiate work. This proposal will remain a firm offer for 90 days from the date of this
letter. Thank you for giving us the opportunity to propose on these services,

, PTOE

DIW/djw/REDO03.PY

Enclosures: Standard Contract Form
2016 Fee Schedule
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Contract Agreement to Engage the Services of
Whitlock & Weinberger Transportation, Inc. (DBA W-Trans)

Project Number RDEQO3

THIS AGREEMENT, entered into on . 2016, by and between Whitlock &
Weinberger Transportation, Inc, whose address is 490 Mendocino Avenue, Suite 201, Santa Rasa, CA 95401,
hereinafter called W-Trans, and the party whose name and address are:

Firm Name City of Rio Dell
Street Address 675 Wildwood Avenue
Mailing Address Same

City, State Zip Rio Dell, CA 95562
Telephone (707) 764-3532

Attention Mr. Kevin Caldwell

E-mail caldwellk@cityofriodell.ca.gov

hereinafter called “"CLIENT,” concerns the proposed project of CLIENT. The following is a general description of
the project which s hereinafter referred to as “PROJECT™:

Traffic Impact Study for the Eel River Sawmill Site Project

Regarding the PROJECT, the CLIENT and W-Trans agree as follows:

A. W-Trans agrees to perform certain consulting, design, investigation or other services for CLIENT as detailed In
our attachad scope of services and letter dated November 21, 2016.

B. CLIENT agrees to pay W-Trans as compensation for its services on a time and materials basis in accordance
with the fee schedule in the letter dated November 21, 2016, up to an estimated maximum amount of
$15,100.

€. Alate payment FINANCE CHARGE will be computed at the periodic rate of 1-1/2 percent per month, and will
be applied to any unpaid balance commencing 30 days after the original invoice,

D. The standard provisions set forth upon the reverse side hereof are incorporated into and made a part of this
agreement.

IN WITNESS WHEREOF, the parties hereto have accepted, made and executed this agreement upon the terms,
conditions and provisions above stated and on the reverse side hereof, the day and year first above written,

Whitlock inberger Frarisportation, Inc. Client
By:
Prlnted Printed
Name: S ave Weinberger PE, PTOE Name:
U/ Pnncipa"
Title: License No.C43159 Title:
Date: November 21, 2016 Date:
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Standard Provisions of Agreement

The CLIENT and W-Trans agree that the following provisions shall be a part of their agreement;

1.

10.

1.

12,

13.

14,

5.

16.
17.

The CLIENT binds himself, his partners, successars, executors, administrator, and assigns to W-Trans this agreement in respect to all of
the terms and conditions of this agreement.

In the event that the PROJECT covered by this contract is required by a govemnmental agency or the CLIENT and in the event that due
to change of policy of said agency or CLIENT after the date of the agreement, additional office or field work is required, the said
additional work shall be paid for by CLIENT as extra work.

The CLIENT shall pay as extra work the costs of any fees, aerial photography, costs for attendance at public hearings and meetings,
mileage costs, blueprints and reproduction, and all other charges not specifically covered by the terms of this agreement.

Shouldlitigation be necessary to enforce any term or provision of this agreement or to collect any portion of the amount payable under
this agreement, then all litigation and collection expenses, witness fees, attorneys' fees and court costs shall be paid by the non-

prevailing party.

Fees and all other charges will be billed monthly as the work progresses, and the net amount shall be due at the time of billing. Any
deposit collected shall be applied to the final invoices, or earlier at the discretion of W-Trans. If the invoice is not paid within 30 days,
W-Trans may, without waiving any claim or right against the CLIENT, and without liability whatsoever to the CLIENT, terminate the
performance of the work.

A late payment FINANCE CHARGE will be computed at the periodic rate of 1-1/2 percent per month, and may be applied to any unpaid
balance commencing 30 days after the date of the original invoice at the sole election of W-Trans. In the event any portion or all of an
account remains unpaid 90 days after billing, the CLIENT shall pay all costs of collection and reasonable attorneys’ fees.

In the event all or any portion of the work prepared or partially prepared by W-Trans be suspended, abandoned or terminated, the
CLIENT shall pay W-Trans for the work performed on an hourly basis, not to exceed any maximurn contract amount specified herein, to
the date of termination, all reimbursable expenses, and reimbursable termination expenses,

In the event that CLIENT institutes a suit against W-Trans because of any faflure or alleged failure to perform, error, omission or
negligence, and if such suit is not successfully prosecuted, or if it Is dismissed, or if the verdict is rendered in favor of W-Trans, CLENT
agrees to pay W-Trans any and all costs of defense, including attorneys’ fees, expert witnesses’ faes, court costs and any and all other
expenses of defense which may be needful immediately following dismissal of the case or Immediately upon the verdict being
rendered in behalf of W-Trans.

W-Trans makes no representation concemning the cost figures made in connection with maps, plans, specifications, or drawings other
than that all cost figures are estimates only and W-Trans shall not be responsible for fluctuations in cost factors.

No conditions or representations altering, detracting from, or adding to the terms hereof shall be valid unless printed or written hereon
in writing by either party to this agreement and accepted in writing by the other.

W-Trans shall not be responsible for damages resulting from delays in performance caused by any factors beyond W-Trans’ reasonable
control. In the case of the happening of any such cause of delay, the time of completion shall be extended accordingly.

W-Trans makes no warrant, either express or implied, as to fts findings, recammendations, specifications, or prafessional advice except
that they were promulgated after being prepared in accordance with generally accepted engineering practices and under the diraction
of registered professional engineers.

In accepting and utilizing any drawings, reports or data on any form of electronic media generated and provided by W-Trans, the CLIENT
covenants and agrees that all such electronic files are instruments of sarvice of W-Trans, who shall be deemed the author, and shall
retain all common law, statutory law and ather rights, including copyrights. The CLIENT agrees not to reuse these electronic files, in
whole or in part, for any purpose or project other than the project that is the subject of this AGREEMENT. The CLIENT agrees that when
transferring these electronic files to others without the prior written consent of W-Trans, it will be at their own risk. W-Trans cannot
guarantee the accuracy of the receiving party’s data. The CLIENT further agrees to waive all claims against W-Trans resulting in any way
from any unauthorized changes or reuse of the electronic files for any other project by anyone other than W-Trans.

The CLIENT agrees to limit W-Trans' liability to the CLIENT and/or the owner, and to all contractors and subcontractors on the PROJECT,
due to W-Trans’ negligent acts, errors or omissions, such that the total aggregate liability of W-Trans to all thase named shall not exceed
$50,000 or W-Trans’ total fee for services rendered on this PROJECT, whichever amount is greater. The client agrees to hold W-Trans
harmless for all claims for property damage and bodily injury, including death, arising out of the work to be performed by the W-Trans
hereunder and resulting from the negligent act or omissions of the Client and/or owner, all Contractors and subcontractors on the
project.

In the event any provision of this agreement shall be held to be invalid or unenforceable, the other provisions of this agreement shall
be valid and binding on the parties hereto.

Sarvices provided within this agreement are for the exclusive use of the CLIENT,

Billing rates are subject to Increase annually effective January 1 of each calendar year. If the project is not completed within the calendar
year, compensation may be renegotiated between W-Trans and CLIENT, though the new rates would automatically be applicabie.
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@-Trans

Fee Schedule

2016 Staff Billing Rates

Position Billing Rate (per hour)
Principal $200 - $240
Associate Principal $180-5200
Senior Engineer/Planner $160-5180
Engineer/Planner $125-5145
Associate Engineer/Planner $110-$125
Assistant Engineer/Planner $90-5110
Technician/Administrative $85-5%90
Intern $30-$80
Field Technician $20-540
2016 Expense Charges

Item Charge
Mileage $0.594/mile*
Services and Expenses 10% surcharge

These rates are valid for work initiated prior to December 31,
2016. Work initiated after January 1, 2017, and any subsequent
year may be billed at the revised rates established for that year.

* Mileage charge will be based on the IRS Standard Mileage Rate
(set at $0.54 for January through June 2016) plus 10 percent.

490 Mendocino Avenue, Suite 201 SANTA ROSA, CA 95401 707 5429500
475 14" Stret, Sute 290 OAKLAND, CA 94612 510 .444.2600
1278 Lincoln Avenue, Suite 204 SAN JOSE CA95125 6503148313

w-trans.com
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CiITYy OF

Rio Dell City Hall R'I O
675 Wildwood Avenue D E LL
Rio Delf, CA 95562 — e

(707} 764-3532 CALFORNA
riodellcity.com

December 6, 2016
TO: Rio Dell City Council
FROM: Kyle Knopp, City Manager

SUBJECT: Discussion and Possible Aftion Regarding the City Council Scheduled Meeting
for December 20, 2016

IT IS RECOMMENDED THAT THE CITY COUNCIL:

Provide direction to staff or take no action.

BACKGROUND AND DISCUSSION

Councilmember Garnes made a request to discuss the need to have the regularly scheduled City
Council meeting for December 20™ 2016. Following this scheduled meeting, the next meeting of
the City Council is scheduled for January 3™ 2017.

f
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675 Wildwood Avenue J Ri ;
Rio Dell, CA 95562 [%"8_)
(707) 764-3532 JELL

LAl PO

For Meeting of: December 6, 2016
To: City Council
From: Kevin Caldwell, Community Development Director é;’ .
Through: Kyle Knopp, City Manager
Date: November 21, 2016

Subject: Cannabis Activity Permit Fees.

Recommendation:
That the City Council:
. Receive staff's report regarding establishing Cannabis Activity Permit Fees; and

2. Open the public hearing, receive public input and deliberate; and

3. Adopt Resolution No. 1311-2016 establishing Cannabis Activity Permit Fees.
Discussion

As the Councll is aware, language was included in the Commercial Medical Cannabis Land Use
Ordinance (CMCLUO), Ordinance No. 352-2016 to allow the City to establish fees to recover
the cost of developing, administrating and enforcing the CMCLUO and the State’s Medical
Cannabis Regulatory and Safety Act (MCRSA).

The Ordinance which was adopted on October 18, 2016 is now in effect. The City has been
approached by five (5) developers who will be seeking nine (9) or ten (10) activity permits,
including cultivation, manufacturing, processing and distribution facilities and a testing
laboratory. Three (3) of the developers are actively assembling the required application
materials. In addition, the City anticipates executing an agreement/contract with W-Trans out of
Santa Rosa for the required Traffic Impact Study (TIS).

Staff has reviewed fee information from a number of jurisdictions throughout the state. Fees
vary dramatically and it appears that the larger the jurisdiction, the more the fees are. Staff
assumes that these larger jurisdictions would aliow a greater number of cannabis related
permits, which in turn requires more staff time in administering and enforcing their regulations.

CMCLUOQ Fee Staff Report Council Decembar 2016
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As the Council is aware all cannabis related activities are limited to the Sawmill Annexation
Area, which is approximately 225 acres. Arcata's Medical Marijuana Innovation Zone (MMIZ) is
also about 225 acres. As such, it seems reasonable to consider Arcata’s fees. Below is a copy
of Arcata’s cannabis activity fees.

Initial Permit Fees. The following fees apply to the initial Permit application:

Initial Application Fee $2,500

Annual Operating Fee $4,000

Renewal Permit Fees. The following fees apply to a Permit renewal application:

Renewal Application Fee $300

Annual Operating Fee $4,000

Administrative Permit Fees. The following fees apply to a Permit modification:

Transfer of Ownership $500
Change in Ownership Structure $100
Change of Location $50
| Change in Mailing Address $300
Change in Trade Name $50
|_Modiﬁcation of Premises $50

With the exception of the Transfer of Ownership and Change of Mailing Address fees, staff
believes the above fees are fair, reasonable and justifiable in offsetting the City’s costs in
developing, permitting, administrating and enforcing the City's CMCLUOQ and the State’s
MCRSA and the need for an increased police presence at the Sawmill Annexation Area. Staff
recommends that the review of the Transfer of Ownership documentation fee be $100 and the
fee for the Change in Mailing Address be $50.

However, staff recommends an additional Administrative Permit Fee of $100 to cover the Police
Department's review of the required Background Check for owner(s) or employee(s) who
makes or will make operational or management decisions that directly impact the business
pursuant to Section 17.30.195 of the City's CMCLUO and Section 19322(a)(1)A) of the
Business and Professions Code.

Staff recommends that the Council adopt Resolution No. 1311-2016 establishing cannabis
activity permit fees. Because the fees are adopted by Resolution, the fees become effective
immediately. Resolution No. 1311-2016 is included as Attachment 1.

Staff will be amending the City's CMCLUO to reference the terms, changes in ownership and
premises requirements. Staff intends to present the minor amendments to the Planning
Commission at their meeting of December 13, 2016. The minor amendments to the City's
CMCLUQ are included as Attachment 2. Staff intends formally introduce the recommended

CMCLUO Fee Staff Report Council December 2016
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changes at the Council meeting on December 20, 2016, then schedule the adoption of the
recommended changes at the Council meeting on January 3, 2017.

Attachments

Attachment 1: Resolution No. 1311-2016 establishing cannabis activity permit fees.
Attachment 2: Draft recommended amendments to Ordinance No. 352-2016.

h
_— e R R ———————————————————Si——

CMCLUO Fee Staff Report Council December 2016
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RESOLUTION NO. 1311-2016

Iy OF

: Ri }
DELL)
CAaLroENA
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF RIO DELL ESTABLISHING FEES
GOVERNING THE ISSUANCE, ADMINISTRATION, MONITORING AND ENFORCEMENT OF

COMMERCIAL MEDICAL CANNABIS ACTIVITY PERMITS IN THE CITY:

WHEREAS the City of Rio Dell is autharized by Article Xlil of the California Constitution and the
California Government Code to charge fees to cover the costs of permit administration,
processing, monitoring and enforcement; and

WHEREAS the City Council has by Ordinance No. 352-2016 recently revised the Rio Dell
Municipal code (RDMC) pertaining to the permitting and regulation of commercial medical
cannabis within the Sawmill Annexation Area of the City; and

WHEREAS pursuant to Section 17.30.195(16) of Ordinance No. 352-2016 the Council may
establish fees, taxes or other charges for a commercial cannabis activity permit by resolution or
ordinance; and

WHEREAS the adoption of fees and charges for development projects are statutorily exempt
from the California Environmental Quality Act (CEQA) pursuant to Section 21080(b){8) of the
Public Resources Code; and

WHEREAS Section 66016 of the California Government Code requires Cities to post a public
Notice at least fourteen (14) days prior to the adoption of any new fees at a minimum of three
(3) public places. The Public Notice was posted on November 22, 2016 at City Hall, the Rio Dell
Library, and the Post Office and on the Community Bulletin Board located at the City parking lot
downtown; and

NOW, THEREFORE, BE IT RESOLVED that the City Council approves and adopts the following:
Section 1. Findings

i The fees established herein are intended to cover the costs associated in developing,
permitting, administrating and enforcing the City’s CMCLUO and the State’s MCRSA; and

2. A duly noticed public hearing on the proposed fees was conducted in the manner
prescribed by applicable provisions of State law; and

Cannabis Fee Resolution No. 1311-2016 December 6, 2016
ATTACHMENT 1
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3. The adoption of fees and charges for development projects are statutorily exempt from
the California Environmental Quality Act (CEQA) pursuant to Section 21080(b)(8) of the
Public Resources Code

NOW, THEREFORE, BE iT FURTHER RESOLVED that the City Council approves and adopts the
fees identified in Exhibit A.

BE IT FURTHER RESOLVED that this Resolution shall become effective upon approval and
adoption by the City Council.

| HEREBY CERTIFY that the forgoing Resolution was PASSED, APPROVED and ADOPTED at a
regular meeting of the City Council of the City of Rio Dell on December 6, 2016 by the following
vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Frank Wilson, Mayor
ATTEST:

I, Karen Dunham, City Clerk for the City of Rio Dell, State of California, hereby certify the above
and foregoing to be a full, true and correct copy of Resolution No. 1311-2016 adopted by the
City Council of the City of Rio Dell on December 6, 2016.

Karen Dunham, City Clerk, City of Rio Dell

Cannabis Fee Resolution No. 1311-2016 Decembar 6, 2016
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EXHIBIT A
RESOLUTION NO. 1311-2016
CITY OF
3 Ri E
DeLD)
CALIRNA

FEES GOVERNING THE ISSUANCE, ADMINISTRATION, MONITORING AND
ENFORCEMENT OF COMMERCIAL MEDICAL CANNABIS ACTIVITY PERMITS IN THE CITY:

|_Initial Permit Fees. The following fees apply to the initial Permit application:

Initial Application Fee $2,500

Annual Operating Fee $4,000

Renewal Permit Fees. The following fees apply to a Permit renewal application:

Renewal Application Fee $300
Annual Operating Fee $4,000

Administrative Permit Fees.

Transfer of Ownership $100
Change in Ownership Structure $100
Police Department Review of Background $100
Check

Change of Location $50
Change in Mailing Address $50
Change in Trade Name $50
Modification of Premises $50

The Operating Fee may be refunded if the City denies the application. All other fees are
nonrefundable. At the discretion of the City, a fee based on time and materials may be charges
in lieu of the Initial Application Fees for very small projects that do not require other permits
and/or minimal staff review.

Cannabis Resolution No. 1311-2016 Exhibit A
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CITY OF

Phthi

Recommended Amendments to Ordinance No. 352-2016
Commercial Medical Cannabis Land Use Regulations
Section 17.30.195 Rio Dell Municipal Code

= (14) Term of Conditional Use Permit;lnspactions.

{23 Any Conditional Use Permit issued pursuant to this section shall expire after one (1) year
after date of issuance, and on the anniversary date of such issuance each year thereafter,
unless the required compliance inspections have been conducted and the permitted site
has been found to comply with all conditiens of approval and the renewal fee and
operation fee submitted.

{a] Permit Renewal. A Permit renewal application, renewal fee and operating fee must
be submitted at least forty-five {45) days before the expiration of the Permit. Failure to
submit a renewal application prior to the expiration date of the license will result in the

automatic expiration of the Permit on the expiration date. A Permit may not be renewed

if any violations of or non-compliance with the Permit or these regulations exists. Permit

renewal is subject to the laws and regulations effective at the time of renewal, which may

be substantially different than the regulations currently in place and may require the
submittal of additional information to ensure the new standards are met.

(15) Changes to Ownership or Modification to Premises.

A Conditional Use Permit is non-transferable to another location, and no transfer to another
Owner or modifications to a permitted facility may be made except in accordance with these

regulations.

(a) Transfer of Ownership. A reguest for change in Permit ownership shall be submitted to
the City at least sixty (60) days prior to the anticipated transfer, together with the required
fee. Requests submitted less than sixty {60} days before the transfer will be processed only in
the City’s discretion and may be subject to an expedited processing fee. A new Owner(s) shall
meet all requirements for applicants of an initial permit. The request shall include the
following information:

Recommended Changes CMCLUO December 2016
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i._ldentify information for the new Owner{s) and management as required by the initial
permit application, including names and contact information and Section 17.30.195(i) of
the Rio Dell Municipal Code; and

ii. The specific date on which the transfer is to occur; and

ili. Acknowledgement of full responsibility for complying with the existing permit and

any conditions attached thereto. =

{b) Modifications to the Facility. Prior to making any modifications to a permitted facility, the
permittee shall submit to the City, at least thirty {30} days in advance of initiating the

modifications, a request for determination of City approvals, together with the appropriate

fee. The request shall contain a detailed description to allow the City to determine what, if

any permits and/or other approvals are needed.

{16) Inspections

Each permitted activity is subject to a minimum of at least one quarterly on-site compliance

inspection, to be conducted by appropriate City officials during regular business hours

(Monday — Friday, 9:00 am — 5:00 pm, excluding holidays). The applicant shall be required to

pay the Inspection Fee in effect at that time.

If the inspector or other City official determines that the site does not comply with the
conditions of approval, the inspector shall serve the permit holder with a written statement
identifying the items not in compliance, and the action that the permit holder may take to cure
the non-compliance, or file an appeal within ten (10) days of the date that the written
statement is delivered to the permit holder. Personal delivery or mailing the written statement
to the mailing address listed on the application by regular mail, plus three (3) days after date of
mailing, shal! constitute delivery. The permit holder may request a reinspection to determine
whether or not the permit holder has cured all issues of non-compliance. Failure to request
reinspection or to cure any items of noncompliance shall terminate the Conditional Use Permit
and License, immediately upon the expiration of any appeal period, or final determination of
the appeal if an appeal has been timely filed.

{15} (17) Appeal of Annual Inspection Determination

Within ten (10) business days after delivery of the statement of non-compliance, the
determination by the inspector that the site is or is not in compliance may be appealed by any
interested party to the Planning Commission. The appeal shall be made, in writing, on a form

provided by the City. The fee for filing the appeal is based on the adopted fee schedule in effect
at the time of the appeal.

Recommended Changes CMCLUO December 2016
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(a) The appeal shall be heard by the Planning Commission within thirty (30) days following the
filing of the appeal. The Planning Commission shall render a written ruling on the appeal
within three (3) business days foflowing the hearing.

(b) The decision of the Planning Commission may be appealed to the City Council in accordance

with Section 17.35.050 of the Rio Dell Municipal Code. If a timely appeal to the City Council
is not filed, the ruling by the Planning Commission shall be final.

(18} Revocation by Operation of Law

Any Conditional Use Permit issued under this Section shall be revoked by operation of law, and
without prior notice to the permit holder, in the event the permitted activity is made illegal
under the laws of the State of California.

The City shall notify any state license authority, as defined by the MCRSA, whenever the
Conditiona! Use Permit and License has been revoked or terminated.

{16} {19) Fees, Taxes and Other Charges
The Council may establish fees, taxes or other charges for a commercial cannabis activity
permit by resolution or ordinance. The failure to pay all applicable fees, taxes and other

charges when due shall be a violation of the Section as contemplated by subsection
17.30.195(5), above.

Recommended Changes CMCLUOQ December 2016
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Rio Dell City Hall e ' RO
675 Wildwood Avenue E LL
Rio Dt:'”, CA4 95562 -—:ﬂ—'—_"—_'m_

(707) 764-3532 CALEOmME S
riodellcity.com

December 6, 2016

TO: Rio Dell City Council

FROM: Kyle Knopp, City Manager

SUBJECT:  Discussion and Possible Action Approving Resolution No. 1312-2016 Related to
Suspension of Phase Two of Water Rate Adjustment with Expiration date of
December 31, 2017.

IT IS RECOMMENDED THAT THE CITY COUNCIL:

Adopt Resolution 1312-2016, or take no action.
BACKGROUND AND DISCUSSION

The City Council held a goal setting session for the Water Department on August 4, 2015
following a presentation from staff, consultants from the Rural Community Assistance
Corporation (RCAC) and the City’s Engineer. The Council was given numerous 5-year planning
scenarios that included setting funding goals for the water system. The Council ultimately opted
for “Reduced Funding Goal 2” which aimed to set aside a grant match over five years to leverage
a potential future grant made available through new Proposition 1 funding sources. The funding
would help accomplish a portion of the much needed replacement for ageing water system
infrastructure including water storage facilities, Pre-1950’s distribution system piping and
extension of the infiltration gallery.

In implementing the rates, the City Council opted to phase in implementation over multiple
years. As approved via Resolution 1281-2015 the rates are currently set to increase on January 1,
2017 as follows: The base charge would increase from $40.06 to $46.63 per month and the
volumetric unit cost of water will increase from $2.61 to $3.04 per month per unit. The average
bill would go from $53.11 per month to $61.83 per month,

Current water system revenues are estimated to be $943,616 for the first year of updated rates.
This level of funding is sufficient to provide for many of the goals identified by the Council in
“Reduced Funding Goal 2” with the notable exception of the grant match for the water system’s
priority capital projects. Implementation of the January 1, 2017 water rate adjustment (Phase II)
would provide the remaining dollars to fund this goal. The amount of additional revenue
generated in Phase [I is approximately $160,000 annually.
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Application was made in early April 2016 for a Planning and Technical Assistance Grant with
the California State Water Resources Control Board (SWRCB). The Grant would develop plans
and specifications, completed CEQA and permitting to address the proposed capital projects. The
planning grant, if awarded, would require no local match. Because of the availability of
Proposition 1 dollars across the State, many municipalities are also acting to try to leverage these
funds to plan for capital improvements, causing the grant approval process to take longer than
anticipated.

Several factors require more study. Water revenues are higher than anticipated as a result of a
decline in the drought and increased water use. The City’s Median Household Income (MHI),
has also declined according to U.S. Census data, from $42,829 to $39,692 over the last year,
making it more likely that a supplemental MHI Study could result in the City being classified as
“Severely Disadvantaged” by the State. The MHI level the City would need to be identified at is
less than $36,893 to lower or eliminate grant match requirements. Additional time is desirable to
ensure that the goals identified in the rate study are achieved at the most efficient rate possible.
Due to delays at the State and the time needed to conduct the pending Planning and Technical
work associated with the identified capital projects, a one year suspension in implementing the
second phase of the water rates is recommended.

Prior to the implementation of the new rate structure on January 1, 2016 the City was not eligible
for any Proposition 1 grant funding. Phase one of the rate structure has made the City eligible for
a Proposition 1 grant that would cover approximately 80% of the cost (up to a cap of $5 million)
for water related capital projects. Resolution 1312-2016 would have no impact on our current
eligibility for Proposition 1 grant funding.

Resolution 1312-2016 simply suspends the phase two increase set for January 1, 2017 and this
Resolution expires on December 31, 2017. Absent council action to adopt another suspension,
the rates would automatically increase on January 1, 2018 to the rate levels set through
Resolution 1218-2015. Resolution 1312-2016 has been reviewed by legal counsel to be
compliant with Proposition 218 and California law.

Attachments:
Resolution 1312-2016

The adopted rate structure from Resolution 1218-2015
Water rate calculation spreadsheet

i
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RESOLUTION NO. 1312-2016
A RESOLUTION OF THE CITY COUNCIL
OF THE CITY OF RIO DELL
TEMPORARILY SUSPENDING THE SECOND PHASE OF
WATER RATE ADJUSTMENT

WHEREAS, The City of Rio Dell undertook a water rate study to determine whether the current
rate structures adequately provided for the maintenance, operation and replacement of its
water system; and

WHEREAS, the City determined that the rate structure at the time did not support the current
and future costs of the system; and

WHEREAS, the newly adopted rates reflected the cost of providing service to all customers; and

WHEREAS, the newly adopted rates also reflected costs associated with matching a future State
grant for capital replacement; and

WHEREAS, the City determined that the recommended rates did not exceed the reasonable
cost of providing water services and as such the adopted rates were not levied for general
revenue purposes; and

WHEREAS, the procedures followed and the rates adopted were in compliance with California
Constitution Article Xl D, “Property-Related Fees and Charges”; and

WHEREAS, the City Council adopted new water rates on December 1, 2015 through Resolution
1281-2015 with the new rates to be phased in aver two years; and

WHEREAS, the first phase was effective January 1, 2016; the second phase is effective January
1,2017; and

WHEREAS, the second phase of rate increases would generate approximately $160,000 in
revenue that would be applied toward the grant match for needed capital repairs to the
distribution system, storage system and infiltration gallery; and

WHEREAS, the City has applied for funding through the State Water Resources Control Board
(SWRCB) for a planning grant to prepare for major repairs to the distribution system, storage
system and infiltration gallery; and

WHEREAS, delays at the State level in approving the planning grant application necessarily
result in delays applying for an implementation grant for repair of the distribution system,
storage system and infiltration gallery; and

Resolution No. 1312-2016
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WHEREAS, the City has recognized that the five-year time-line of collecting a grant match for
capital repairs may be temporarily suspended with little or no impact to the implementation of
said capital repairs; and

WHEREAS, setting an expiration date for this Resoclution will allow the rates approved in
Resolution No. 1281-2015 to be implemented as scheduled on said expiration date, without
Council action, in compliance with Government Code 53750(h) should that scenario continue to

be necessary; and i

FoNT

WHEREAS, the City Council retains the ability to pass a similar Resolution at a future date.

NOW, THEREFORE BE IT RESOLVED, that the City Council of the City of Rio Dell does hereby
suspend the second phase of the water rate increase through this Resolution No. 1312-2016
and further sets the expiration date of this Resolution No. 1312-2016 as December 31, 2017.

PASSED AND ADOPTED by the City Council of the Rio Dell on this 6" day of December 2016, by
the following vote:

Ayes:
Noes:
Abstain:
Absent:

Frank Wilson, Mayor
ATTEST:

Karen Dunham, City Clerk

Resolution No, 1312-2016
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JJ RATES BEFORE ADOPTION J.

/ADOPTED12/1/15

—

Jan.1

FY 2015-2016 Jan, 1 Jan. 1 Jan. 1 Jan, 1
THRU 12/31/15 2016 2017 2018 2018 2020
BASE RATE In City p2A2) | IBASER 40.06 46.63 47.57 48.50 31 4
BASE RATE Qut City 4179

BASE CHARGE IS THE SAME FOR ALL 20NES

COST PER UNIT OF WATER USED. One unit of water is equal to 100 cubic feet or 748 gallons,

Unit 1 | EURTIE R Y| 3.04 | 310 3117
Unit 2-9 251
Unit 10 + 3.78

UNIT CHARGE IS THE SAME FOR ALL ZONES AND TIERS
Unit 2-9 Out City 3.78 L
Unit 10 + Out City 5.67
Dinsmore Zone | - Igjﬂ!ﬁal 39.13 | 6521 | 6536 6551

New rate increases will be applied January 1, 2016 and January 1, 2017
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City of Rio Dell Water Rate Calculations Through 2017

2016 2017
2015-2021 CITY OF RIO DELL WATER RATE - FIGURES USED 60% Revenue Collection 3% Inc. No Inc.
£ g |WaterDebt Service 136,000 Ea20 - 136,000 136,000
8 ¥ |water Debt Service Reserve 27,200 ' - 27,200 17% 27,200
] City Manager 99,608 - 99,608 99,608
o |City Council 2,836 - 2,836 2,836
8 5  [Finance Department 138,213 ) 138,213 138,213
B 5 lcity Bldgs & Gr. 8,767 - 8,767 8,767
S 5 [water Operations 366,581 722,258 - 366,581 366,581
" Contingencles - - - -
2 |capital Projects 64,000 . 64,000 54,000
e 3% annual inflation (Operations) 21,254 - 21,254
< Rebuild Operations Reserves 21,000 - 21,000 21,000
c Electricity 4,050 - 4,050 4,050
£ B o [Property Maintenance 2,500 - 2,500 2,500
€2 E |Fiker Media 1,000 13.957 - 1,000 1,000
£ 5 & [water Quality Testing 5,000 ! - 5,000 5,000
= 3" IMaintenance 1,000 - 1,000 1,000
3% Annual Inflation Weils 407 - 407 76% 407
878,162 736,216
R — | E==—————]
= .« |[infiltration Gallery Extension 25,000 - 51,838 7% 25,000
g - |Replacement of Distribution 87,842 c 87,842
T 2 Y 8! Pre1950, 4" or smaller 183,042 o
za § = |Painter Street Tank Replacement 13,200 ' - 13,200
.E H Water Maters 15,000 - 15,000
o Miscellaneous Equip 42,000 - 42,000
Subtotal Annual Expenses (All Zones) 1,082,458 1,082,458 - 930,000 736,216 346,242
75% 25% 75% 25%
697,500 232,500 811844 270,615
NO. OF CUSTOMERS {MONTHLY BASE COUNT)} 1,451 40.06 45.63
NO. OF UNITS (ANNUAL AVG. UNITS) 88,938 2.61 3.04
DINSMORE ZONE FUND
5 - Annual Booster Electricity 1,700 1,700 1,020 1,700
§ 8 S [Proj: Hydrant to Old Ranch Road 10,177 22,693 10,177 6,106 10,177
[ CIP Reserve 10,816 10,816 6,490 10,816
Total Dinsmore Zone CIP 22,693 22,693 13,616 1,700 20,993
NO. OF CUSTOMERS (MONTHLY BASE COUNT} 29 39.13 65.21
60%
ANNUAL REVENUE GOAL 1,105,151 1,105,151 943,616 1,105,151
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675 Wildwood Avenue i R.IO ;
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Rio Dell, CA 95562
(707) 764-3532

LA B RN,

For Meeting of: December 6, 2016
To: City Council
From: Kevin Caldwell, Community Development Director @'
Through: Kyle Knopp, City Manager
Date: November 21, 2016

Subject: Adoption of the 2016 California Building Codes. Text Amendment Chapter
15.05, “Construction Codes”, Sections 15.05.020 and 15.05.050 of the Rio Dell
Municipal Code (RDMC).

Recommendation:
That the City Council:

1. Receive staff's report regarding amending Sections 15.05.020 and 15.05.050 of the Rio
Dell Municipal Code (RDMC); and

2. Introduce (first reading) Ordinance No. 352-2016 amending Chapter 15.05,
“Construction Codes”, Sections 15.05.020 and 15.05.050 of the Rio Dell Municipal Code
(RDMC); and

3. Open the public hearing, receive public input and deliberate; and

4, Continue consideration, approval and adoption of the proposed Ordinance to your

meeting of December 20, 2016 for the second reading and adoption.
Background

The California Building Standards Commission (CBSC) is an independent commission within
the State Consumer Services Agency responsible for reviewing, adopting, and publishing
building standards for the State of California. Every three years, the CBSC adopts a
compilation of building regulations referred to as the California Building Standards Code
(California Code of Regulations, Title 24). Through the code adoption process, the CBSC
selects and approves a set of model codes. inclusive in these regulations are the California

2016 Building Codes Chapter 15.95 ROMC Council December 2016
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Building, Mechanical, Plumbing, Electrical, Existing Buildings, Fire, Energy, Residential
Building, Historical Buiiding, and Green Building Codes. Participating State agencies, such as
State Fire Marshal (SFM), Division of the State Architect (DSA), Housing and Community
Development (HCD), and Office of Statewide Health Planning and Development (OSHPD),
have an opportunity to amend the code for the occupancy groups under their respective
authorities.

Local governments or jurisdictions can also madify the code to add more restrictive provisions
based on their specific local geologic, ciimatic, and topographic conditions to protect their
communities. Any local amendments to the above mandated codes must be more restrictive
than the State Building Standards Code and must be substantiated with findings, per California
Health & Safety Code Section 17958. The administrative provisions of the code can be
modified without specific justification based on local conditions.

The 2016 Codes become effective on January 1, 2017: however, the specific code addition
applicable to a building project is established by the building permit application date. Therefore,
projects submitted for a permit on or after January 1, 2017, must be designed to the 2016
edition of the California Building Standards Code. The specific codes mandated for
effectiveness in January 2017 by the State of California are as follows:

« 2016 California Building Code Volumes 1 & 2

» 2016 California Mechanical Code

» 2016 California Plumbing Code

« 2016 California Electrical Code

« 2016 California Existing Buildings Code

» 2016 California Fire Code

« 2016 California Energy Code

» 2016 California Residential Building Code

» 2016 California Green Building Standards Code
= 2016 California Historical Building Code

Included with the adoption of the California Building Standards Code is the 2015 International
Property Maintenance Code (IPMC). This mode! code provides the City authority to abate
structures that are imminent hazards to the public in a quick and efficient manner. The model
code includes definitions of terms for enforcement, for the integrity of structural elements of
buildings, and specific hazards. These definitions are not included in the other standard codes.

Staff is also recommending amending the penalty provisions, Section 15.05.050 of the RDMC.
The current penalty for violations of the Building Codes is $500.00 per day for each violation.
The recommended amendment is consistent with the penalty provisions of the Nuisance
(Chapter 8 RDMC) and the Zoning (Chapter 17 RDMC) regulations.

2016 Building Codes Chapter 15.95 RDMC Council December 2016
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Attachments

Attachment 1: Ordinance No. 352-2016 amending Chapter 15.05, “Construction Codes",
Sections 15.05.020 and 15.05.050 of the Rio Dell Municipal Code (RDMC).

2016 Building Codes Chapler 15.95 RDMC Council December 2016
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B

ORDINANCE NO. 352-2016
ary oF

Ri
ELL
CALFCRNA
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF RIO DELL
AMENDING SECTION 15.05.020 “BUILDING CODES” OF THE RIO DELL MUNICIPAL
CODE (RDMC) TO ADOPT THE 2016 CALIFORNIA BUILDING CODES.

THE CITY COUNCIL OF THE CITY OF RIO DELL ORDAINS AS FOLLOWS:

WHEREAS the California Building Standards Commission (CBSC}) is an independent commission
within the State Consumer Services Agency responsible for reviewing, adopting, and publishing
building standards for the State of California; and

WHEREAS every three years, the CBSC adopts a compilation of building regulations referred to
as the California Building Standards Code {California Code of Regulations, Title 24); and

WHEREAS through the code adoption process, the CBSC selects and approves a set of model
codes; and

WHEREAS inclusive in these regulations are the California Administrative Building, Residential,
Electrical, Mechanical, Plumbing, Energy, Historical Building, Fire, Existing Building, Green
Building Standards and California Referenced Standards Cqdes; and

WHEREAS the 2016 Codes become effective on January 1, 2017; however, the specific code
addition applicable to 2 building project is established by the building permit application date;
and

WHEREAS therefore, projects submitted for a permit on or after January 1, 2017, must be
designed to the 2016 edition of the California Building Standards Code; and

WHEREAS included with the adoption of the 2016 California Building Standards Codes is the
adoption of the 2015 International Property Maintenance Code {(IPMC); and

WHEREAS the proposed action is exempt from the requirements of the California
Environmental Quality Act (CEQA) in that it is not a Project which has the potential for causing a
significant effect on the environment under Title 14 of the California Code of Regulations,
Section 15061(b)(3). No further environmental review is necessary.

2016 Building Code Ordinance No. 352-2016 December 2016
ATTACHMENT 1
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NOW, THEREFORE, BE IT FURTHER RESOLVED that the City Council of the City of Rio Dell does
hereby ordain as follows:

Section 1.
Section 17.05.020 of the Rio Dell Municipal Code is hereby amended to read in as follows:

(1) The City of Rio Dell hereby incorporates by reference and adopts as its building standards
and regulations applicable to all occupancies in the City of Rio Dell each and all of the terms,
conditions, regulations, penalties, and provisions of the following codes as from time to time
adopted, amended, added, and deleted by regulation of the California State Building Standards
Commission:

(a) California Administrative Code. 2813 2016 California Administrative Code (Part 1 of Title

24). Bafed—en#%#e;ﬁa;mm&uﬂdlﬁg—@ad&#s@—

(b) California Building Code. 2012 2016 California Building Code (Part 2 of Title 24), including
Chapter-1 Division-{administration}-and Appendices, A{qualifications)-C-{agricultusa) &
k&d&ﬁ%ﬁe&ﬁ%%%ﬂﬂ%}rﬂéﬂg{wmﬂrm%: Baseden-the
201Hnternational Building Code {IBC).

(c) California Residential Code. 2613 2016 California Residential Code {Part 2.5 of Title 24)
including ChaptertDivisiontHadministration)and Appendices, E-{manufactured housing

e : lonal-Residential CodeHRC).
(d) California Electrical Code. 2812 2016 California Electrical Code (Part 3 of Title 24). Based-on

(e) California Mechanical Code. 2013 2016 California Mechanical Code (Part 4 of Title 24);

+

ey

(f) California Plumbing Code. 2012 2016 California Plumbing Code (Part 5 of Title 24)-Hneluding
L Division-13{admini ion). B s oty aC).

(g) California Energy Code. 2612 2016 California Energy Code (Part 6 of Title 24)-including
ChaptertDivisionlHadministration),

(h) California Historical Building Code. 2013 2016 California Historical Building Code (Part 8
of Title 24) me#uémg—@haﬁte#%mﬁ-{amn}

(i) California Fire Code. 2813 2016 California Fire Code (Part 9 of Title 24)-including Chapter1
(i) California Existing Building Code. 2813 2016 California Existing Building Code {Part 10 of Title

2016 Building Code Ordinance No. 352-2016 December 2016
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24). Based-on-the-2012nternational-Existing Building Code-{HEBC).

(k) California Green Building Standards Code — "CAL Green." 2012 2016 California Green
Building Standards Code (Part 11 of Title 24) tHerHacluding-Chapter1 Divisiont-ladministra-
tiond,

() California Referenced Standards Code. 2613 2016 California Referenced Standards Code
(Part 12 of Title 24).

(m) 1997 Uniform Housing Code. Published by the International Conference of Building
Officials as referenced by the California Department of Housing and Community Development
and pursuant to the provisions of Section 17958, 17958.5, 17958.9, and 17959 of the California
Health and Safety Code.

(n) 2015 International Property Maintenance Code {IPMC).

(2) The above-mentioned codes, new additions, and amendments thereto shall become
effective and operative within the City of Rio Dell 30 days after the date of first publication of
the State Building Standards Code by the State Building Standards Commiission in the California
Code of Regulations, the California Regulatory Notice Register or the California Regulatory Code
Supplement.

(3) The above-mentioned codes, new additions, and amendments thereto shall be and hereby
are adopted as the Construction Code of the City of Rio Dell for regulating and providing
minimum standards for the erection, construction, enlargement, alteration, repair, moving,
removal, demolition, conversion, occupancy, equipment, use, height, area, location, design,
quality of materials, operation, installation, replacement, and maintenance of all buildings
and/or structures; heating, ventilation, cooling, refrigeration systems; electrical systems;
plumbing and drainage systems; signs; and solar systems in the City of Rio Dell and providing
for the issuance of permits and the collection of fees therefor.

(4) Nothing contained herein shall be construed as prohibiting or limiting the authority of the
City of Rio Dell from adopting or establishing more restrictive building standards than provided
for in the above-mentioned codes and amendments thereto after making the findings required
by Government Code Section 17958.7.

(5) The City shall maintain one current copy of all building standards codes on file. [Ord. 315 § |
B), 2014; Ord. 286, 2012; Ord. 269 § 1, 2014]

15.05.030 Fees for permits and inspections.

(1) Any person required to obtain a permit hereunder shall at the time of filing an application
therefor pay to the City Clerk a deposit for plan review in the amount as set forth in the
California Administrative Code referred to in RDMC 15.05.020. Notwithstanding any other

21 Iding nanco. ceb 201 =
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provision of these regulations to the contrary, the City shall collect upon the issuance of any
permit the actual cast of the plan review services rendered or the plan review fee as set forth in
the California Administrative Code, whichever is greater.

(2) Where work is commenced prior to obtaining a permit, a double fee shall be charged.

(3) For the purpose of determining valuation of any work to be performed hereunder, the City
may use the Valuation Data Table published by the International Code Council. The above-
mentioned table, new editions, and amendments thereto shall become effective and operative
within the City of Rio Dell 30 days after the date of first publication. The City may choose to
meodify the data published as determined by regional conditions, but will not exceed the costs
as published. [Ord. 286, 2012; Ord. 262 § 15.01.030, 2009.]

15.05.040 Person may do own work.

Nothing in this chapter shall be construed as prohibiting any person from doing his own work or
employing any person to work on a building or structure to which the provisions of this chapter
apply unless otherwise prohibited by law. [Ord. 286, 2012; Ord. 262 § 15.01.040, 2009.]

15.05.050 Penalty.

Any person, firm, or corporation, whether as principal, agent, employee, or otherwise, violating
or causing the violation of any part or this chapter shall be guiity of a misdemeanor and upon
conviction thereof shall be punishable by a fine of not more than $500.00 $1,000.00. Such
person, firm, or corporation shall be deemed guilty of a separate offense for each and every
day during any portion of which any violation of this chapter, or any part hereof, is committed,
continued, or permitted by such person, firm, or corporation, and shall be punishable as herein
provided. [Ord. 286, 2012; Ord. 262 § 15.01.050, 2009.]

Section 2. Severability

If any provision of the ordinance is invalidated by any court of competent jurisdiction, the
remaining provisions shall not be affected and shall continue in full force and effect.

Section 3. Limitation of Actions
Any action to challenge the validity or legality of any provision of this ordinance on any grounds
shall be brought by court action commenced within ninety (90) days of the date of adoption of

this ordinance.

Section 4. Effective Date

This ordinance becomes effective thirty (30) days after the date of its approvat and adoption.
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| HEREBY CERTIFY that the forgoing Ordinance was duly introduced at a regular meeting of the
City Council of the City of Rio Dell on December 6, 2016 and furthermore the forgoing
Ordinance was passed, approved and adopted at a regular meeting of the City Council of the
City of Rio Dell, held on the December 20, 2016 by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Frank Wilson, Mayor

ATTEST:

), Karen Dunham, City Clerk for the City of Rio Deli, State of California, hereby certify the above
and foregoing to be a full, true and correct copy of Ordinance No. 352-2016 which was passed,
approved and adopted at a regular meeting of the City Council of the City of Rio Dell, held on
the December 20, 2016.

Karen Dunham, City Clerk, City of Rio Deli

2016 Building Code Ordinance No. 352-2016 December 2616
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